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ORIGIN AND CONSTITUTION OF THE LOWER MAINLAND 
REGIONAL PLANNING BOARD 


THE ORIGIN OF THA LOWER MAINLAND REGIONAL PLANNING BOARD 
ESTABLISHMENT OF THE LOWER MAINLAND REGIONAL PLANNING 
AR@A: the Declaration of the Minister of Municipal 
Affairs, June 21st, 1949 

ENABLING LEGISLATION FOR REGIONAL PLANNING AREAS: 
section 720-723 of the Municipal Act, Chapter 255. 

RSBC 1960 as amended. 


PROCEDURAL BY-LAWS OF THE LOWER MAINLAND REGIONAL 
PLANNING BOARD 


ORGANIZATION OF THE BOARD 
MEMBERS OF THE BOARD: 1949-1969 


PART Il; ACTIVITIES OF THE BOARD 
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DUTIES, RESPONSIBILITIES AND CONTINUING PROGRAMME 
OF THE LOWER MAINLAND REGIONAL PLANNING BOARD 


CURRENT PROGRAMME AND BUDGET OF THE LOWER MAINLAND 
REGIONAL PLANNING BOARD 


ABOUT THE PLANNING REGION 


THE OFFICIAL REGIONAL PLAN FOR THE LOWER MAINLAND 
PLANNING ARHA 


THE LOWER MAINLAND AND ITS FUTURE DEVELOPMENT 


LIATSON ROLE OF THE LOWER MAINLAND REGIONAL 
PLANNING BOARD 


PUBLIC INFORMATION ROLE OF THE LOWER MAINLAND 
REGIONAL PLANNING BOARD 


LOWER MAINLAND DEVELOPMENT MAP SERIES 
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LOWER MAINLAND CO-ORDINATEH SYSTEM 


PUBLICATIONS OF THE LOWER MAINLAND REGIONAL 
PLANNING BOARD 


THE MUNICIPAL PLANNING SERVICE: Contract Planning 
service available to Municipalities, School Districts, 
and Government Agencies. List of publications under 
this service. 


PART IIT: ADMINISTRATION OF THE LOWER MAINLAND REGIONAL 


PART 


PLANNING BOARD 
AUDITOR'S STATEMENT 
PERSONNEL AND OFFICE POLICIES 


STAFF POSITIONS: Description of staff positions 
with the Planning Board. 


RESUMES OF STAFF MEMBERS OF THE LOWER MAINLAND 
REGIONAL PLANNING BOARD 


IV: MISCELLANEOUS 


A 


DISSOLUTION OF THE LOWER MAINLAND REGIONAL 
PLANNING BOARD by Order-in-Council, December 
Sisty eee. 


Rev. January 15, 1969 
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MADE IN CANADA 
Re-Order No. 117 
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ORIGIN OF THE LOWER MAINLAND REGIONAL PLANNING BOARD 


The idea of a Regional Planning Board in the Lower 
Mainland goes back as far as 1936 with a citizens' group called 
the Lower Mainland Regional Planning Association, chaired by 
Mr. H.V. Jackson. This citizens' group was founded on the premise 
that the Lower Mainland is a single social and economic unit, and 
should be planned as a whole. During World War II, the Government 
of British Columbia passed a Rehabilitation Act in anticipation 
of post-war developments, and the Regional Planning Division of 
the Bureau of Post-War Rehabilitation and Reconstruction undertook 
a basic study of the resources of the Lower Mainland Region in 
1945. About this same time, a group of municipalities petitioned 
the Provincial Government to undertake regional planning in the 
Lower Mainland, and the Vancouver Town Planning Commission sub- 
mitted a draft bill to the legislature, including provisions for 
regional planning. In 1946, Harland Bartholomew and Associates 
in a report to the Vancouver Town Planning Commission urged the 
formation of a regional planning agency. 


In 1947, the B.C. Division of the Community Planning 
Association undertook the establishment of a Lower Mainland 
Regional Planning Board as one of its main objectives, and a 
series of meetings were held with the municipalities and the 
Minister of Municipal Affairs. As a result, in 1948 the Town 
Planning Act was amended to authorize the definition of "regional 
areas" and the establishment of "regional planning boards", 

In 1949, at the invitation of the Minister of Municipal Affairs, 
Mr. R.C. McDonald, a meeting was held in Burnaby at which it 
was decided to petition the Provincial Government to declare 
the Lower Mainland Region a "regional planning area", 


The petition was an official agreement that each 
community — and each individual through his Council — has a 
stake in the growth and development of the Region as a whole. 
While it was recognized that many development problems are best 
solved locally, it was also recognized that others do not cease 
at municipal boundaries but instead demand a co-ordinated 
regional approach if they are to be resolved effectively. To 
achieve such a regional approach to development problems, the 
Lower Mainland Regional Planning Board was established and the 
Planning Area was gazevted by proclamation of the Minister of 
Municipal Affairs on June 21, 1949. 


In 1957, the provisions for Community and Regional 
Planning were brought under the Municipal Act. ‘The present 
Lower Mainland Regional Planning Board is governed by Division 6, 
Fongean cOte toe municipal Acts. Chapter 255, RiS. BC. 1960 as 
amended. 


Digitized by the Internet Archive 
in 2021 with funding from 
University of Toronto 


https://archive.org/details/referencebooklow00lowe 


LOWER MAINLAND REGIONAL PLANNING BOARD 





The LMIRPB was established in 1949 by the Lower 
Mainland Municipalities on the conviction that each commun- 
ity and each individual through his Council has a stake in the 
growth and development of the Region as a whole. While 
there are many development problems that are best solved 
locally by each municipality, there are others — involving the 
process of urban development, major highways and transpor- 
tation linkages, regional recreation facilities, pollution, broad 
land development policies, future industrial and agricultural 
land needs, and major utilities — that demand a co-ordinated 
regional approach if they are to be resolved effectively. It is 
within this framework that the Official Regional Plan for the 
Lower Mainland has been prepared. 
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ESTABLISHMENT OF THE LOWER MAINLAND REGIONAL 
PLANNING AREA: by Declaration of the Minister 
of Municipal Affairs, June 21st, 1949 


DECLARATION OF A PLANNING AREA 
UNDER “TOWN PLANNING ACT.” 


June 21st, 1949. 

\ JHEREAS it is provided by section 65 of 

the ‘“‘ Town Planning Act,” being chapter 
339 of the “ Revised Statutes of British Colum- 
bia, 1948,” as follows: ‘‘ Where it appears 
expedient to the Minister he may declare any 
area a planning area and may define the boun- 
daries of the area”: 

And whereas the Minister in that seetion 
means the Minister of Municipal Affairs: 

And whereas it appears expedient to the 
Minister of Municipal Affairs to declare an 
area hereinafter described a planning area for 
the purposes of the ‘ Town Planning Act”: 

Now therefore the Minister of Municipal 
Affairs hereby declares that the area herein- 
after described is a planning area within the 
meaning of section 65 of the “ Town Planning 
Act ":— 

Commencing at the south-west corner of the 
District Municipality of Delta as defined by 
notice in The British Columbia Gazette under 
date of April 26th, 1434, being a point on the 
southerly boundary of the Province; thence 
easterly along said boundary to the south-west 
corner of Township 25, east of the Coast me- 
ridian; thence northerly along the westerly 
boundary of said township to the south-west 
corner of Section 19 thereof; thence easterly 
along the southerly boundary of said Section 19 
to the south-east corner thereof; thence north- 
erly along the easterly boundary of Section 19 
produced to and along that of Section 30 and 
Indian Reserve No. 14 (‘ Soowallie”’) to the 
southerly boundary of the Township Munici- 
pality of Chilliwhack as defined in chapter 10, 
Statutes of British Columbia, 1927; thence 
easterly and northerly along the southerly and 
easterly boundaries of said municipality to the 
southerly boundary of Section 23, Township 2, 
Range 29, west of the 6th meridian; thence 
north-easterly by a straight line to the south- 
west corner of Township 5, Range 26; thence 
easterly and northerly along the southerly and 


easterly boundaries of said township to the 
north-east corner of Section 24 thereof; thence 
westerly along the northerly boundaries of 
Sections 24, 23, 22, 21, 20, and 19 of Township 
5 in Ranges 26 and 27 to the westerly boundary 
of Township 5, Range 27; thence southerly 
along said boundary to the northerly boundary 
of the District Municipality of Kent as defined 
in The British Columbia Gazette under date of 
September 27th, 1894; thence westerly and 
southerly along the boundaries of said munici- 
pality to the northerly boundary of Township 
4, Range 28; thence westerly along the north- 
erly boundaries of Township 4 in Ranges 28, 
29, and 30—all the ranges herein above men- 
tioned, unless specified to the contrary, being 
west of the 6th meridian, and continuing west- 
erly along the northerly boundaries of Town- 
ship 4 in Ranges 1, 2, 3, 4, and 5, west of the 
7th meridian, to the easterly shore of Pitt 
Lake; thence westerly by a straight line to the 
north-east corner of Township 40, New West- 
minster Land District; thence westerly along 
the northerly boundaries of Townships 40 and 
39 of said land district to the north-west corner 
of Section 34 of said Township 39; thence by a 
straight line to the north-east corner of the 
District Municipality of North Vancouver as 
defined by notice in The British Columbia 
Gazette under date of August 26th, 1926; 
thence westerly along the northerly boundary 
of said municipality and that of the District 
Municipality of West Vancouver as defined by 
notice in The British Columbia Gazette under 
date of March 14th, 1912, to the north-west 
corner thereof; thence southerly along the 
westerly boundary of the Municipality of West 
Vancouver to the point thereon which lies due 
west of Atkinson Point; thence due south to 
the northerly boundary of the District Munici- 
pality of Delta aforesaid; thence south-west- 
erly and south-easterly along the boundaries of 
said municipality to the point of commence- 


ment. 
R. C. MACDONALD, 
Minister of Municipal A ffairs. 
June 2ist, 1949. 2207-je23 


The B.C. Gazette. June 23rd, 1949. 
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ENABLING LEGISLATION FOR REGIONAL PLANNING AREAS: 
Pan One ee eree | feos, feon.ot (ther Municipal 
AGG UneaD bei. ao. RSBC 1960 as amended 


Formation 
of planning 
areas and 
boards. 


Regional 
Planning 
Boards. 


Duties of 
Board. 


Budget of 
Board, 


Division (6 ).—Regional Planning Areas 


720. (1) On petition by the Councils of two or more municipalities 
in a region, the Lieutenant-Governor in Council may declare any area, 
including unorganized territory within the region, a planning area and 
define the boundaries of the area. 

(2) The Lieutenant-Governor in Council may, as deemed expedient, 
extend, reduce, or otherwise alter the boundaries of any area declared as 
aforesaid. 

(3) Where a planning area is declared under subsection (1), the 
Lieutenant-Governor in Council shall establish a board under the name 
of “ The Regional Planning Board.” 

(4) The Board shall consist of one member of Council appointed by 
the Council of each municipality within the area and one member 
appointed by the Lieutenant-Governor in Council who shall hold office 
during pleasure. 

(5) The first members of the Board shall be so appointed within one 
month after the establishment of the Board, and thereafter each Council 
shall annually, in the month of January, appoint its member for a term 
of one year. 

(6) The term of office of each Council member, except for the initial 
appointment, is for one year or until his successor is appointed. 

(7) The Board shall, from its own members, elect a Chairman, and 
shall determine its own procedure. 

(8) The members of the Board shall serve without remuneration. 


(9) In the case of the inability of the appointee of a municipality to 
perform his duties as a member of the Regional Planning Board because 
of illness, absence, or temporary disability, the Mayor, Reeve, or Chair- 
man of the Council which appointed him may appoint another repre- 
sentative to act for the time being in place of such member. 1957, c. 42, 
Sas 1d 1098.04 425 Sal ts 


721. (1) It is the duty of the Board to prepare regional plans 
applicable to the planning area, and for this purpose may appoint and 
employ such planning engineers or consultants and such other persons 
as may be necessary, whose salaries and other remuneration shall be 
paid from the general funds of the Board. 

(2) The Board may undertake community planning work for a mem- 


ber municipality on such terms and conditions as are mutually agreed 
Uponey 1957) Cra 2, SATIS VULOSS, C,.32,58./018, 


722. (1) In the month of January in each year the Board shall 
adopt, subject to the approvals required under subsection (2), a budget 
of expenditures for the current year, and the budget shall be submitted to 
the Council of each member municipality for approval not later than 
the thirty-first day of January. 

(2) Each Council aforesaid shall approve or reject the budget of 
the Board not later than the last day of February; and if at least two- 
thirds in number of the Councils of the member municipalities approve 
the budget, it shall be the budget for the current year, and the Board 
including unorganized territory within the region, a planning area and 
define the boundaries of the area. 
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(3) When the budget has been adopted, the Board shall deduct from 
the total expenditure therein the amounts representing grants-in-aid, 
anticipated earnings, and any surplus remaining from previous years, 
and the remainder so determined shall be apportioned among the member 
municipalities on a population basis. 


(4) The apportioned amounts shall be included in the annual budgets 
of the respective municipalities and paid over to the Board from time to 
time on demand of the Board. 


(5) There shall be included in the provisional budgets of the respec- 
time municipalities adequate amounts to provide pro rata advances to the 
Board, based on the previous year’s budget of the Board, sufficient for 
the Board to carry out its functions prior to the adoption of the annual 
budgets of the municipalities. Any advances made by a municipality 
shall be deductible from the apportioned amount under subsection (3). 

(6) The Board, in the month of March in each year, shall submit to 
the Council of each member municipality a copy of the budget, the 
estimate of revenues, and the apportionment of the estimated net 
expenditures. 


(7) The Board shall appoint an auditor, and the auditor shall be 
governed, mutatis mutandis, by the provisions of Part VIII of this Act. 
POST CaS2s.cf LOR LOSS O25 208319, 


23. (1) The Board may, by an affirmative vote of at least two- 
thirds of all the members thereof, adopt as the official regional plan for 
the planning area any regional plan prepared under section 721. 

(2) Any official regional plan so adopted is in force and effect when 
approved 

(a) by at least two-thirds in number of the member municipali- 
ties; and 
(b) by the Lieutenant-Governor in Council. 

(3) If, upon application of a member municipality for an amendment 
to the approved official regional plan, the proposed amendment fails to 
obtain the requisite approval of the Board, or of the member municipali- 
ties, or both, the member municipality may appeal, and the matter shall 
be decided by three arbitrators to be forthwith appointed as hereinafter 
provided; namely, the Council of the said municipality shall appoint 
one, the Board shall appoint another, and such two arbitrators shall 
appoint a third arbitrator within ten days after their appointment; but 
in the event of such two arbitrators not appointing a third arbitrator 
within the time aforesaid, the Minister shall, on application of either 
party, appoint such third arbitrator. 

(4) A decision made and agreed to in writing by the arbitrators, or 
any two of them, rejecting the proposed amendment is final and con- 
clusive, or, if approving the proposed amendment, is final and binding 
when approved by the Lieutenant-Governor in Council, and upon such 
latter approval the official regional plan is deemed amended accordingly. 

(5) A rejection under subsection (4) shall not bar a member munici- 
pality from resubmitting the same proposed amendment where physical 
circumstances pertinent to such amendment have altered since the de- 
cision of the arbitrators. 1957, c. 42,s.720; 1958, c. 32, s. 320; 1960, 
CWB Eh Fe 


234. Upon the provisions of sections 795 to 798p, inclusive, being 
made applicable to a regional district, any regional planning area within 
or partly within the regional district is, ipso facto, dissolved, and the 
regional district shall assume the assets, rights, liabilities, and obligations 
of the Regional Planning Board in accordance with and subject to what- 
ever regulations or orders or provisions in Letters Patent the Lieutenant- 
Governor in Council may make with respect to the transition. 1965, 
CoPBisSsa ly 
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BOARD PROCEDURAL BY-LAWS 


Revised and adopted January 19th, 1967 





PROCEDURAL BY-LAWS OF THE 
LOWER MAINLAND REGIONAL PLANNING BOARD 


WHEREAS by Declaration of the Minister of Municipal 
Affairs dated the 2lst day of June, 1949, and published in the 
British Columbia Gazette on the 23rd day of June, 1949, the area 
more particularly described in the said Declaration was declared 
a planning area within the meaning of Section 65 of the "Town 
Plannin seact', “Onaprereg ous Rh oebeo hk) Loto, 


AND WHEREAS the "Lower Mainland Regional Planning Board" 
was duly constituted for the aforesaid planning area, pursuant to 
Section 66), Part LV of the "Town, Planning: fot): Chapter +339, 
Rapes ar acs 


AND WHEREAS the duties of the "Lower Mainland Regional 
Planning Board" are now governed by Division (6), Part XXI of 
the "Municipal Act", Chapter 255, R.S.B.C. 1960, as amended, 


AND WHEREAS the "Lower Mainland Regional Planning Board" 
is empowered to determine its own procedure, pursuant to Section 
720 (7), Division (6), Part XXI of the "Municipal Act", Chapter 
255, Hep. bs Ow » L960, cas samended, 


AND WHEREAS the existing procedural by-laws were enacted 
pursuant to the "Town Planning Act". 


AND WHEREAS it is deemed expedient to re-enact the Pro- 
cedural By-laws of the Lower Mainland Regional Planning Board 
under Section 720 (7), Division (6), Part XXI of the "Municipal 
Act", Chapter 255, R.S.B.C. 1960, as amended. 


NOW THEREFORE, the Regional Planning Board for the said 
planning area DECLARES the following to be the By-laws for the 
conduct of the business and affairs of the said Board: 


1.0 Name: The name of the Regional Planning Board for 
the said planning area shall be the "Lower Mainland 
Regional Planning Board", hereinafter called the 
"Board", 


2.0 Head Office: The Head Office of the Board shall be 
in the Gity of New Westminster or such other place 
as the Board may from time to time decide by resolu- 
tion. 


3.0 


4.0 


i 


The Board: Those members of the Board appointed either by 


the Lieutenant-Governor in Council or by each municipality 
within the Lower Mainland Planning Area, under Subsection 
(20. (4) > Division (6))) Partie beof the Munieipal Act'; 
Chapter 255, R.S.B.C. 1960, as amended, shall be known as 
"Appointed Members" and shall be privileged to participate 
in General Meetings of the Board, and shall be eligible to 
hold any elective office under the Board. 


General Meetings: 


4.1 A General Meeting of the Board shall be held not 
less than once in each quarter of the calendar 
year, at a time and place to be selected by the 
Executive Committee of the Board. 


4,2 A General Meeting of the Board shall be called 
by the Secretary on instructions from the Chair- 
man, provided that upon the written requisition 
of six (6) Appointed Members of the Board, 
addressed to and received by the Secretary, re- 
questing a General Meeting, the Chairman shall 
thereupon issue instructions for the calling of 
a General Meeting. 


4.3 The guorum for a General Meeting of the Board 
shall consist of seven (7) Appointed Members. 


4.4 The Chairman of a General Meeting of the Board 
shall be the Chairman of the Board, or in his 
absence, the Vice-Chairman of the Board, In the 
absence of the Chairman and Vice-Chairman, a 
chairman for a General Meeting shall be elected 
from the Appointed Members present at the meeting, 


4.5 One General Meeting in each calendar year in the 
month of January shall be known as the ANNUAL 
GENERAL MEETING at which the Agenda shall include: 


(1) The Annual Report of the Chairman 
for the preceding year. 


(2) The Auditor's Report made up to the 
end of the preceding fiscal year. 


(43) The election of the Chairman, Vice- 
Chairman and Executive Committee 
for the ensuing year. 


(4) The proposed programme of work and 
budget for the ensuing year. 
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An Advisory Member appointed by a Municipal 
Council may accompany the Appointed Member at 
General Meetings of the Board, such Advisory 
Member to be without voting privilege. 


Executive Committee: 


5.1 The business, property and affairs of the 


Deed 
5 «4 


Board shall be managed by a Committee consisting 
of the Chairman, Vice-Chairman and eight other 
Appointed Members to be elected at the Annual 
General Meeting of the Board. 


Should a vacancy occur on the Executive Committee 
prior to October lst in any year, through resig- 
nation or ineligibility, including the offices 

of the Chairman and Vice-Chairman, such vacancy(s) 
shall be filled by election at the next General 
Meeting, 


Five members shall constitute a quorum. 
It shall be the duty of the Executive Committee to: 


(a) Manage the business of the Board 
throughout the year and to report 
on its stewardship to General 
Meetings of the Board. 


(b) Recommend to the Board any changes 
in policy at considers desirable. 


(c) Recommend to the Board at the 
Annual Generai Meeting a work pro- 
gramme and budget for the ensuing 
year. 


(d) Recommend to the Board the scale 
of salaries and benefits for Board 
staff as it considers appropriate. 


(e) Hire, promote, demote, or discharge 
permanent and temporary staff mem- 
bers,« except the Executive Director. 


(f) Enter into contracts with Lower 
Mainland Region Municipalities for 
the carrying out of community planning 
work on a fee-for-service basis. 


6.0 


565 


apie) 


Bin 


(z) Suspend, if deemed necessary, the Executive 
Director, but such suspension shall be re- 
ported to the Board at its next sitting, 
and the Board may reinstate the Executive 
Director), orscontirm: such suspension, on 
confirm and extend such suspension; or dis- 
miss the Executive Director as provided for 
in Subsection 6.5 of these By-laws. 


The Executive Committee may establish committees, 
the membership of which may include Appointed 
Members other than those elected to the Executive 
Committee, for the purpose of study and making re- 
commendation to the Executive Committee ons: 


(a) Staff salaries and fringe benefits; 

(bo) Finance control; 

(c) Publicity; 

(d) Blections and nominations for Board 
Officers; 


(e) Other matters requiring detail study 
that from time to time come before 
the Hxecutive Committee. 


An Advisory Member appointed by a Municipal Couneil 
may accompany the Appointed Member at Executive 
Meetings of the Board, such Advisory Member to be 
without voting privileges. 


EXeCuUtL Ve (Dine ea => 


6.1 The Board shall appoint an Executive Director as the 


aie 


6.3 


chief'tstatit-oificer of the’ Board. 


The Executive Director shall be a professional 
planner, eligible for membership in the Town 
Planning Institute of Canada or the Planning 
Institute of British Columbia. 


The Executive Director shall also be the Secretary 

and the Treasurer of the Board, and shall record 

the proceedings of all meetings of the Board and its 
Committees; shall keep proper accounts and records 

of all financial transactions, and shall perform 

such other duties as may from time to time be assigned 
to him by the Board or the Executive Committee; and 
shall have the care and custody of the funds of the 
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8.0 
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Board and shall deposit the same in the name of 
the Board with the Bankers duly authorized by 
the Board; and withdrawal of funds of the Board 
Shall be over the signatures of the Chairman and 
the Executive Director, or such other signing 
officers authorized from time to time by resolu- 
tion of the Board. 


The Executive Director shall be paid such remu- 
neration as shall be determined by the Board 
from time to time. 


The Executive Director shall not be removed from 
office except at a meeting of the Board duly 
calledimior the purpose. 


The Executive Director shall prepare monthly 
financial statements and progress reports on the 
Board's programme for each Board and Executive 
Committee meeting. 


The Executive Director shall be responsible for 


the carrying out of the programme of work of the 
Board. 


eT ee 


‘A Committee shall be established as the "Technical 


Committee" composed of the senior Municipal 
Planner, or his designated alternate, from each 
Lower Mainland Region Municipality having on its 
staff a permanent Professional Planner, and the 
senior Planner, or his designated alternate from 
the Department of Municipal Affairs of the Province 
of British Columbia. 


The Executive Director shall be the Chairman of the 
Technical Committee. 


The Technical Committee shall meet at least four 
times in the calendar year, and may meet more .often 
at the call of the Chair. 


The duty of the Technical Committee shall be to 
advise the Executive Director on the Board's tech- 
nical work programme. 


Municipal Stati Committee: 


A committee shall be established as the "Municipal 
staff Committee" composed of one senior Municipal 
Staff member duly appointed by Council from each 
Municipality . 


9.0 


8.2 
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The purpose of the Municipal Staff Committee 
shall be to acquaint municipal staff with the 
progress of regional planning within the 

Planning Area, and to act as liaison between the 
Board's staff and the staff of member municipali- 
ties on technical matters relating to planning 
programmes. 


The Executive Director shall be the Chairman of 
the Municipal Staff Committee. 


8.4 The Municipal Staff Committee shall meet at least 
once in each quarter of the calendar year. 

Voting: 

9.10 General Board Meetings 


aia 
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A two-thirds affirmative vote of the total Board 
fembership shall be required to approve motions on: 


(a) the annual Budget, 
(b) the adoption of a Regional Plan, 
( the amendment of a Regional Plan, 


c) 
(d) the amendment of the Procedural By- 
laws of the Board. 


(e) the removal of the Executive Director, 


there being one vote per Appointed Member including 
the Chairman. 


A two-thirds affirmative vote of the attendance at 

a General Board Meeting shall be required to approve 
motions on all matters other than those specifically 
set forth in Subsection 9.11 of these By-laws, there 
being one vote per Appointed Member including the 
Chairman. 


Executive Committee Meetings 


A two-thirds affirmative vote of the attendance at 
an Executive Committee meeting of the Board shall 

be required to approve a motion; there being one 
vote per member of the Executive Committee including 
the Chairman. 


Ballot By Mail 








ae 


9.31 When any matter under Subsection 9.12 and 9.21 
requires a Board and/or Executive Committee de- 
cision, but in the opinion of the Chairman does 
not warrant the calling of a special meeting, 
the Chairman may authorize a vote to be conducted 
by ballot-by-mail; such ballot to be marked, 
signed by the Appointed Member, and returned to 
the Board offices by mail within ten days after 
the postmark of the original mailing; a return 
ballot not postmarked within the allotted time 
period shall be deemed a vote in the affirmative; 
and a two-thirds affirmative vote of the member-— 
ship of the Board and/or Executive Committe, one 
vote per Appointed Member, shall be required to 
approve a ballot—-by-mail. 


10.0. Notice of Meetings: 


“10.1 All Appointed Members of the Board and the Executive 
Committee, and members of the Technical Committee 
and the Municipal Staff Committee, shall be notified 
by the Chairman, or the Executive Director on in- 
structions from the Chairman, in writing of their 
respective meetings. 


10.2 Such notice shall be mailed by First Class Postage 
not later than seven days prior to the meeting day. 


10.3 Such notice shall state the day, hour, place at 
which the meeting is to be held, and shall include 
an outline agenda for the business to be conducted 
at such meeting. 


11.0 By-law Amendment: 


11.1 Notice of motion to amend these By-laws shall be 
given in notice calling such meeting. 


te eUane pecs 


12.1 "The Lower Mainland Regional Planning Board of B.C. 
By-laws", as adopted on July 6th, 1950, and any 
subsequent amendments thereto, are hereby repealed. 


DONE AND PASSED at a General Meeting of the Lower Mainland 
Regional Planning Board held in the Municipal Hall of The 
CODPOraa on OLmune Clive OTe VAnCONVen . t.. Us5 On Une, Lothaday 
of January 1967. 


Chairman 


; Executive Director 
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ORGANIZATION OF THE BOARD 


The Regional Planning Board is governed by the 
ULOVLolOnG Ol U1Vielon, Oran mA oro the Munieipalvac: 
which establishes that: 


. Each Municipality within the Planning Area shall 
have appointed to the Board one member of its 
COUN CUUN WhO anew LOeOL t LOG mt Ol OMe: ryote 


The Board elects its own Chairman and determines 
its own procedure; 


. The support of the Regional Planning Board shall 
be borne by the component municipalities ona 
per capita basis. 


The organization of the Board is shown graphically 
in the accompanying Organization Chart and is discussed 
briefly below. 


Board. Memberships he Board ie one "paritament > oF the 
region, comprised of delegates who are elected representa-— 
tives of each municipality in the Planning Area, together 
with persons appointed by the Lieutenant-—Governor in Council 
in the case of Provincial representatives. The members of 
the Board participate in its General Meetings where they 
sit as a Regional Development Council, charged with deter- 
mining development objectives and policies for the sound, 
orderly development and wise use of the resources of the 
Lower Mainland Region. In their Regional capacity, Board 
Members take a broad outlook on the problems and potentials 
of the entire region as a basis for establishing, main-— 
taining, and modifying regional policy. The main policy 
document of the Board is the Official Regional Plan. 


At the Annual General Meeting, the Board Members 
decide the work and study programme, budget, and operations 
of the Board for the forthcoming year. 


The Executive Committee is a ten-man Committee elected 
from the Board Membership including its Chairman and 
Vice-Chairman, charged with managing the business, opera- 
tion, and property of the Board. Its key responsibilities 
are to administer the Board's housekeeping affairs and to 
recommend to the Board Members those policies and policy 
changes it considers desirable to expedite the work of the 
Board. It recommends to the members an annual work 
programme and budget, employee salary scales, and staff 
employment policies and contracts. 


Special Committees of the Board are established from time to 
time by the Chairman to study and make recommendations on 
such matters as staff salaries and fringe benefits, finance 
control, publicity, nominations of Board officers, and other 
matters requiring detailed study. 


The Technical Committee is composed of senior Municipal 
Planners from member municipalities and the Province, the 
Regional Highway Engineer, and from time to time, special 
guests. This committee provides advice to the Board staff 

on technical matters relating to Board planning programmes, 
and on administration of the Official Regional Plan. It 
serves as a technical forum for discussion of intermunicipal 
and regional problems, and local problems in their regional 
context. This forum thus serves as a sounding board and a 
means of exchanging information, viewpoints, and of achieving 
programme co-ordination. Technical Committee Members provide 
technical liaison on Board matters with the staffs and the 
Board members of the municipalities in the Planning Area. 


The Municipal Staff Committee is composed of a senior municipal 
staff member appointed from each municipality. This Committee 
provides liaison between Board staff and member municipalities 
on technical matters relating to planning programmes and on 
administration of the Official Regional Plan. It familiarizes 
municipal officials with the process and progress of regional 
planning and the content of such planning; it creates a forum 
for them to consider and exchange views on local and inter- 
municipal problems, and to assess municipal potentials ina 
regional context. 


The Executive Director is the Board's chief staff officer 
charged with recommending to the Board members objectives and 
policies for sound development of the Lower Mainland. He 

is accordingly responsible for assembling and directing a 
staff team in studies to determine desirable objectives and 
policies for regional development. 


The Executive Director is also responsible for advising and 
working with the Executive Committee on operations policies. 
nerving as the Secretary and Treasurer of the Board, the 
Executive Director is also required to maintain the records 
and proceedings of all Board and Committee meetings, to 
maintain the Board's financial records, and to ensure 
efficient office operation. 


The Staff, in addition to the Executive Director, comprises 
qualified professional Planners, eligible for membership in 
the Town Planning Institute of Canada and the Planning 
Institute of B.C.; Research Staff, and Planning Assistants 
who serve in research and technical capacities, and 
secretarial Staff. 


ORGANIZATION CHART 
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The Twenty-eight Lower Mainland Region Municipalities, 
the Unorganized Territory, and the Province of British 
Columbia 
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MEMBERS OF THE BOARD 


INITIATION OF THE BOARD 
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THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1949 


In July 1949, the Lower Mainland was declared a Regional 
Planning Area under the Town Planning Act. The Regional Planning Board 
was appointed to ‘prepare a plan for the future physical development and 
improvement in a systematic and orderly manner of the area’, 


The inaugural meeting of the IMRPB was held in New Westminster 
on September 15, 1949. Each of the then 26 municipalities in the Region 
was invited to send a representative (elected official or staff member); 
15 municipalities responded, with the Province appointing a 
representative for the Unorganized Territory in the Region. Initially, 
members were appointed for a 3 year term. Mr. J.H. Doughty-Davies, 
Director of Regional Planning of the Department of Municipal Affairs, 
was present to explain the provisions of the Town Planning Act; he 
pointed out that regional plans would be sole responsibility of the 
Board, but with no overriding authority over Municipal activities. Mr. 
Tom MacDonald, Community Planning Association of Canada, agreed to be 
Acting Secretary. 


Appointed Members 


D.J. McGugan (Chairman) New Westminster 


W.R. Beamish* Burnaby N; Booth* Langley Twp. 
H.C. Minter Chilliwack City N. Hadgkiss* Maple Ridge 

J. Johnston* Chilliwack lwo. lets beharre) Matsqui 

W. Parker Coquitlam H. Stanley Port Moody 

J. Kirkland Delta R.M. Grauer* Richmond 

N. Humphreys* Hope Lane ROCCO. Vancouver 

N.W. Trout Kent J. Richardson* West Vancouver 


Fite Ue crauLon® Unorg, Territory 


*Members of the Executive Committee 


Advisory Members 


Dee ores Chilliwhack Twp. 
F.,M. Gueho Coquitlam 
A. Stewardson New Westminster 
Js OLiIvVer Vancouver 
G. Fountain Vancouver 


E.W. Richardson West Vancouver 








THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1950 





The Membership and Executive Committee appointed to the 
inaugural meeting were to continue through 1950 and 1951, with the 
addition of new members as additional Municipalities agreed to join the 
Board. The Membership included 23 Municipalities; North Vancouver City 
refused to participate, Surrey and North Vancouver declined until their 
positions were clarified, and no decision had been received from 


Mission City. 


Appointed Members 


D.J. McGugan (Chairman) New Westminster 


M.M. Shore Abbotsford N. Hadgkiss* 
F,A. Armstrong* Burnaby 7.7.) BeharreL 
J.D. McIntosh Chilliwack City A.M. Catherwood 
J. Johnston* Chilliwhack Twp. H.A. Sutton 

W. Parker Coquitlam C.5. Davies 

J. Kirkland Delta H. Stanley 

F.G. Wrightson Fraser Mills H. Smith* 

A.M, Naismuth H.H. Springs A. Hougen 

N. Humphreys* Hope Ae Ee Ex OCvOr® 
N.W. Trout Kent J, Richardson* 
N. Booth* Langley Twp. Pons. wure pron 


Acting Secretary — T. MacDonald (CPAC) 


*Members of the Executive Committee 


Advisory Members 


©. Porter Burnaby A. Stewardson 
D.A. Whelan Burnaby A.P. Wiles 

See i lana Wal Chilliwack City T.M. Youngberg 
F.M. Gueho Chilliwhack Twp. G. Fountain 
W.E. Warburton Langley Twp. T. Flanagan 
F.M. Davenport Maple Ridge H.W. Richardson 


Maple Ridge 
Matsqui 

Mission District 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

pumas 

Vancouver 

West Vancouver 
ioe Lore Lory 


New Westminster 
Richmond 
Richmond 
Vancouver 
Vancouver 

West Vancouver 





THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1951 





North Vancouver City and District, Mission City, and Surrey 
Still remained outside membership in the Board. 


Appointed Members 


D.Jd. McGugan (Chairman) New Westminster 


M.M. Shore Abbotsford N. Hadgkiss* Maple Ridge 

F.A. Armstrong* Burnaby L.f. Beharrel Matsaui 

J.D. McIntosh Chilliwack City A.M. Catherwood Mission District 
J. Johnston* Chilliwhack Twp. H.A. Augustine Pitt Meadows 

W. Parker Coquitlam C.S. Davies Port Coquitlam 
die or ee ic Delta H. Stanley Port Moody 

J. Stewart Fraser Mills H,. Smith* Richmond 

A.M. Naismuth H.H. springs A. Hougen sumas 

N. Humphreys* Hope Ate crocuon™ Vancouver 

N.W. Trout Kent J. Richardson* West Vancouver 
N. Booth* Langley Twp. P.R.U. Stratton* Unorg. Territory 


Acting Secretary — T. MacDonald (CPAC) 


*Members of the Executive Committee 


Advisory Members 


S. Porter Burnaby A. Stewardson New Westminster 
D.A. Whelan Burnaby W.A. Brown North Vancouver D. 
Mee aoe LOS Chilliwack City J- Renton Port Coquitlam 
F.M. Gueho Chilliwhack Twp. 4A.P. Wiles Richmond 

J.C, Johnstone Delta T.M. Youngberg Richmond 

W. Merrell Langley Twp. G. Fountain Vancouver 

F.M. Davenport Maple Ridge T. Flanagan Vancouver 


J.M. Rowley Matsqui H.W. Richardson West Vancouver 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1952 


Mission City and Surrey formally joined the Board, increasing 
its membership to 24 out of the then 26 Municipalities in the Region. 


Appointed Members 


D.J. McGugan (Chairman) New Westminster 


M.M. Shore Abbotsford L.f. Beharrel 

F.A. Armstrong* Burnaby W.E. Ferris 

A. Young Chilliwack City A.N. Lawrence 

J. Johnston* Chilliwhack Twp. H.A. Augustine 

W. Parker* Coquitlam C.S. Davies 

JW. Kirkland* Delta HB. Guest 

J. McKenzie Fraser Mills K, Fraser 

N. Humphreys Hope A. Hougen 

C. Wilson H.H. Springs V.A. McPherson* 

eter Lav DOG Kent Lor erocron 

N. Booth Langley Twp. J. Richardson* 

J. Hadgkiss* Maple Ridge P.R.U. Stratton 

*Members of the Executive Committee 

Advisory Members 

D.A. Whelan Burnaby A.H. Stewardson 

A.E. Humphrey Chilliwack City JK. Austring 

sles price Chilliwhack Twp, A.P. Wiles 

Ger. hartord Coquitlam J. Furiak 

J.C. Johnstone Delta G.F. Fountain 
A. Evans 


Matsqui 

Mission District 
Mission City 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

sumas 

surrey 
Vancouver 

West Vancouver 
Unorg. ‘Lerritory 


New Westminster 
Pitt Meadows 
Richmond 

surrey 
Vancouver 

West Vancouver 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1953 


The Board in 1953 enjoyed participation of 23 out of the 26 
Lower Mainland Municipalities, as Chilliwhack Township declined to 


participate. 


Council and were not necessarily Council members. 


Appointed Members 
D.J. McGugan (Chairman) 


B.D. Wakefield 
F,A. Armstrong* 
H. Young* 

Mode Butter 
JW, Kirkland* 
A.D. Botham 

N. Humphreys 
C. Wilson 

J. Fraser 

N. Booth 

J. Hadgkiss* 


*Members of the Executive Committee 


Advisory Members 


D.A. Whelan 
A.E. Humphrey 
J.C. Johnstone 
Kies ee oe 

H. Davenport 
hee ye 

A.E. Stewardson 


Abbotsford 
Burnaby 
Chilliwack City 
Coquitlam 
Delta 
Fraser Mills 
Hope 

Hone aprangs 
Kent 

Langley 
Maple Ridge 


Burnaby 
Chilliwack City 
Delta 

Langley Twp. 
Maple Ridge 
Matsqui 

New Westminster 


New Westminster 


L.T. Beharrel 
W.E. Ferris 

H. Schneider 
H.A. Augustine 
G.S. Davies* 
A.E. Walker 

kK, Fraser* 
D.F. Gosling 
LH. Atechison* 
etl eae 

HiC. ehnoleron 
Pons seo uLrac LOM 


J.K. Austring 
J. Renton 

A,P. Wiles 

H.B. McPhail 

J, Furiak 

G.F. Fountain 
G, Sutton—-Brown 


Representatives were still appointed by the Municipal 


Matsqui 

Mission District 
Mission City 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

sumas 

surrey 

Vancouver 

West Vancouver 
Unorg. Territory 


Pitt Meadows 
Port Coquitlam 
Richmond 

pumas 

Surrey 
Vancouver 
Vancouver 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1954 


There were 24 participant Municipalities on the Board in 1954. 
Representatives on the Board from each Municipality were not necessarily 


Council members. 


Appointed Members 


J. Hadgkiss (Chairman) 


Ai Kae Pauls 
4. Hughes* 
H. Young* 

J. Johnston 
M.J. Butler* 
JW. Kirkland 
A.D. Botham 
N, Humphreys 
Ry ee 

J. Fraser 

N. Booth* 
tiene yok 


*Membes of the Executive Committee 


Advisory Members 


D.A. Whelan 

H.G. Minter 

P.S. Sidney-—Smith 
G.P. Harford 

J.C. Johnstone 

W. Merrell 

H.M. Davenport 
W.B. Wilding 

R.sS. Freeman 


Maple Ridge 
Abbotsford 


Chilliwack City 
Chilliwhack Twp. 
Fraser Milles 
bash folaped uiak=ds| 
Langley Twp. 


Chilliwack City 
Chilliwhack Twp. 


Langley Twp. 
Maple Ridge 


Mission City 


W.E. Ferris 
Jeo Douglas 
D.J. McGugan 
H.A. Augustine 
C.5S. Davies* 
A.E. Walker 

kK, Fraser* 
Dob AaOsL ne 
LH. Atchison* 
TAI EYE Oh ag et) 

RiGee ROLLS tor 
Jel. Robinson 


A.E. Stewardson 
JK, Austring 
J. Renton 

Jods Lye 

G.W.C. Lake 

L. Atkinson 
Jantar. es 

G. Sutton-Brown 
G. Fountain 

A. Evans 


Mission District 
Mission City 

New Westminster 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

sunas 

surrey 
Vancouver 

West Vancouver 
Unorg. Territery 


New Westminster 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

sumas 

Surrey 
Vancouver 
Vancouver 

West Vancouver 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1955 





Pn Loo 4 


Region, 


Appointed Members 
S.E. Hughes (Chairman) 


V. Tessaro 
H. Young 
H.S. Webb* 
M.J. Butler 
JW. Kirkland* 
A.D. Botham 
N, Humphreys 
Kawau 

G.C, Harper 
N. Booth* 

J, Hadgkiss* 
Ji We LE Ted 


*Members of the Hxecutive Committee 


Advisory Members 


Toe Cah ROLL 
W. Blakely 
H,G. Minter 
iets UL ae 
Pel. POopst 
W. HErwood 
Miss M. Stuart 
J.o. Johnson 
W. Merrell 
L.W. Hawkins 
J.A. Dyck 
E.E. Chace 


the City of Langley was incorporated and was invited 
to join the Board but declined; the District of North Vancouver joined 
the Board giving participation by 25 out of 27 municipalities in the 


Burnaby 


Abbotsford 
Chilliwack City 
Chilliwhack Twp. 
Coquitlam 
Delta 

Fraser Mills 
Hope 

Hei, ropranes 
Kent 

Langley Twp. 
Maple Ridge 
Matsqui 


Abbotsford 
Burnaby 
Chilliwack 
Chilliwhack Twp. 
Coquitlam 

Delta 

Hope 

Kent 

Langley Twp. 
Maple Ridge 
Matsqui 

Mission District 


. Ferris 

.. Hartley 
. MeGuzan* 
Frazer 

- Austring 
. Davies 
een dL eae 


D.&. Gosling 

T. Kuhn* 

G.T. Cunningham* 
J. Richardson* 
J.l. Robinson 


R.S. Freeman 
A.E. Stewardson 
H.A. Augustine 
J. Renton 

J.Jd. Lye 

G.W.C. Lake 
L.W. Atkinson 
J. Furiak 

G. Sutton-Brown 
G. Fountain 

A. Evans 

W.P. Paterson 


Representatives were not necessarily Council members. 


Mission 
Mission City 
New Westminster 
North Vancouver Dist. 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

pumas 

surrey 

Vancouver 

West Vancouver 
Unorg. Territory 


Mission City. 
New Westminster 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

Sumas 

surrey 
Vancouver 
Vancouver 

West Vancouver 
West Vancouver 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1956 





Langley City joined the Board in 1956, leaving North Vancouver 
City as the only non-member, though Hope declined to participate as well 


dur lied bas 


Appointed Members 


S.E. Hughes (Chairman) Burnaby 
V. Tessaro Abbotsford W. 
He young Chilliwack City dl 
H.J. Webb* Cha bliwheack chy. 0. IT: 
M.J. Butler Coquitlam M. 
J.W. Kirkland Delta R 
A.D. Botham Fraser Mills J 
sie wtlet kh Hei. opens ity 
J. Fraser Kent Ky 
J.A. Penzer Langley City D 
D.W. Poppy Langley Twp. By, 
J. Simmonds Maple Ridge G 
W.M. Page Matsqui J. 
J 


*Members of the Executive Committee 


Advisory Members 


HOC.. Nixon Abbotsford R 
W.d. Blakley Burnaby A 
H.G. Minter Chilliwack City M 
JA. Muliford Chilliwhack Twp. G. 
F.L. Pobst Coguitlam J 
W. Erwood Delta J 
Miss M. Stuart Hope J 
Joo. Johnson Hons -Sprinse G 
b.H. Rice Kent L 
C.T. Partington Langley City J 
W. Merrell Langley Twp. ie 
L.W. Hawkins Maple Ridge G 
Ey Baa ley tor Matsqui D 


E.E. Chace MrssioniDpetricuay Ww 


Ferris* 

» Douglas 
Radbourne* 
. Frazer 

- Koopman 

oW. Oughton* 
Gilfillan 
Fraser* 
ceenGosg Line 
Kuhn* 

of. Cunningham* 
Richardson 
-L. Robinson 


SAne 


20. Freeman 
oH. Yvewardson 
Chesworth 
Meckling 

K. Austring 

» Renton 

sds Lye 


‘Wa Atkinson 
Furiak 
sutton-Brown 
Fountain 

- Hawkins 

-P, Paterson 


Ferguson-Davie 


Mission, District 
Mission City 

New Westminster 
North Vancouver Dist. 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

pumas 

surrey 

Vancouver 

West Vancouver 
Unorg. Territory 


Mission City 

New Westminster 
North Vancouver Dist. 
North Vancouver Dist. 
Pitt Meadows 

Port Coquitlam 

Port Moody 

Richmond 

pumas 

surrey 

Vancouver 

Vancouver 

West Vancouver 

West Vancouver 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1957 


Effective July lst, 1957, the provisions for Regional 
Planning Areas in the then new Municipal Act established that all 
Board members were to be Council members of their respective 
municipalities, appointed for a one year term, and that per capita 
contributions to the cost of operation of the Board must: be borne 
by all municipalities if the annual budget was approved by at least 
2/3 of the member municipalities. The City of Vancouver was not 
covered by this compulsory aspect because it was not under the 
jurisdiction of the Municipal Act. Hope and North Vancouver did 


not participate in 1957. 


Appointed Members 


D.W. Poppy (Chairman) Langley Township 

i.d. Jacobson Abbotsford W.E. Ferris 
SH. Hughes* Burnaby Kee NOM? 

R.J. Morrow Chilliwack City T.R. Radbourne 
H.d. Webb* Chilliwhack Twp. V. Barber* 
M.J. Butler Coquitlam R. Koopman 
E.W. Huesken Delta JW. Oughton* 
A.D. Botham Fraser Mills R.A. McMath* 
ewer bel! H.H. Springs DvP. Gosling 
J. Fraser Kent dhe deb labaes 

J.H. Conder Langley City G.T. Cunningham* 
J. Simmonds* Maple Ridge dtp C amis «Bea o's 
H.A. MacDonald* Matsqui R.1I. Ruggles 


*Members of the Executive Committee 


Municipal Staff Committee Members 


Ey yah Ort Abbotsford E.E. Chace 

W.J. Blakely Burnaby R.S. Freeman 
H.G. Minter Chilliwack City A.E,. Stewardson 
diedes | Met Dore. Chilliwhack Twp. M. Chesworth 
UVES ego desu Coquitlam G. Meckling 

W. Erwood Delta J.K. Austring 
5D. Stearn Hope J, Renton 

J... Johnson He opines Jed. Lye 

B.H. Rice Kent W. Kerr 

W. Merrell Langley Twp. L.W. Atkinson 
C.T. Partington Langley City R. Horne 

L. Hawkins Maple Ridge G. Sutton-Brown 
W.M. Page Matsqui Gy Pew rountain 


D. Hawkins 
W.P. Paterson 


Mission District 
Mission City 

New Westminster 
North Vancouver Dist. 
Pitt Meadows 
Port Coquitlam 
Richmond 

sumas 

surrey 

Vancouver 

West Vancouver 
Unorg. Territory 


Mission District 
Mission City 

New Westminster 
North Vancouver Dist. 
North Vancouver Dist. 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

yumas 

surrey 
Vancouver 
Vancouver 

West Vancouver 
West Vancouver 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1958 


North Vancouver City and Hope appointed Board members. 
They were brought in by the provision making a two-thirds vote 


approving the Budget binding on all municipalities. 


The new City 


of White Rock also joined the Board, giving full membership of the 
28 municipalities on the Board. 


Appointed Members 


D.W. Poppy (Chairman) 


E.T. Jacobson 
G. Wilson* 
M.G. Osborne 


H.J. Webb 
W.R. Thompson* 
H.W. Huesken 


Je Nvewart 

M. Kester 

F,. Moore 

Pod. weed 

J.H. Conder 

J. simmonds* 
HoA., Meponaila* 
A Vries 


*Members of the Executive Committee 


Municipal Staff Committee Members 


es Tt 
Wed. 


Barton 
Blakely 
H.G. Minter 
Jette, MULEond 
Byes LODE 
W. HErwood 
5.D. Stearn 
J.o. Johnson 
BVEvwRace 

W. Merrell 
T. Partington 
W. Hawkins 
To) Peace 


GC. 
iby 
W.? 


Apbotsford 
Burnaby 
Chilliwack City 


Chilliwhack Twp. 


Coquitlam 
Delta 

Fraser Mills 
Hope 
Peeples 
Kent 

Langley City 
Maple Ridge 
Matsqui 


Mission District 


Abbotsford 
Burnaby 
Chilliwack City 


Chilliwhack Twp. 


Coquitlam 
Delta 

Hope 

HoH. eprings 
Kent 

Langley Twp. 
Langley City 
Maple Ridge 
Matsqui 


Langley Township 


Ke anony 

T.R. Radbourne* 
L.H. Davies 

V. Barber* 


JK. Austring 
J.W. Oughton 
Dowe HLSdon 
R.A. McMath* 
Dai ee Le 
ears 

#H.G. Adams 
AWS ATES Gi ad apg 


i. T Hodgson 
R.I.-Ruggles 


li. Chace 

-o. Freeman 
HE. Stewardson 
Chesworth 

T. McWhinnie 

J. Renton 

J.B. Hiebert 

W. Kerr 

L.W. Atkinson 
R. Home 

G. Sutton-Brown 
Gk.) Fountain 
W.P. Paterson 


Sew e 
. 


Mission City 

New Westminster 
North Vancouver City 
North Vancouver Dist. 
Pitt Meadows 

Port Coquitlam 

Port Moody 

Richmond 

pumas 

ourrey 

Vancouver 

West Vancouver 

Whitc Rock 

Unorg. Territory 


Maasion. DEStTRICtT 
Mission City 

New Westminster 
North Vancouver Dist. 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

sumas 

Surrey 

Vancouver 
Vancouver 

West Vancouver 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1959 


Appointed Members 


R.A. McMath (Chairman) Richmond 
K.d. Thompson Abbotsford 

KW. -Preiacte Burnaby 

M.G. Osborne Chilliwack City 
G.H. Clarke* Chilliwhack Twp. 
W.R. Thompson* Coquitlam 

G.A. Bastedo Delta 

J. Stewart Fraser Mills 

M. Kester Hope 

Tian Gee H.H. Springs 

J. Fraser Kent 

J.H. Conder Langley City 
D.W. Poppy Langley Twp. 

J. Simmonds* Maple Ridge 
H.A. McDonald* Matsqui 


Members of the Executive Committee 


Municipal Staff Committee Members 


F.B. Magee 
W.J. Blakely 
H.G. Minter 
JA. Mulford 
Feo eee Ou 
W. Erwood 
oD. stearn 
ee LOG 
EH. Rice 

W. Merrell 
Cate arene Lon 
L.W. Hawkins 
Red. Wee loxon 
E.E. Chace 


Abbotsford 
Burnaby 
Chilliwack City 
Chilliwhack Twp. 
Coquitlam 

Delta 

Hope 

H.H. Springs 
Kent 

Langley Twp. 
Langley City 
Maple Ridge 
Matsqui 

Mission District 


i. Finlay 

M. Hansen 

? RY hadbourne 
D. Humphrey 
V.D. Barker* 
J.K. Austring 
JW. Oughton 
te Giititlan 
i. Loe Hougen 
Kuhn* 

W.G. Rathie* 
J. Richardson 
oe. Larne la 
R.1I. Ruggles 


a 
» 


R.S. Freeman 
AH. Stewardson 
J.M. Greenwood 
M. Chesworth 

W. McMynn 

Se Oa Ga Fes 

J.E. Hiebert 

W. Kerr 

L.W. Atkinson 
R. Home 

G. Sutton-Brown 
Gok. Fountain 
W.P. Paterson 
Ao.) RUSSELL 


Mission District 
Mission City 

New Westminster 
North Vancouver City 
North Vancouver Dist. 
Pitt Meadows 
Port Coquitlam 
Port Moody 

sunas 

ourrey 

Vancouver 

West Vancouver 
White Rock 
Unorg. Territory 


Mission City 

New Westminster 
North Vancouver City 
North Vancouver Dist. 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

pumas 

Surrey 
Vancouver 
Vancouver 

West Vancouver 
White Rock 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1960 


Appointed Members 


R.A. McMath (Chairman) Richmond 
K.Jd. Thompson Abbotsford 

R.W. Prittie Burnaby 

M.G. Osborne* Chilliwack City 
W.T. Richardson Chilliwhack Twp. 
W.R. Thompson* Coquitlam 

G.A. Bastedo Delta 

J. Otvewart Fraser Mills 

M. Kester Hope 

I, Moore Meise: | plates 
H.L. Laughington Kent 

D.W. Poppy* Langley Twp. 

N. Severide Langley City 
W.C. Brown Maple Ridge 

diem arIZen Matsqui 


*Members of the Executive Committee 


Municipal Staff Committee Members 


3) 
bd 


. Magee 

» Blakely 

- Minter 

. Mulford 
Poust 

- Williams 
Stearn 

we rOuUt 

- Rice 

Merrell 

C.f. Partington 

L.W. Hawkins 

hele. Noxon 


SWHWMNAWUMS= 
YO We Qa 


Abbotsford 
Burnaby 
Chilliwack City 


Chilliwhack Twp. 


Coquitlam 
Delta 

Hope 

H.H. Springs 
Kent 

Langley Twp. 
Langley City 
Maple Riage 
Matsqui 


M.T. Catherwood 
Gece Lvor™ 
Na ee son 
D. Humphreys 
V.D. Barber* 
-K. sustring 
i. Nacht 

Aig BP Marck fe og 
-L. Hougen 
oW. Aardiel* 
Street* 

. Richardson 
» Hynds 

»D. Chapman 


Cees Sct cyte, 


Mission District 
Mission City 

New Westminster 
North Vancouver City 
North Vancouver Dist. 
Pitt Meadows 

Port Coquitlam 

Port Moody 

sumas 

surrey 

Vancouver 

West Vancouver 

White Rock 

Unorg. Territory 


BH.EH. Chace Mission District 
R.S. Freeman Mission City 

A.H. Stewardson New Westminster 

J.M. Greenwood North Vancouver City 
M. Chesworth North Vancouver Dist. 
W. McMyn Pitt Meadows 

J.B. Hiebert Port Moody 

W. Kerr Richmond 

W.S. Buchanan pumas 
J.Maitland-Carter Surrey 

G.F. Fountain Vancouver 

W.P. Paterson West Vancouver 

A.T. Russell White Rock 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1961 





Appointed Members 


R.W. Prittie (Chairman) Burnaby 

L.L. Saxbee Abbotsford W.R. Jack* 
M.G. Osborne Chilliwack City A.J. Allison 
J.F, Spencer* Chilliwhack Twp. D. Humphreys 
W.R. Thompson Coquitlam R.C. «sndrews 
H.K. Thomas Delta JK. Austring* 
Hetiey Midge er Fraser Mills R.E. Nacht 

M. Kester Hope wis Pons. ott 
C.H, Wilson Hehe pro pee R.i. McMath* 
J. Fraser Kent A.Il. Hougen* 
D.W. Poppy* Langley Twp. W.U. Stagg* 
D.J. Linwood Langley City W. Street* 
W.C. Brown Maple Ridge R.B. McDiarmid 
Ji. Murphy Matsqui J. Hynds 

J.0. Douglas Mission City J.D. Chapman 


*Members of the Executive Committee 


Municipal Staff Committee Members 


M.M. Shore Abbotsford H.A. McDonald Matsqui 
W.J. Blakely Burnaby E. B. Chace Mission District 
H.G. Minter Chilliwack City R.S. Freeman Mission City 
Ja MULTord Chilliwhack Twp. A.E. Stewardson New Westminster 
H.F. Hockey Coquitlam J.M. Greenwood North Vancouver City 
R.A. Williams Delta M. Chesworth North Vancouver Dist. 
C. Charlton Fraser Mills J.K. Koopman Pitt Meadows 
adel umn) Hope Red. Palbov Port Coquitlam 
Pe aero Het. DU LneS L.A. Hlsdon Port Moody 
Hit nL Ce Kent W. Kerr Richmond 
WiG. Merrell Langley Twp. W.S. Buchanan sumas 
C.T. Partington Langley City J.Maitland-Carter Surrey 
L.W. Hawkins Maple Ridge GF. Fountain Vancouver 


W.P. Paterson 


Mission District 

New Westminster 
North Vancouver City 
North Vancouver Dist. 
Pitt Meadows 
Port Coquitlam 
Port Moody 
Richmond 

sumas 

Surrey 

Vancouver 

West Vancouver 
White Rock 
Unorg. Territory 


West Vancouver 


THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1962 


Appointed Members 


RoW. Prittie (Chairman) 


L.L. Saxbee 


. OSborne 


Clarke 
Thomas 
eri Ler 
- Kester 
-N. Green 
J. Fraser 
DewWarroppy = 
WN. Severide 
J. Simmonds 
JA. Murphy* 
W.R. Jack 


HSWmtars 
HA Dd ® R 


*Members of the 


Municipal Staff Committee Members 


M.M. Shore 
W.J. Blakely 
H.G. Minter 
Jigs PULL Ono. 
H.F. Hockey 
R.W. Long 

i LC Onarir ort 
A.D. Stearn 
deg lc pead nate! ays 
H.H. Rice 
Kutt ian} Ox 
D.J. Linwood 
J. Janzen 


Jesperson* 


Abbotsford 


Chilliwack City 
Chilliwhack Twp. 


Coquitlam 
Delta 

Fraser Mills 
Hope 

Biiy oprides 
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THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1963 


In 1963, the Municipal Staff Committee and Technical 
Advisory Committee were formally constituted in the Board's By-laws. 
The latter committee was composed of the Municipal planning directors. 
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THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1964 


Chilliwhack Township announced it was withdrawing from the 
Board and did not appoint a Board Member. 
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THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1965 


Chilliwhack Township again refused to participate in the 
Board and did not appoint a member. 
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THE LOWER MAINGLAND REGIONAL PLANNING BOARD IN 1966 





The Official Regional Plan was adopted after receiving the 
final approval of the Lieutenant-—Governor-—in-Council, Order-in-Council 
No. 2595, August 29th, 1966. 
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THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1967 
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THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1968 
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The Lower Mainland Regional Planning Board consists of representatives 
from the Lower Mainland municipalities and Unorganized Territory, and 
the Provincial Government. It is authorized and governed by the 
Municipal Act, and charged with the duty of planning for the develop- 
ment of the Region. It is financed by its member municipalities and 
the Provincial Government. 


MEMBER MUNICIPALITIES 


Cities: Chilliwack, Langley, New Westminster, North Vancouver, 
Port Coquitlam, Port Moody, Vancouver, White Rock. 


Districts: Burnaby, Chilliwhack, Coquitlam, Delta, Fraser Mills, 
Kent, Langley, Maple Ridge, Matsqui, Mission, North Vancouver, 
Pitt Meadows, Richmond, Sumas, Surrey, West Vancouver. 


Towns: Hope, Mission. 
Villages: Abbotsford, Harrison Hot Springs. 
Unoreanigcd Terrevory:.) Provincial Government. 


1968 APPOINTED MEMBERS 


HyD. Brewer, tag1.) Corbett, N.W.E8. Cox, R.R. Daubney; P.S, Faminow, 

J. Francis, J.A. Freeman, J.W. Gilmore, N.S. Gregory, H.G. Hunt, 

H.?f. Jonsen, G.R. Laking, D-A:S. Lanskail, P.J. Mages, 

».C. Maplethorp, G.H.F. McLean, R.A. McMath, K,. Patterson, D.W. Poppy, 
D.R. Power, L.E. Russell, K.A. Shore, A. Stone, R.R. Struthers, 

J.A.S. Suttis, E.C. Sweeney, D.G. Taylor, J.A. Young. 


1968 EXECUTIVE COMMITTEE 


D.A.S. Lanskail, Chairman; H.G. Hunt, Vice-Chairman; N.W.E. Cox, 
J. Francis, S.C. Maplethorp, G.H.F. McLean, R.A. McMath, D.W. Poppy, 
E.C. Sweeney, D.G. Taylor. 


1968 MUNICIPAL STAFF COMMITTEE 


V.d. Parker, Chairman; J.J. Antalek, J.B. Chaster, M. Chesworth, 
T.5. Dennison, P, Drysdale, 8. Edgar, M.L. Engel, R.S. Freeman, 
J.M. Greenwood, A. Hannah, C.R. Hinds, H.F. Hockey, W. Kerr, 
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M. Chesworth, J.A. deJong, T.S. Dennison, R.B. Hayward, W. Kerr, 

De oeeelevO hehe aor. Avie barr, (Ds) South, D.b.iWalton® ex-officio: 
M.G. Elston, F. Bunnell, 


OTAFF 


V.d. Parker, Executive Director; N. Pearson, G.C. Harkness, Assistant 
DiteCLOUS an Meme ty Diving O'Gorman, sb.) Gilmour, &. Karlsen, 

M.H. Lindeman, R.E. Mann, J.L. Salton, Professional Staff; E.J. Hermon, 
R.J. Mutter, Research Assistants; R.O. Thomassen, B.A. Olson, 

S.J. Bathy, L, Lee, Planning Assistants; BE. Dennison, C. Isaak, 

L. Morrison, Secretarial Staff. 





THE LOWER MAINLAND REGIONAL PLANNING BOARD IN 1969 


Provincial Order-in-Council No. 4116 dated December 31st, 
1968, gave legal effect to suggestions made by the Minister of 
Municipal Affairs that the functions, duties, assets and liabilities 
of the Lower Mainland Regional Planning Board be passed to the 
Greater Vancouver, Dewdney-—alouette, Central Fraser Valley, and 
Fraser-Cheam Regionel Districts effective March 31, 1969. The 
Order-in—Council also appointed the 1968 Executive Committee as 
trustees of the Board, with all the normal authority of the full 
Board, during the January lst to March 3lst transfer period. 


At the same time Orders—-in-Council No. 4116 
assigned the regional planning function to the four regional 
districts and gave them each independent authority over the Official 
Regional Plan within their districts — subject to review of 
amendments by a panel composed of the four Regional District 
Chairmen and one other member of each district board, the latter 
review having only advisory effect. 
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DUTIES, RESPONSIBILITIES, AND CURRENT PROGRAMME OF 
THE LOWER MAINLAND REGIONAL PLANNING BOARD 


A. Duties and Responsibilities. 


At the request of the Lower Mainland Municipalities, 
the IMRPB was established by the Provincial Government in 
1949, and charged with the duty of preparing and maintaining 
a regional plan. Governed and financed by the 28 Municipalities 
and the Province, the Board has operated on the conviction 
that each community has a stake in the growth of the region. 
While there are many planning and development issues that 
are best solved by each municipality, there are others, such as 
major urban problems, transportation, major recreation needs, 
future industrial growth, food production, and major urban 
utilities, that require concerted co-operative efforts across 
the region for their effective solution. 


In order to carry out this basic duty and responsi- 
bility of preparing and maintaining a regional plan, it has 
been necessary to undertake several other responsibilities: 


Uy DitaWOLlection and Research. i Datay and research are 
essential to informed decision making, especially in 
preparing and maintaining a regional plan. ‘The 
IMRPB offices have become the focus of key published 
and unpuolished data, and the staff has undertaken 
and published vital regional research) and policy 
recommendations on industrial development and land 
needs, residential development problems, servicing, 
agricultural land needs, recreation and park space 
demands, the economic role of the region, and 
population trends. 





nince 1949 some 40 major reports on regional 
matters have been published and acted upon, and 
another five reports are presently in draft form. 
In addition, the industrial file provides development 
data about each and every industrial firm and 
industrial site in the region. And some 850 detailed 
development maps, up-dated annually with municipal 
co-operation, provide lot-—by~lot development infor- 
mation for the entire Lower Mainland, ‘These infor- 
mation and research resources, also used by Municipal 
and Provincial officials, provide a sound basis for 
development policy recommendations and decisions, 
and for ongoing re-evaluation of the Regional Plan. 


2. 


oe eae 


Providing Information. As a result of its unique and 
extensive information and research resources, the 

IMRPB offices receive repeated requests for reports, 
statistics, consultations, and presentations from 
industrialists, students, citizens, elected repre- 
sentatives, educators, investors, civic groups, 
professional people, and others. Many, both locally 
and internationally, find these resources indispensable 
in their work. 


Policy Recommendations. Research for its own sake is 
of little value, and most Board reports recommend 
policies for overcoming current and potential 
development problems. Some of these recommended 
policies have not been acted on, but many have been 
adopted voluntarily — by Municipal, Provincial, and 
Federal Governments, and by private citizens, 
industries, and corporations. 


In 1964 the report Chance and Challenge summed up 
the issues and policies stemming from years of research, 
Month after month the Municipalities, the Board, and 
their staff worked the Plan into sound guidelines for 
Lower Mainland growth. Adopted by the Municipalities, 
the Board, and the Provincial Government, the Official 
Regional Plan now serves as the common framework for 
private and public investment and development. The 
Plan fosters the staged extension of essential urban 
services to serve residential and industrial expansion, 
the development of regional towns, the conservation 
of productive farmland, the preservation of key 
industrial sites for future expansion, the protection 
of major park sites, and so on. 


Continued re-evaluation of the Regional Plan is 
also essential. The Plan is not a static document, 
but a "constantly current" policy to be adapted to 
changing conditions. Continued research is part of 
the planning process, both for aspects covered by 
the Plan and for other policy recommendations to 
Regional Agencies and to the Municipal, Provincial, 
and Federal governments. 


Co-ordination. There are many "doers", public and 
private, in the region. Trunk water lines, new high- 
ways, rail routes, industrial estates, regional 

colleges, gas mains, sewer trunks, major park sites, 

port facilities, major commercial centres — each has 

a Significant influence on the man-made environment 

that we all have to adapt to. In many cases the 
Regional Plan, the legal consensus of the Municipalities, 
has provided the framework for co-ordinating these 
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efforts, saving everyone time, money, and nerves. 
Recognizing this need, the Board's Technical Committee 
of planners from the Municipalities and the Provincial 
Government was expanded to include staff representa-— 
tives from the Greater Vancouver Sewerage and Drainage 
District, the Greater Vancouver Water District, and 
the Provincial Department of Highways. 


5, Planning Service. The data and research resources 
and the policy formulation and co-ordination roles 
of the LMRPB have been of major interest to the 
Municipalities, Regional Districts, School Boards, 
other regional agencies, and the Province in carrying 
out their technical work. Those having no planning 
staff, or wishing to augment their Municipalities’ 
or agencies! staff for particular studies, have been 
able to "hire" a Board planner on a cost basis. This 
contract "Planning Service" has been utilized by all 
but two of its Member Municipalities — New Westminster 
and Fraser Mills — two Regional Districts, seven 
ychool Boards, the Vancouver-—Fraser Park District, 
the Lower Mainland Municipal Association, and the 
Provincial Government. Yielding some 53 major reports 
and literally hundreds of brief reports on development 
matters, this service has proven a vital link between 
broad regional planning and the specifics of community 
building and policy implementation. 


Current Programme. 


Within the perspective of the general duties and 
responsibilities listed above, the following is a listing 
of the specific activities making up the current programme 
of the LMRPB and its staff. The Board currently employs 
four Regional Planners, three Planning Assistants and a 
Research Officer on parts 1, 2 and 3 below. Three 
professional planners as Planning Advisers are employed 
on part 4 activities. 


1, Ongoing Data Gathering and Basic Research, The 
ror ioitns have developed over the years as basic 


elements in the LMRPB's continuing data programme: 


(a) Reference library. Built up continuously since 
1949; some 4,000 indexed volumes plus periodicals 
and statistical sources; second only to UBC 
library for planning references. Essential in 
carrying out research; catalogued with National 
Research Council; receives considerable outside 
use, 











(b) 


(c) 


(f) 


(g) 


Mt 


Map resources. Built up continuously since 
1949; some 7,000 indexed maps, published and 
unpublished, plus another 1,500 reproduceable 
IMRPB maps. 


Data resources. Built up continuously since 

1949: extensive collection of published and 
unpublished Federal, Provincial, Municipal and 
private data; considerable data collected directly 
by Board staff. Essential research source with 
considerable outside use. 


Development mapping. Updated annually since 
1955: some 850 detailed maps showing lot—by-lot 
subdivision and development by type for the 
entire Lower Mainland; updated with co-operation 
from Municipal building inspectors, assessors, 
clerks and planners. Essential research resource, 
particularly for Regional Plan maintenance, 
analyses of development trends, and population 
forecasts; used by Municipal staffs, B.C. Hydro, 
B.C. Telephone, Greater Vancouver Sewerage and 
Drainage District, developers, industrialists, 
schools, etc. 


Population forecasts. Undertaken for Census 
years since 1956; 20 year forecasts by 5 year 
intervals for each Municipality, prepared in 
consultation with Municipal planners through 

the IMRPB Technical Committee. Essential research 
resource; used extensively by Municipalities, 
businesses, public and private utilities, etc. 


Industrial file. Established 1958 and updated 

as time permits; an inventory of every industrial 
plant and its basic features. Essential research 
resource for industrial trend analysis, industrial 
site policy recommendations, Regional Plan main- 
tenance, etc.; used by Municipalities, economists, 
marketing firms, industrialists, public and 
private utilities, Canada Manpower, etc. 


Residential land settlement. Data compiled in 
1961 and updated as time permits; an inventory 

of occupied and vacant residential land, 

Essential for determining servicing policy, 
Regional Plan maintenance, analysis of residential 
land market, and housing studies; used by Muni- 
cipalities, utility companies, marketing firms, 
engineers, etc. 
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(h) Traffic volumes. Commenced 1966; average daily 
traffic volume statistics and maps for 1968 
nearing completion; prepared from Municipal, 
Provineial and private sources. Essential research 
resource for regional transportation studies; 
available to others. 


(i) Commercial floor space. Commenced 1968; 
inventory of commercial floor space in major 
centres; prepared with assistance from Municipal 
planners. Essential research resource; 


available to others. 


2. Regional Policy Studies. The following are current 
or recently completed studies of regional development 


aspects: 
(a) Transportation and Urban Pattern Stud Commenced 
one year ago; a major study focusing on freeways 

and rapid transit in the metropolitan area with 
careful regard to the kind of city people want, 

and the impact of improved transportation faci- 
lities on land values and development; co-operative 
work with Municipal planners and others on this 
study has been interrupted by preparation of 

Our Southwestern Shores and Roberts Bank Rail Access 
reports. Essential as common framework for 
transportation and Municipal planning in the 

metro area. A follow-up element to the Official 
Regional Plan. 





(bd) Our Southwestern Shores. Completed fall 1968; a 
special study of the shoreline and foreshore from 
Point Grey to White Rock and the ultimate best 
use of this shoreline resource; report prepared 
and discussed with those municipalities and 
agencies involved. Essential as basis for 
development policy for tidal lands on Sturgeon 
Bank, Roberts Bank and Boundary Bay; basis for 
amendment to the Official Regional Plan; provides 
perspective on future of related metropolitan 
harbour and waterfront facilities. 


(c) Roberts Bank Rail Access. Completed summer 1968; 
a special study of the Roberts Bank rail access 
question within the perspective of railway service 
problems for the region as a whole; recommended a 
terminal rail system or jointly operated system 
for the entire metro area. Essential discussion 
and evaluation of a major regional transportation 
facility; basis for further representation invited 
by the Provincial and Federal Governments. 


EGER 


(d) Greater Vancouver Economy. Currently nearing 
completion; 2 special “study of the Lower Ma wien LE 
economy in relation to the Province and to Canada 
examines the major economic changes that have 
Occurred and that are likely to occur. Essential 
for an understanding of the Lower Mainland and 
the changes that will likely occur in it; basic 
infomation study to, Contribute, to, the Trans— 
portation and Urban Pattern Study. 


(e) Industrial Study. Currently nearing completion; 
a re-examination of the earlier IMRPB research 
and publications on industry; an evaluation of 
the changes revealed by the LMRPB Industrial 
File; prepared with considerable co-operation 
from Municipal Assessors and building departments. 
Essential as the basis for policy recommendations 
regarding site development and the extensions 
or reductions of industrial zoning; provides 
key perspective for considering Regional Plan 
amendments. 





(f) Waterfront ptudy . Currently nearing completion; 
a full examination of the metro area water and 
river frontage along the lines of Qur eh 
Shores with a view to the long term best utiliza 
tion of the waterfront; tied in with Port of 
Vancouver Development Committee work, Essential 
as a basis for metropolitan waterfront policy 
affecting all types of development ; provides 
key perspective for considering Regional Plan 
amendments. 


(g) Co-ordinate System. Currently nearing completion; 
a full examination and evaluation On alterns itive 
co-ordinate systems for region-wide use with 
computer equipment; considerable work with 
Municipal Assessors, Treasurers, and Engineers, 
and the Dominion Bureau of Statistics; aimed at 
greatest flexibility and simplicity for use with 
or without computers. Discussions and assistance 
in implementation in Vancouver, Surrey, Pitt 
Meadows and Chilliwhack Township. 





5. General Advice and Regional Plan Administration. 


(a) Explanations and Advice. Continuous requests 
for discussion, explanation and advice with 
respect to the Official Regional Plan and to 
the approximately 40 regional research reports 
published since 19.9. 


hy 


(bo) Plan Review. Evaluation of research and 
changing conditions in relation to the Official 
Regional Plan; formulation of recommended Plan 
changes for initiation by the Board, a Member 
MUNLODOOLLDY ;, (ont the, Province. 


(c) Plan Amendments. Formal processing of amend- 
ments to the Official Regional Plan; reporting 
on principles involved and recommended action; 
following through with the amendment procedure 
prescribed by the Province. 


(d) Co-ordination. The Plan by its very existence 
provides a basis for other essential Federal, 
Provincial, Regional and Municipal activities; 
leads to mutual co-operation with Municipal 
staffs, Department of Highways, Department of 
Lands, Greater Vancouver Sewerage and Drainge 
District, Greater Vancouver Water District, 
Vancouver—Fraser Park District, B.C. Hydro, 
B.C. Telephone, Port of Vancouver Development 
Committee, and other regional agencies. This 
activity of the Board and its staff aids in imple- 
menting the Plan, and the Plan in turn lends 
a degree of certainty to the investments of 
these agencies, 


4. Contract Planning Service. 


During 1968 eighteen contracts for fee-for-service 
planning projects were undertaken by the Board. This 
work is carrying through into 1969. 


. Municipal Planning contracts to provide 


continuing advice on Community Plans, Urban 
Renewal, zoning, subdivision, street planning, 
and policy matters in Greater Vancouver 
Regional, District to: 
City of Port Moody 
City of Port Coquitlam 
City of White Rock 
in Dewdney Alouette Regional District, to: 
District of Maple Ridge 
District of Mission 
Town of Mission City 
District of Pitt Meadows 
in Central Fraser Valley Regional District, to: 
Village of Abbotsford 
City of Langley 
District of Langley 
District of Maple Ridge 
District of Sumas 
in, Fraser-Cheam Regional District, to: 
City of Chilliwack 
District of Kent 


iyo 


. school District contracts to provide perspective 
on development of school attendance areas and 
planning assistance on school plants: 
in Greater Vancouver Regional District to 

School District #43. (Coquitlam). 


. Special Project contracts to provide supplementary 


staff assistance and expertise to a Municipality 
or the Provincial Government on a development 
programme: 
in Greater Vancouver Regional District, to: 
City of Vancouver on land use map series. 
Community Planning Area No. 13 (Belcarra- 
Ioco) on preparation of street plans, zoning 
regulations and development policy reports 
at the request of the Department of Municipal 
Affairs and the Department of Highways. 
in Fraser-Cheam Regional District, to: 
Township of Chilliwhack on preparation 
of maps for a co-ordinate system. 
in Dewdney—Alouette Regional District, to: 
District of Pitt Meadows on preparation 
of maps for a co-ordinate system. 
Dewdney—Alouette Hospital District on 
povulation study. 


. staff Services contracts to provide a Municipality 
or regional agency with staff services. Contract 
with Vancouver—Fraser Park District for sharing 
staff and office services on programme for 
regional parks planning and acquisition. 





PROGRAMME AND BUDGET 
LOWER MAINLAND REGIONAL PLANNING BOARD 


1. 1968 PROGRAMME AND BUDGET 


2. 1969 PROPOSED BUDGET: SUMMARY 
Implications of the 1969 Budget 
for Lower Mainland Municipalities. 


A. REGIONAL PLANNING BOARD 
remaining in place. 


B, DISSOLUTION to four 
REGIONAL DISTRICTS. 
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1968 PROGRAMME AND BUDGET 
LOWER MAINLAND REGIONAL PLANNING BOARD 


The following Programme and Budget for 1968 was 
recommended to the 1968 Board by the retiring 1967 
Executive Committee of the Lower Mainland Regional 
Planning Board. . 


. This Programme and Budget was adopted by the Lower 
Mainland Regional Planning Board at the Annual 
General Meeting, January 30th, 1968. 


The Budget is submitted prior to the thirty-first 
day of January to each Council for approval pursuant 
to Section 722(1) of the Municipal Act. 


Pursuant to Section 722(2) of the Municipal Act, 
each Council shall approve or reject the budget of 
the Board not later than the last day of February. 


* * * 


D.A.S. Lanskail, Chairman 
January 30th, 1968 


Yor further information on the propesed 1968 
Pvogranme, please uote Pasee 23 to 3O which present the 
ougline of the TRANSPORTATION AND URGAN PATTERN STUDY, 
together with a report on the Cheirnen's meeting with 
the Hon. P. A. Gaglexdi, Minister of Highways. 


Bape ta 
PART A: A PROPOSED PROGRAMME FOR 1968 


The discussion on the proposed programme for 1968 
is presented in two sections. Section one describes the 
components of the Regional Programme of Research, Plan 
Administration, and Policy Recommendation. A second section 
deals with the fee-for-service Municipal Planning Service 
wherein the various Lower Mainland Municipalities contract 
for staff assistance on local matters. 


REGIONAL PROGRAMME 


The Regional Programme for 1968 as in previous 
years would carry forward the continuing research studies, 
and the continuing maintenance of information and policies 
on the Official Regional Plan. The major staff efforts in 
1968 are proposed as Phase 2 Regional Plan Studies on "The 
Transportation and Urban Pattern Study", and on "The Rural 
Lands Study". The proposed Regional Programme is described 
as follows: 


(1) Official Regional Plan: Staff time will be made 
available as in previous years for Planning and 
Clerical staff time for provision of information 
on the Plan, for liaison with the staff of the 
municipalities and of senior governments, for 
processing any amendments to the Plan proper, and 
for improving the policy provisions and effective- 
ness of the Plan. 


(2) Regional Studies: Board staff each year carry on 
a full programme of information gathering and 
recording, as well as of directed research studies. 
In 1968, it is proposed that the main item of the 
Regional Studies staff be the Regional Transporta- 
tion Programme. This particular programme was 
initiated in 1967 as the follow-up to prepare 
schedule D, a Transportation Linkages Plan as part 
OD rine, Ort ioled heei ona Ler bar, 


(a) The Transvortation and Urban Pattern Study. 
A complete outline is to be presented at the 


January 30th meeting. Completion of reports 
on the alternatives in land use and transpor- 
tation facilities that could be pursued in the 
Metropolitan Area and in the Region. The 
Board would be holding a public meeting to 
receive comment on the reports. Simultaneous 
with this work would be a series of meetings 
with the staff of the numerous agencies 
involved in the various aspects of land use 
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and transportation. A policy report on the 
approach to be taken in the provision of 
transportation should be completed, and the 
programme should be carried to a point by 
year-end 1968 that specific detailed studies 
and models of the Region could be undertaken. 
This programme will give dimensions to the 
content of the broad URBAN areas in the 
Official Regional Plan. Background reports 
on the Economic Aspect of Lower Mainland by 
March, 1968: Waterfront Lands by April, 1968. 


Rural Lands Study. A follow-up study of the 
problems and policies in the Rural land areas 
of the Region. The odjective of the study 
would be to co-ordinate studies of ARDA, and 

of the Federal and Provincial Agriculture 
Departments, with those of the Board to develop 
comprehensive policies for all levels of 
governments in dealing with the areas not 
required for urban development in the Lower 
Mainland. 


(3) Continuing Research: The Board's staff carry out 
annual updating of the statistics and information 
on the region. 


(a) 


Population Studies. Analysis of the 1966 Census 
materials now coming available. Certain 
materials are to be organized for distribution 
to the Municipalities. Reviews are made 
periodically on the course of population growth 
in various parts of the region. Information 

for the territory included in the Regional 
Districts that was not part of the original 
"region" is to be organized in 1968. Population 
Forecast report to be published in January, 1968. 


Development Mapping. The Board's basic land 
use and subdivision map records are to be up- 
dated; certain map sheets require replacement, 
and a programme of converting maps 300 feet to 
one inch to a scale of 200 feet to one inch is 
to be initiated. Mapping of development in 
1967 to be completed by April, 1968. 


(c) Regional Information Library. The programme of 


implementing the regional co-ordinate reference 
number system is to be carried on in 1968. 
imphasis is to be placed on use of the co- 
ordinate numbers as roll numbers. Proposals 
POMEL Pon On. OL LV DrOrmatLlon. Classitication 
are to be prepared as part of this research. 
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Report on the Regional Co-ordinate System to 
be published in March, 1968. 


(4) Guides and Manuals: The programme of preparing and 
publishing research and guide materials for the local 
municipal officials is to be continued in 1968. 


(a) Guide to the Regional Plan. A publication on 
the ideas and policies in the Plan; how the 


Plan affects the local area and local resi-~ 
dents; an informative booklet. 


(ob) Guide Pamphlets. A series of short guide 
reports is planned for 1968 to make available 
the background material on principles and 
policies for various aspects of local develop— 
ment. A Newsletter is considered as an 
essential item in this programme. 


(c) Planning Staff Survey. An annual survey of 


planning positions and salaries, published as 
a service to local municipalities. Survey is 
carried out in November, and published the 
following January. 


(d) Publicity and Public Hducation. A programme 
of presentation of the Regional Plan, and 
regional research findings is to be carried 
on from 1967. The topographic model is to be 
copied, and the replicas are to be placed for 
display throughout the Region. Board staff 
are to be available as speakers for public 
meetings and local community association meetings. 


MUNICIPAL PLANNING PROGRAMME 


The Board has been approached over the years by 
the various Lower Mainland Municipal Councils and School 
Boards to provide staff for local studies. Such work has 
increased in volume to where in 1967, the Board's Executive 
Committee recommended that the Director be authorized to 
set the Municipal Planning Service up on an adequately 
staffed — continuously supported Service. The Municipal 
Planning Service has always been operated and financed 
as a function separate from the Regional Programme; however 
the contracts for this work have not been on a sustaining 
basis, and long term staffing arrangements have not been 
possible. 


In October-November 1967, the Lower Mainland 
Municipal Councils were contacted regarding the proposal 
to assign one Planner for each of the four Regional 
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Districts in the Lower Mainland Region to do contract 
local planning. In this way, one Planner is proposed 
to handle the work load of a specified number of muni- 
cipalities (not more than five), and such Planner would 
work exclusively for the subscribing Municipalities. 


The proposed programme for the Municipal 
Planning Service is to assign one Planner to be available 
to serve the groups of Municipalities listed below. It 
is also anticipated that staff time may be requested by 
the Department of Municipal Affairs to advise on a local 
planning programme for Community Planning Area No. 13 
in Ioco-—Bedwell Bay. 


REGIONAL DISTRICT* MUNICIPALITY 
Fraser-—Burrard Burnaby 

Coquitlam 

Delta 


Fraser Mills 

New Westminster 
North Vancouver City 
North Vancouver District 
Port Coquitlam 

Port Moody 

Richmond 

purrey 

Vancouver 

West Vancouver 

White Rock 





Dewdney-Alouette Maple Ridge 
Mission City 
Mission District 
Pitt Meadows 


Central Fraser Valley | Abbotsford 
Langley City 
Langley Township 
Matsqui 
pumas 


Fraser-Cheam Chilliwack City 
Chilliwhack Township 
Harrison Hot Springs 
Hope 
ent 


*Refers to the parv of each Regional District lying 
within the boundaries of the Lower Mainland Planning 
Area, 


PART B: STARFING THE 1968 PROGRAMME 





It is proposed under the 1968 programme that the 
Board take the necessary steps to secure adequate staff for 
the Board's Regional Programme. This move was proposed 
early in 1966, “but action was deferred during 1967 because 
of a shortage of qualified available staff. The type of 
programme recommended to the Board in 1968 necessitates 
that adequate budget provision be made, that immediate staff 
recruiting efforts be made, and that the intensive regional 
research studies on the Metropolitan Vancouver and the Rural 
land studies be initiated as early in 1968 as possible. To 
do this, several staff changes over 1967 are proposed. 


Hxecutive Hreesor 
Assistant Director 
Planners 

Research Officer 
Planning Assistants 
secretary—Bookkeeper 
Clerk-Typists 





zt 
e 
8 
as 
4 
at 
2 


Total Staff 


In 1967, the Board established the position of 
Assistant Director for the Regional Studies programme. In 
1908, the second step of establishing the position of 
Assistant Director in charge of Plans Co-ordination is 
proposed, with a view to establishing responsibility for 
the administration of the Official Regional Plan, and for 
co-ordination of local municipal planning together with 
liaison, under a Senior staff member. This position was 
reviewed in 1967 by the Executive Committee, was informally 
instituted in October, and is now recommended for formal 
establishment under the 1968 yvrogramme. 








An increase in Professional Planning staff members 
is recommended in 1968. Four Planners are required for the 
Regional Planning team; the Board currently has two members, 
and has tended to rely on the two other planners who have 
been doing fee-for-service local planning work. Four full- 
time regional planners are needed to complete the work now 


underway and to work on the Transportation and Urban Pattern 
otudy. & 
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The proposal has been submitted to Lower Mainland 
Municipal Councils to provide them with the Municipal Planning 
service. The proposed arrangement is that four Planners be 
employed on staff to work exclusively for each of the four 
Regional Districts. Here the objective is to provide the 
Municipalities with a continuing Service and with an office 
having experience and a variety of staff backgrounds. The 
four Planning Advisers would be working under the direction 
of the Assistant Director for Plans Co-ordination. With 
staff reassignment to the various proposed programmes, the 
Board now has one Planner for the Municipal Planning Service, 
and hence would be required to hire three additional 
Planners for this part of the programme. 


One additional Planning Assistant is proposed 
under the 1968 Programme to work on the Regional Studies. 


No change is planned during 1968 for the 
yecretarial—Clerical staff. 


PART C: PROPOSED 1968 BUDGET 


The Budget proposals for the 1968 Programme are 
set forth in detail in the Appendix to this report. A 
summary of the Budget for (a) the Regional Programme, and 
(ob) the Municipal Planning Service is set out in this Part C. 


REGIONAL PROGRAMME BUDGET 


The Regional budget for 1968 is shown in the 
following Table as $161,400. The comparative budget for 
1967 was $92,415. The increase of some $70,000 is a direct 
reflection of the move of the Regional Planning Board into 
the more detailed studies following up the Regional Plan, 
and of a need to establish proper administrative staff 
responsible for operation of the Regional Plan. 


SUMMARY COMPARATIVE REGIONAL BUDGET 


Goa eae 














fimployees on Staff* 





















1. Salaries $ 92,900 |% 65,580 
2. Pension Plans 2,940 
3. Office Supplies ery cele 
4, Office Expenses Pe Oh 
5. Travel Expenses 23050 
6. Office Rent 4,545 
Y. Furniture and Equipment 800 
Ge ieorinyilne ol up eLoatTons Eee Whe 
9. Audit 150 
LO. Contingency LOPODO 





Gross Regional Expenditures $161,400 | $ 92,415 


The foregoing Table shows a major budget increase 
in Staff Salaries. This budget provision reflects the new 
position of Assistant Director and the addition of two 
Planners to complete the Regional Planning team. 


An increase in the budget provision for Office Rent 
reflects the necessity of finding new staff quarters in 1968. 


*Including supporting staff 
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The provision for Printing of Publications is shown 
for 1968 with an increase of $30,000. This provision is for 
the essential reports, newsletter, display and graphic tech- 
niques in the Transportation and Urban Pattern Study. 


An increase in the Contingency provision is proposed 
in 1968 to cover special costs that will be incurred during 


the year arising from the Transportation and Urban Pattern Study. 


During 1968, the expected Revenues to finance the 
foregoing expenditures is shown in the following Table; 


SUMMARY REGIONAL REVENUES 


pea bec is 

525 
25 , 000 
(47,500 


$112,400 












. Funds committed to programme from 1967 





. vale of Publications 





. Provincial Regional Programme share 










- Municipal Per Capita Levy Income 














en) 


The revenue of $12,375, shown as a forward from the 
1967 programme, is the financial committment made in 1967 for 
the Transportation and Urban Pattern Study. 


- Assured Revenue 





ee ee 


Special Financing 








Total 1968 Revenue for Regional 








$161,400 





The Provincial Regional share of $25,000 is shown 


et eee 


pursuant to the announcement of the Minister of Municipal 
Affairs at-the Special Meeting on January 16th, 1968. 








~The Municipal Per Capita Levy Income is shown as __. 
$74,500 pursuant to the directive of the Executive Committee 
to hold the levy at 7.5 cents per capita over the 1966 Census 


Population. 


A sum of $49,000 is the difference between anticipated 
revenues in 1968 and the proposed 1968 Expenditures. This sum 
arises from the special programme needs of the Transportation 
and Urban Pattern Study, and it is recommended that Provincial 
and Federal assistance be sought to finance this Programme. 
However, an approach can only be made to the senior governments 
for research and study grants on the basis of a firm programme 


and budget for 1968 such as is presented here. 











ee ie ais 
MUNICIPAL PLANNING SERVICE BUDGET 





The Municipal Planning Service in 1968 must be 
operated on an assured contract basis such that adequate 
staff may be hired and employed continuously to do the work 
as requested. To do the local planning work expected in 
1968, the Board should provide for four Planners whose keep 
would be financed entirely from the earnings of this Service. 
In 1968, earnings in the amount of $76,225 will be essential 
to sustain this Service to subscribing Lower Mainland Munici- 
palities. 


SUMMARY COMPARATIVE MPS BUDGET 












Employees on Staff* 














Salaries 








EE oS Re ct 




















$64,400 
2,885 
1,300 
SOU 
1,000 
2,000 


$29,890 
1,260 
1,100 
1,095 
1,400 
1,515 


Pension Plans 
Office Supplies 
Office Expenses 
Travel Expenses 
Oiface Rent 





Furniture and Hquipment LES 25 
PYAn vane or ub cations 1,000 250 
Contingency 2,000 2,000 


Audit 50 


$38 , 685 










GROSS MUNICIPAL SERVICE 


| NE SOY A RE ALY TR Oe ee 


$76,225 


At the present time, the Service has confirmed the 


following contracts: 


PROJECT 


semen ne ee ne oe ee mee eee 


Town Centre Plan 





Re ce = 














MUNICIPALITY BUDGET PROVISION FOR 1968 














Abbotsford 


Coquitlam General Planning 
Langley City | City Plan 
Matsqui General Planning 


Mission City 
Pitt Meadows 
Port Moody 
Sumas — 
White Rock 


General Planning 
General Planning 
General Planning 
General Planning 
General Planning 


*including supporting staff. 
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The sum of $36,500 for present contracts would sustain less 
than two Planners. Without more complete returns, this 
Programme in 1968 will be less than economic for the Board to 
operate. At the present time, there are insufficient contracts 
for the Board to employ staff on this programme, and a lack 

of firm contracts prevents the Board from hiring on staff that 
will be needed during the year. 


It had been hoped by assigning staff to provide a 
service to each of the Regional Districts in the Region that 
the Board could avoid the annual guessing game of whether 
there will be work for the staff hired on, or whether there 
will be enough contracts to warrant hiring staff. Based on 
this year's experience, it is recommended that the programme 
for 1969 be established during 1968, such that this matter 
may be resolved well in advance of the Budget consideration 
in January 1969. 
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REGIONAL PLANNING BOARD 


426 COLUMBIA STREET 





LOWER MAINLAND 





NEW WESTMINSTER, B.C. 






SUMMARY IMPLICATIONS OF THE 1969 BUDGET FOR 


LOWER MAINLAND MUNICIPALITIES 


The preparation of the 1969 Budget for the 


Planning Function is complicated by the reorganization of 
the Lower Mainland Regional Planning Board to Regional 
District status. The following are summary notes on the 
Budget arrangements under two situations: (a) the Regional 
Planning Board remaining as is and (b) the present four 
Regional Districts taking on the functions of the Planning 
Board. 


A. 


REGIONAL PLANNING BOARD remaining in place and 
continuing its duties. 


(i) 


2) 


(4) 


The Regional Planning Board continuing as it is 
now constituted, performing its present duties of 
regional research; information gathering and 
distribution; liaison with and co-ordination of 
programmes of, government agencies in the Lower 
Mainland; administration, maintenance and further 
studies for the Official Regional Plan; advice on 
development and government policy; public educa- 
tion and speaking on the Lower Mainland; mapping 
and statistical information depository. (Estimated 
budget of $120,000). 


If the four Regional Districts remain, each will 

be adding specific functions, and planning advice 
will be. needed to properly perform the District's 
duties. <A planning office would have to be esta- 
blished within each District for this purpose, or 
the planning advice could be contracted with the 
Regional Planning Board. Budget estimated at 
$40,000 for staff services to the Regional District 
and for staff services rendered to the Vancouver- 
Fraser Park District. 


The continuance of contract services to Municipa- 
lities, School Districts, and other Government 
Agencies, fee-for-service planning services. 
(Budget estimated at $85,000). 





COMPARATIVE MUNICIPAL LEVIES AS REGIONAL PLANNING BOARD 
(No Provincial Grant ) 





MUNICIPALITY eens eee 
Exeludes Indian Reserves 
yy nes ven POPULATION 1969 1968 

& Unorganized Territory 16.0¢ "east 
Abbotsford (her Ler 59 
Burnaby Te SOs6 17,926 8,403 
Chilliwack City 8,681 as 18, 651 
Chilliwhack Township 20,070 py ts LeDOD 
Coquitlam 40,916 6, 547 3,069 
Delta 20,664 Peale: 1DD0 
Fraser Mills 164 26 Le 
Harrison Hot Springs A486 78 36 
Hope 2,948 472 Bei. 
Kent 2,642 422 198 
Langley City 2,800 448 210 
Langley Township LOS Seen ep oye SEARS Es, 
Maple Ridge 19, 287 3,086 toad 
Matsqui 16,161 2,586 ibayeale 
Mission District sive wwite 856 A401 
Mission City Town By Ale 546 256 
New Westminster aay Mb, 6,082 Pistod. 
North Vancouver City CO yoow 4,296 Ola. 
North Vancouver District Aen ues TeerOG 3,609 
Pitt Meadows Pee 360 169 
Port Coquitlam Lace ait ae 834 
Port Moody Teued Isheeos ays 
Richmond 50.460 8,074 wy ide 
yumas 5,445 Si 408 
Surrey 81,826 L0G Ta Oe 
Vancouver LA Sia 65,660 oO igs 
West Vancouver De Od a ae 2,399 
White Rock ip | L246 584 
TOTALS 993,434 158,950 74,508 


. Board Planning Budget: $245,000, 
. Per capita levy: 16.0 cents over 28 Municipalities, 


. No Provincial Grant available in 1969. 
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FOUR REGIONAL DISTRICTS taking on the duties of the Lower 

Mainland Regional Planning Board. In transferring the 

Regional Planning Board's functions and duties to the respective 

Regional Districts, the Planning function and necessary budget 

of each District would be: 

(1) Greater Vancouver Regional District 

(i) Carry on the present Planning Board's research, 

information, liaison, regional plan administration, 
and policy adviser role. (Budget estimated $110,000). 


(ii) Take on the duty of advising the Regional District 
Board of Directors and staff on the programmes of 
the Regional District as additional functions are 
taken on by the District. (Budget estimated $90,000). 


(iii) Provide a contract service to Municipalities in the 
Greater Vancouver Regional District, the School 
Boards, and other Government Agencies active in the 
Regional District area. (No estimate made since 
only White Rock, Port Moody and Port Coquitlam would 
use this service). 


POSSIBLE DISTRICT PLANNING ASSESSMENT IN 1969 
MUNICIPALITY OR AREA IN 1966 CENSUS 1969 LEVY 





GREATER VANCOUVER RD POPULATION OF 19.6¢ 
Vancouver IOP ow hs) 80,434 
Burnaby pte O36 21,959 
New Westminster Biay. OAly) f Pike: Be at 
Fraser Mills 164 Fe 
Coquitlam 40,916 8,020 
‘Port Coquitlam Clea Naa Beals Sele 
Port Moody Ta opal LO 
West Vancouver 31,987 6,269 
North Vancouver City Lovo oN Pareles. 
North Vancouver District ee eee 9,432 
Richmond 50,460 9,890 
Delta 20,664 et OHO 
Surrey Bi. 826 Ag eelO Gre: 
White Rock athe ino2G 
Unorganized Sy als ToS 
Totel GVRD 891,091 $174,654 


. District Planning Budget: $200,000. 

. Per capita levy over 14 Municipalities and Unorganized 
Area: 19.6 cents. 

. Provincial Grant available: $25,000. 


- 4 - 


(2) Dewdney-Alouette Regional District 


(i) 


(ii) 


(34) 


Carry on some of the research, information, liaison, 
regional plan administration and policy adviser 
roles now provided by the Planning Board. (Budget 
estimated at $15,000). 


Take on the cuty of advising the Regional District 
Board of Directors and staff on the specific 
programmes of the Regional District as additional 
functions are taken on by the District, (Budget 
estimated at $15,000). 


The undertaking of contract services to the Munici- 
palities and School Districts on a fee-for-service 
basis. (Budget estimated at $40,000). 


POSSIBLE DISTRICT PLANNING ASSESSMENT IN 1969 


1966 





DEWDNEY-ALOUETTE POPULATION* oie ee 
CENSUS : 

Pitt Meadows 2,24 / eeORD 
Maple Ridge 19,287 17,646 
Mission City Det Ovtea 
Mission District aio tok 4,895 
Unorgenized 2,495 2,280 

ya 8, ~30, 000 


*Does not include Indian population on Reserves. 


. Budget: $70,000. 

. Per capita levy for Regional role: 91.5 cents. 
. Provincial Grant available: $5,000, 

. Municipal planning contracts required: $40,000. 


(3) Central Fraser Valley Regional District 





(i) 


Carry on some of the research, information, liaison, 
regional plan administration and policy adviser roles 
now provided by the Planning Board. (Budget estimated 
at $15,000). 


Take on the duty of advising the Regional District 
Board of Directors and staff on the specific . 
programmes of the Regional District as additional 
functions are taken on by the District. (Budget 
estimated at $15,000). 








lee) 


ine 


The undertaking of contract services to the 
Municipalities and School Districts on a fee-for- 
service basis. (Budget estimated at $40,000). 


POSSIBLE DISTRICT PLANNING ASSESSMENT IN 1969 


CENTRAL FRASER VALLEY 1966 CENSUS* 72.9¢ 
REGIONAL DISTRICT POPULATION ’ 


Langley City 2,800 2,041 
Langley Township Eye 11,494 
Matsqui ids lne al eho 
Abbotsford 792 DLL 
pumas Syne ke. KX, 969 
Unorganized 202 147 

Ea Reh Sig $30,000 


*Does not include Indian population on’ Reserves. 


- Budget: $70,000. 
. Per capita levy for Regional role: 72.9 cents. 


Provincial Grant available: $5,000, 
. Municipal planning contracts required: $40,000. 


(4) Fraser-Cheam Regional District 


(i) 


(ii) 


riety 


Carry on some of the research, information, 
liaison, regional plan administration and 
policy adviser roles now provided by the 
Planning Board. (Budget estimated at $15,000). 


Take on the cuty of advising the Regional 
District Board of Directors and staff on the 
specific programmes of the Regional District 
as additional functions are taken on by the 
District. (Budget estimated at $15,000). 


Tne undertaking of contract services to the 
Municipalities and School Districts on a fee- 
for-service basis. (Budget estimated at 
$40,000). 





POSSIBLE DISTRICT PLANNING ASSESSMENT IN 1969 


1966 CENSUS 








FRASER-CHEAM POPULATION* Mc AS a 
Chilliwack City 8,681 $ 6,745 
Chilliwheck Township 20,070 15,594 
Harrison Hot Springs PEASb Sails 
Kent 2,642 28059 
Hope 2,948 ar fone Be 
Unorganized oohiare 2,928 

8 3D $30,000 


*Does not include Indian population on Reserves. 


Budget: 970,000. 

Per capita levy for Regionel role: 75.3 cents. 
Provincial Grant available: $5,000. 

Municipal Planning contracts required: $40,000. 


December 18, 1968 
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1969 PROGRAMME AND BUDGET 
LOWER MAINLAND REGIONAL PLANNING BOARD 


The following Programme and Budget for 1969 

is prepared for consideration by the Board 
with a view to making recommendations to the 
1969 Board and to the 1969 Boards of Directors 
of the Regional Districts in the Lower 
Mainland. 
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THE 1969 PROGRAMME AND BUDGET 


The accompanying proposal for a 1969 Budget and 
Programme is based on the assumption that the Regional 
Planning ane On would remain under the presently 
constituted Lower Mainland Regional Planning Board, 

It is essential that the discussion of the Board start 
from this point in order that variations in the pro- 
eas Budget expenditures and in potential Revenues 

an be Bonaidored: 


This. Budget contains all the expenditures of 

the Regional Planning Board in its present 
Regional Planning Programme, in its liaison 

and contract programme with other Regional 
Agencies, and inlate contract Municipal eee 
service programme. 


The proposed 1969 Eudget could be trimmed to 
approzinately $200,000 by deleting the con- 
tingency items for : legal fees ($10,000), 
special meetings and displays ($5,000), and 
consultant services and computer time $25,000). 
To effect such deletions would however sub- 
stantially alt ~ the type and amount of work 
that could be done during the year. 


. The proposed 1969 Budget could be trimmed 
further to Dee ce by deleting staff employed 
on municipal contract work. On the other hand, 
if the possibile role of providing planning 
advice to the Regional District Board emerged, 
a total budget of at least $200,000 would be 
essential. 





THE BUDGET IN SUMMARY FOR 1968 AND 1969 


‘| Salaries $146,500 $157, 300 
Pension Schemes SKS) Melee. erie 
Office Supplies 6,500 6,000 
Office Expenses (hats A. OO 
Travel Expenses 3,400 3,400 


Office Rent Leow 9,600 
Furniture & Equipment 1,100 750 
Printing Expenses teow D5 SUD 
Audit 300 250 
Contingencies 55,000 E2500 


Total Budget $245,710 $237,600 


B. REVENUES IN 1969 





» The Provincial Government has indicated that no 
Provincial funds would be forthcoming to the 
Regional Planning Board after March 31, 1969. 


. In 1968, less than $8,000 was derived from the 
per capita levy in the area of the three Valley 
Districts. For each "cent" in a per capita levy 
over the Valley Districts in 1969, revenue would 
be $1,200. 


» Contract municipal planning is likely to be a 
"service" taken on by the respective Regional 
Planning Districts. Hence, revenue from this 
activity would not be available in 1969. 


. The Regional Districts, however, in taking on 
more functions, would require, and bring new 
demands for, regional planning advice. Some 
$84,000 in contracts for such service would be 
essential to maintaining the present staff team 
of the Board. 


. Withdrawal of the Provincial Grant and therefore 
total dependence of the Board for its normal 
regional programme on the per capita levy, would 
mean an increase in the per capita levy from 7.5 
cents in 1968 to 16.0 cents in 1969. 





. Research grants from Federal-—Provincial Programmes 
would be denied the Board in its present form. 


REGIONAL PLANNING BOARD 
REVENUE SOURCE 


| PROPOSED 1969 
Provincial Grant 125,000 
Reserve funds . ee: Ae 
Municipal Assessment $160,000 74,500 
special Contracts 84,000 ogee 
pale of Publications OO niet) 


Research Grants - 49,000 


TOTAL, BUDGET | $245,000 $237,625 


Per capita levy 





~“RE-ASSIGNMBENT OF THE PLANNING FUNCTION 


The transfer of the Planning Function from the 
present Regional Planning Board to the Regional 
District(s), would mean an entirely new situation for 
work programme and financial support. 


contract services to the Regional District Boards 
and other regional agencies would become part of 
the normal planning budget. 


the normal Regional Programme of the Regional 
Planning Board would be carried on by the Greater 
Vancouver Regional District, since the bulk of 

this programme relates directly to the Metropolitan 
Vancouver area and its development. 


each of the Valley Regional Districts would have 
to establish a Planning Office to perform certain 
duties now carried out by the Regional Planning 
Board. Such duties might be carried out through 
one Planning Office, with the Valley District(s) 
contracting with the Greater Vancouver Regional 
DiS ELH. 


. the Valley Regional District(s) in order to 
maintain a Planning Office in the District's 
would depend to a very large extent on municipal 
planning contracts. 


the Provincial Grant would be available to the 
Districts having the Regional Planning function, 
this Grant currently being 10 cents per capita; 
-@ maximum of $25,000 and a minimum of $5,000. 


the Regional Districts would be eligible for 
Federal-—Provincial study programme grants. 


the following table depicts an arrangement of 
four Regional Districts with their respective 
revenues and costs for the Planning function. 
Only in the Greater Vancouver Regional District 
would the Budget of $200,000 represent a Regional 
Planning office; the Valley offices would be 
largely municipal planning offices for the 
respective local District. 


REGIONAL DISTRICT 


1969 REVENUE SOURCES 


Provincial Grant 


Reserve funds 


Municipal Assessments 


special Contracts ~ 


Sale of Publications 


Research Grants - 


O7¢ dL. 36 








200,000 | $ 50,000 | $ 50,000 |% 50,000 
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ABOUT THE PLANNING REGION 


The Lower Mainland Planning Area is in the extreme 
south-west corner of the Mainland of British Columbia, its 
boundaries extending about 25 miles north of and roughly 
parallel to the United States boundary, and running from the 
otrait of Georgia at Vancouver eastward about 100 miles inland 
to the Town of Hope at the entrance to the Fraser River Canyon 
(as shown in the accompanying Index Map to the Regional Plan 
Map Series). This Valley-Region is almost a natural geographic 
unit since the Coast Range Mountains on the north, the Cascade 
Mountains on the east and south, and the sea on the west bound 
it on roughly three sides, while on the south, the International 
Boundary, though not a natural physical boundary, is a very 
real barrier. To a very large extent, this Valley-Region is 
also a natural economic unit, consisting of interdependent 
areas of the industrial-urban centre on Burrard Peninsula at 
the mouth of the Fraser River, and immediate hinterland in 
the rural river valley. 


The unity of the Lower Mainland Planning Area cannot 
be overlooked. ‘The interrelatedness of city and farm, the 
regional highway and major road system, the regional use of 
parks demonstrate this unity. Furthermore, the total industrial 
land potential from Vancouver to Hope is a key factor in the 
Lower Mainland maintaining its leadership as a major industrial 
centre, in competition with other western centres at Calgary 
and Edmonton. 


Though small in area, accounting for less than one- 
half of one per cent of the Province in covering some 1,790 
square miles, this Valley-Region is the most important region 
in British Columbia. It contains the largest western seaport 
and commercial-manufacturing centre in the Greater Vancouver 
area, and is home to more than one million people, or about 
55 per cent of the total population of British Columbia. The 
Region also boasts the largest block of prime agricultural 
soils in the Province, chiefly in the lowland floodplain 
areas of the Fraser River. 


A few brief statistics on the Region are set out 
in the following Tables: 





TERRITORIAL AREA OF THH LOWER MAINLAND 


pe ya AREA 
CLASSIFICATION (SQUARE MILES) 


Unbuildable — either mountains or 327 | 
unserviceable land 

Water bodies — rivers, lakes, etc. 170 
Habitable land 793 


TOTAL ARBA OF REGION 1,790 




















MUNICIPAL ORGANIZATION IN THE LOWER MAINLAND 


MUNICIPAL UNIT NUMBER | TOTAL AREA (SQUARE MILES) 
23 


ae 







Unorganized Areas here 471.8 
TOTAL REGION Pie se 
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THR OFFICIAL REGIONAL PLAN 


The resolution of conflicts in the use of land and 
resources in the Lower Mainland is by statute a joint res- 
ponsibility of the 28 Municipalities in the Planning Area 
and the Province of British Columbia. All observers are 
uncomfortably aware that the use of land has taken place 
in the Lower Mainland in a haphazard way, or been controlled 
by arbitrary land use regulations embodied in zoning and 
subdivision control by-laws. The need has been for the 
Regional Planning Board, a body concerned with the compre= 
hensive development of the Region, to formulate and to enact 
with the participation of the Municipalities and the Province, 
the basic objectives, the principles and the policies for the 
development of the entire Planning Area. 


This step :.as taken in 1966 with the formal 
adoption of the Official Regional Plan for the Lower Mainland 
Planning Area on August 29th. The enactment of the Plan has 
been hailed as a milestone in marking the progressive 
evolution of local government administrative machinery to 
meet the needs of a growing and changing society. The enact-— 
ment offers proof that the municipalities of a Region can 
co-operate to chart the future course of their collective 
destiny. 


A Plan of any type is not born without considerable 
labour. The first draft of the Plan document was presented 
in 1964 in Chance and Challenge. Following the presentation 
of the principles and objectives that would form part of the 
Plan, a series of steps was taken to prepare draft reports, 
solicit the comments and reactions of the Councils, Municipal 
Stor ane Prov mele Lorn Cl aL A 


Building on acceptance of the ideas that should 
form part of the Plan, the Board and its staff proceeded 
with drafting the Official Regional Plan text and accompanying 
Plan maps. During 1965 through to July 1966, the Board held 
a series of meetings with the municipalities and their 
representatives, and Board staff reviewed the Plan policies 
in special meetings with the Municipalities. The revised 
and final document was reviewed and adopted by the Board and 
Councils in August 1966, and forwarded to the Executive 
Council where it was enacted by Order-in-Council No. 2595 on 
August 29th. 


The development and the planning for this develop- 
ment of the Lower Mainland Region and its component communities 
must meet and reflect the needs of the residents now and in the 
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future. These needs can be satisfied only when the many 
public and private decision makers active in the Region 
observe a basic set of guidelines in establishing their 
individual policies. The Official Regional Plan establishes 
such a set of guidelines — THE OBJECTIVES AND POLICIES for 
orderly development in the Region. Through maps showing the 
application of the development objectives and policies to 
the territorial area of the Region, it provides for the 
staged transition from the existing to a long range future 
development pattern. The Plan serves as a policy framework 
within which local policies can be formulated, provides 
guidelines for private actions, and acts as a vehicle for 
co-ordinating the activities of the senior governments and 
their Agencies within the Region. 


As a framework for the guidance of local develop- 
ment, the Official Regional Plan will achieve full success 
only if the municipalities follow it up by developing, 
Within its guidelines, attractive and fully serviced commu- 
nities and neighbourhoods. This implies preparation of 
municipal plans for land use, street systems and public 
facilities of all kinds including public works programmes 
to economically provide these facilities. Such plans and 
programmes will in turn provide positive guidance to private 
development of land. 


Having completed the lengthy process of developing 
a workable and acceptable Plan, the Board must now take the 
many steps to fulfill the plan and ensure that it remains a 
viable and up-to-date document. This implies continuing 
data collection, analysis and research on many regional 
problems, especially as these are affected by the process 
of growth and change which in turn requires that the Board 
maintain on a continuing basis, a record of development 
trends and prospects for the Region. Moreover, follow-up 
studies are essential to add to the Plan itself, and to 
provide the municipalities, the Provincial Departments and 
Agencies with factual material and follow-through policies. 


THE REGION BUILDING PROCESS 










PROVINCIAL AND FEDERAL 
= DEVELOPMENT PROGRAMMES 
AND POLICIES IN THE REGION 


INFORMATION 


Use and follow-up of 
the Plan policies 
provide additional 
information for use 
in future decision 
making in regional 
development for con- 
tinuing Plan evalua- 
tion. 
















LIAISON 


Phe Plan provides for 
the necessary co- 
ordination between 
plans for all region- 
al programmes and 
projects to ensure 
their compatibility 
with and guidance 
towards the regional 
development objec- 
tives. 





























ITHE OFFICIAL REGIONAL PLAN 
OBJECTIVES AND POLICIES 
| for the overall 










The Plan provides 
overall guidelines 

for the formulation 
of local development 
plans and policies. 

Advice and informa- 
tion on the content 
and application of 

these guidelines is 
provided to munici- 
palities. 


INFORMATION 


Use and follow-up of 
the Plan policies pro- 
vide fuller under- 
standing of regional 
development policies 
in relation to speci- 
fic local development 
| problems, as well as 
information for use 
in continuing Plan 
evaluation. 





























OFFICIAL COMMUNITY PLANS 
OF LOCAL MUNICIPALITIES 






LOCAL DEVELOPMENT POLICIES 


Policies established as a basis for project plans, 
development control by-laws and programmes to 
guide private, federal, provincial, and municipal 
development towards community objectives as ex- 
pressed in Official Community Plans. 
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THE LOWER MAINLAND AND ITS FUTURE DEVELOPMENT 


Extending from the Straits of Georgia to Hope, 
the Lower Mainland Region is a clearly defined geographic 
area of the Province of British Columbia. It consists of 
the largest block of habitable land on the Western 
Canadian seaboard, and is home to approximately one million 
British Columbians. In terms of size, the Region is only 
one-half of one per cent of the total area of British 
Columbia, but contains 54 per cent of the population of 
the Province. A number of studies have demonstrated the 
Region's destiny in part to be that of an industrial-port 
complex, with a population in fifty years' time of perhaps 
5 million persons. 


In 1966, the Lower Mainland Municipalities and 
the Province of British Columbia took the first official 
step in establishing a plan for future development in 
the Lower Mainland. An Official Regional Plan was enacted, 
which for the first time set down the broad objectives 
and policies that everyone could work towards in their 
specific activities — public or private agencies or 
individual residents alike. The Plan presented a long 
term picture of how the Lower Mainland could ultimately 
develop, as well as a 20 year plan to indicate the short 
term progress towards this future picture. 


The Regional Plan does not as yet contain all 
the particulars that would form part of a truly Compre- 
hensive Regional Plan. Provision is made for inclusion, 
as studies proceed, of the details of transportation 
corridors and of the detailed pattern of development 
within the developing and future urban areas of the Lower 
Mainland. These two aspects are the focus of the Board's 
current Urban Pattern Study. This study examines the full 
implications of alternative patterns of development of the 
Greater Vancouver Area and the rapid transit and freeway 
systems that might serve that development — all within 
the context of the Region's present and future economic, 
social, and physical features, and the needs of its 
citizens. 


Briefly, the Regional Plan presents a picture 
of the Lower Mainland developing outwards from the Greater 
Vancouver Area in a pattern of Regional Towns with 
associated industrial areas, set in a rural countryside. 


oda 


With one or two exceptions, these Regional 
Towns are existing communities that are seen as expanding 
to house Lower Mainland residents, together with places 
of business, community facilities and urban services. 
The objective is to develop these Regional Towns as safe, 
varied, healthful, economical and satisfying places in 
which to live. 


The Regional Plan establishes corridors for 
major industrial and port developments along the railway, 
waterway and highway routes in the Region. Some 45,000 
acres of land are included in these Industrial areas, of 
which at present only 7,000 acres are taken up by 
industrial operations. These areas are the subject of 
continuing studies and the Board's forthcoming publication 
wpAcen Tor, Indust Tyiwilal aad) turiner intormat.on on 
industrial development and growth prospects for the Lower 
Mainland, 


The Rural areas in the Regional Plan encompass 
the farmlands and rural uplands that are not anticipated 
as being needed for future expansion of the Regional 
Towns. They include the fertile farmland, including the 
floodplain areas, and extensive forested countryside 
suitable for resource extraction operations, non-soil 
bound agricultural pursuits, private recreational activi- 
ties, and transportation and communication routes and 
installations. 


The established major Park areas are designated 
in the Plan. A Regional Parks Plan was prepared in 1966 
to outline all park sites of region-wide importance that 
Should be acquired in the Lower Mainland. Following this, 
the Vancouver-Fraser Park District was established in 
1967 by the Lower Mainland Municipalities to carry into 
effect this Parks Plan. The sites that are acquired by 
the Park District are to be designated as Parks in the 
Official Regional Plan. 


There are a number of areas in the Lower Main- 
land that have been designated as Undetermined Reserves, 
the thinking being that as further regional studies 
throw more light on the development alternatives 
available for these areas, appropriate redesignation 
would be made. Some of the tidal lands of the Region 
have been placed in this Reserve category. The port 
development project at Roberts Bank has preceded the 
completion and publication of the Regional Planning 
Board's studies and policy recommendations. The forth- 
coming reports On the Waterfront and Our Southwestern 
Shores will recommend development policies for these 
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Reserve Areas. Port development at Roberts Bank and 
sturgeon Bank is proposed as part of the long range 
pattern of port facilities in the Lower Mainland. 


In summary, a Regional Plan exists against 
which proposals for new development in the Lower Mainland 
may be assessed as to their appropriateness and proper 
location. At present, many Significant development 
projects are being considered against this background 
of research, development potentials, objectives, and 
established policies. 


LMRPB 
August, 1968 
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ULATSON ROLE OF THE 
LOWER MAINLAND REGIONAL PLANNING BOARD 


One of the most important functions of the Regional 
Planning Board is to aid in the co-ordination of the activities 
amongst: various governmental agencies, utilities, corporations, 
and interested semi-public bodies, and with: the regional 
studies programme and development policies of this Board. 
Informal and formal liaisons have been established on a 
continuing or intermittent basis with these groups where the 
lerec DO0y Or. tava and policy burly upwoy this Board “provides 
both a policy framework and ready source of background infor- 
mation necessary to their duties; at the same time the special 
information, policies, skills or advice of these bodies has 
been of great importance in the creation of the Regional Plan, 
in other policy formulation, and in the Board's research 
activities. The exchange of data and viewpoints aids in more 
effective and confident decision-making on both sides of the 
exchange. 


The following pages list many of the organizations 
ae 


with whom a working relationship has been established, 
according to particular areas of interest. 


Poe. Inctevmieuieand Commercial Development 


- B.C. Department of Industrial Development, Trade 
and Commerce 

. Canada Manpower Service 

. Industrial Development Bank 

. Canadian National and Canadian Pacific Railways 

» B.C, Hydro and Power Jiuthority 

. Hmployers' Council of British Columbia 


ee MODUS ULOm andy Mecononic, Research 


- Dominion Bureau of Statistics 

» Canada Manpower Service 

. Unemployment Insurance Commission 

. B.C. Bureau of Economies and Statistics 
. B.C. Federation of Labour 

. United Community Services 

7 bcp wnesearch Counc: 

« Economic Council of Canada 

. D.C. Hydro and Power authority 

. Institute of Industrial Relations, UBC 








3. Housing and Subdivision 


. Central Mortgage and Housing Corporation 

. United Community services 

. Greater Vancouver Real Estate Board 

. Veterens' Land Act Office 

- B.C. Department of Highways, Regional and 
District Offices 

- Land Registry Office 

- Lands Service, B.C. Department of Lands, 
Forests and Water Resources 

. B.C. Hydro and Power iuthority, Gas Division 

. B.C. Department of Health Services and 
iospital Insurance 


4, Parks and Recreation 


e Gansdian Wildlite service 

. B.C. Department of Recreation and Conservation 

. B.C, Waldlife Federation 

. Vancouver—Fraser Park District 

. Lower Mainland Parks Advisory Association 

- Lower Mainland Municipal Association 

. Vancouver Board of Parks and Public Recreation 

. Parks Branch, Canada Department of India 
Affairs and Northern Development 


\. 5. Harbour Development 
| , National Harbours Board 
! . Port of Vancouver Development Committee 
. Fraser River Harbour Commission 
» North Fraser Harbour Commission 
. Canada Department of Public Works 


Transportation Planning 


— 
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. Metropolitan Highway Committee 
1 . B.C. Department of Highways 
. Canada Department of Transport 
. B.Ce Department: of Public Works 
. B.C. Hydro and Power Authority 
. Composite Committee on Transportation, Boards of 
Trade of the Lower Mainland 


Se 


riculture and Resource Management 





. B.C. Department of Agriculture 
. B.C. Department of Lands, Forests and Weter 
Resources 
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Agriculture and Resource Management cont'd 





BoC] Hydro and Power: Authority 

. Fraser River Joint Advisory Board 

. Canada Department of Forestry and Rural 
Development (ARDA) 

, UNION OL ee nol pal 1 tes 

. Farm Credit Corporation 

. Canada Department of Fisheries 

. B.C. Federation of Agriculture 

 LOLLutLoin: Control Board 


Utilities and Rights-—of—Wa 





- B.C. Hydro and Power Authority 
» Dyking and Drainage Districts in the 
Lower Mainland 
. Greater Vancouver Sewerage and Drainage District 
. Greater Vancouver Water District 
. B.C. Telephone 


Health and Community Services 


- Public Health Units in the Lower Mainland 

. United Community Services 

. Department of Indian Affairs and 
Northern Development 

. Canadian Penitentiary Service 

» Department of Health Services end 
Hospital Insurance 


Research and Data Collection 


. Dominion Bureau of Statistics 

. B.C. Bureaw of Economics and Statistics 

. B.C, Research Council 

. United Community Services 

. Canadian Council on Urban and Regional 
Development 

. Canada Manpower Service 


Regional Co-ordinate System 


. Land Registry Office 

. Canada Department of Mines and Technical Surveys 
PUN Om oi Db C.NunTol palit ties 

- Dominion Bureau of Statistics 

. Bureau of Economics and Statistics, Victoria 

». surveys and Mapping Branch, Victoria 

. Assessment Commissioners' Office, Victoria 
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PUBLIC INFORMATION ROLE OF THE 
LOWER MAINLAND REGIONAL PLANNING BOARD 


A key function of the Lower Mainland Regional 
Planning Board is providing information about the region and 
the Board's activities to a wide range of agencies, organizations 
and individuals in the Lower Mainland as well as outside the 
region. By furnishing these groups and private citizens with 
reports, minutes, briefs, statistical data and maps, the Board 
endeavours to keep these interested bodies informed of regional 
development issues of concern to the Lower Mainland, 


To facilitate maintaining widespread contact with 
organizations and the public at large, the Board maintains 
an up-to-date mailing list of over 3,000 addresses. It is 
interesting to note that annual postage costs in the order of 
$950.00 are incurred by this aspect of the Board's operations. 
The mailing list includes the following. 


. all Federal and Provincial Cabinet Ministers, 

- all Lower Mainland MP's and MLA's, 

- all members of local governments in the Region, 
. Lower Mainland field offices of all Federal and 
Provincial departments and Crown Corporations 

which are in any way involved in planning, 

. key staff members of all Lower Mainland munici- 
palities, boards, committees and authorities, 

. public and private organizations such as news- 
papers, ratepayer groups, chambers of commerce, 
and business, industrial, agricultural and 
conservation associations. 


As a by-product of its research duties, the Board 
is extensively used for its information and data resources 
as reflected by the fact that each day the Board offices 
receive on the average a half dozen requests Tor reports, 
statistics and maps. Many of these requests come from outside 
the region and as far away as Hurope. /mong the most frequent 
requests are those from schools and universities throughout 
B.C. and Washington State whose students require material 
for classroom projects and theses. As well, the Board offices 
are visited frequently by investors, educators, industrialists, 
elected government representatives and ordinary citizens who 
want information on the region or to discuss particular 
development issues. 


The Board also maintains a reference library that 
is used by Provincial and Municipal agencies in addition to 
the use mace Of 1b by the) Boardand* its staff. The library 
has been catalogued according to the University of North 


Carolina Planning Library Classification Scheme. The Board 
keeps abreast of the latest literature in Regional and 
Community Planning with subscriptions to periodicals, news- 
papers and professional journals, as well as through an active 
book acquisition programme. 


As another key aspect of the Board's information 
role, staff members address an average of two to three 
public, professional, student and other meetings each week 
on a request basis. Board staff members also participate 
regularly in such activities as the Annual Short Course on 
Community Planning sponsored by the UBC Extension Department, 
seminars and night school lecture programmes, and the annual 
series of planning lectures and displays in the City of 
Vancouver sponsored by the Community Planning Association of 
Canada and the Community Arts Council. During the past year 
the Board staff have contributed to the background work 
involved in incorporating planning issues into the Grade 11 
social Studies curriculum of several High Schools in the 
Vancouver Metropolitan Area. 


In summary, over the years the Board has provided 
the general public with @ unique source of material and 
information that is unavailable through other agencies in 
the region or elsewhere in Western Canada. 
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GUIDE FOR BRINGING DEVELOPMENT MAPS UP TO DATE 


The Development Map Series. In 1957 the Lower Mainland Regional 

Planning Board prepared a series of about 700 maps, scale 1" : 200! 

and 1" ;: 300', showing subdivision and lot-—by-lot development throughout 
the Region. These maps, up-dated annually, provide a record of land use 
and development that can be used to check population and development 
trends for each Municipality. They have proved invaluable as the basis 
for sewer and water surveys and school and park studies, and are referred 
to constantly by utility companies, development organizations, and 
government agencies. 


The development maps are also a basic source of information 
for the Regional Plan — and their up-dating as described below will be 
key to the consideration of amendments to the Regional Plan. 


Maps for your Municipality 

The Board supplies each Municipality with a set of development 
maps covering its area. This set of prints becomes the permanent 
property of the Municipality, a new set being supplied for each five 
year Census period. This current set will run from 1966 to 1970. The 
Board's Staff will transfer the information annually for use in its 
Development Analysis, and to up-date the development map originals. 


Method of Recording Information 


The usual method of recording information on the maps is to 
plot new building permits by location as they are issued, and to add new 
gubdivisions as they are approved. 


A recognized difficulty in plotting information is the lack of 
reference data on the maps. They show only land use (by symbol), legal 
subdivision, (without description), and street names. In some Municipal- 
ities, municipal staff insert a set of legal maps of the same scale into 
the map binder, or add house numbers to the map sheets to simplify the 
work of plotting new permits. House numbers are now being added to the 
whole Series to make the maps more useful. 


Colour Code for Showing Year of Development 


One objective of the Map Series programme is to establish a 
year to year record of development. It is therefore critical that in- 
formation for each year be plotted in a distinctive colour. The colour 
system for the current five-year period is as follows: 


ein 1966 use GREEN 
ein 1967 use BLUE 
ein 1968 use RED 
ein 1969 use ORANGE 
ein 1970 use BROWN 


be 


Errors in the Map Series 

The Board's Staff are first to admit that there are errors on 
the Development Maps. We would like your assistance in correcting these. 
If the maps show development that is non-existent, in the wrong place, or 
in the wrong use, these errors should be corrected on the map in the 
appropriate colour code. Development or subdivisions missed in previous 
years should also be added to the maps, and these changes will be made 
to the originals at each year end. 


SYMBOLS FOR PLOTTING DEVELOPMENT 


The following symbols are used for recording information on 
the Development Maps, using the colour given in Item #4 to indicate the 
year of development: 


New Construction 


@® where construction on a new building has started under 
a building permit. 

@ where a use has been converted to another use. 

® where a building has been moved to a site. 


the following symbols and notes should be used: 


Agricultural indicate whether barn, 
poultry shed, mink farm 

Single-family 

residential 


Two-family 7 
residential 


Apartment or a ie indicate number of units 
rooming house : 


Commercial i hf fff) indicate whether store, 
V// Sf f parking, gas station, etc. 


Hotel, apartment YAGY//// indicate number of units or 
over stores, or “Amps | / ff suites 
motel aT < 


Industrial oeeace indicate whether machine 
Re shop, storage yard, ware- 
house, manufacturing, etc. 


Institutional ‘ered indicate whether school, 
i park, church, hospital, 
cemetery, community hall, etc. 


Transporpati ons on (2=* «ss sees indicate whether bus depot, 
utility M ferry slip, power station, 
cs sewage plant, or lagoon, etc. 





Cessation of Use 


@ where a building has been demolished, moved, or 
destroyed by fire. 

@ where a use has been converted to another use. 

® where a use has been ceased. 


the former use should be crossed out with an "i and any new 
developments added: 


indicates house no longer there 
and lot is now vacant 


indicates house replaced by or 
fs converted to commercial use 





Subdivision 


@ where legal subdivision or replotting has occured new 


Lot lines should be drawn in: 
[4O° 1: mer eor 


Cancelled Subdivision 


@ where lot tet have been legally cancelled they should 
be crossed out ; 
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A Sample Development Map. This map shows part of Mission Town. This 


Sample is 47 size, the actual map being 30" x 30". 


LEGEND (see separate LAND USE KEY FOR DETAILS) 






oy MANUFACTURING, WAREHOUSING, MAJOR 


/ RETAIL, PERSONAL SERVICE, INDOOR 28 
[eo] Sine crease COMMERCIAL RECREATION Roa ane REPAIRS, GRAVEL OPERATIONS ETC. 
e 
Ye SAME AS ABOVE, COMBINED WITH 
(e_ | DUPLEX Yay), ceeiaeunen TRANSPORT, UTILITY, COMMUNICATION 
APARTMENT~ OR BOARDING HOUSE DM, MOTEL, MOTEL, TRAILER COURT ee. PUBLIC PARKS AND RECREATION 
(NUMBER OF UNITS) Prod Uy, (NUMBER OF UNITS) ia So 


E AUTOMOTIVE, WHOLESALE, OUTDOOR RETAIL =p 
a Ap be ice he hyve AND COMMERCIAL RECREATION (S- SERVICE fost) PRIVATE OPEN SPACE (GOLF COURSE ETC.) 
¥ d b) (4 STATION P-PARKING LOTOR STRUCTURE)  duzatA 


LOWER MAINLAND 


REGIONAL PLANNING BOARD 
426 COLUMBIA STREET NEW SOAR B.C. 





LOWER MAINLAND CO-ORDINATE SYSTEM 


Since late 1966, the Board has been studying the 
need for and the means of establishing a common urban information 
system in the Lower Mainland for use by municipal, provincial 
and federal government agencies, research institutions and 
private enterprise. Most of the work to date has focussed on 
establishing a Regional Co-ordinate System — for the efficient 
storage and retrieval of land use and related information. 
The Board's Technical Committee and Board Staff have also 
taken an active interest in urban information classification 
and coding in the hope of providing “or standardized urban 
information systems throughout the Region. Two draft reports 
and an Interim Ren-rt(December 1967) have been written, each 
in turn stimulating further discussion towards selecting the 
best possible method of referencing urban information in the 
Lower Mainland. The Interim Report proposed a Valley Co- 
ordinate System based on the Valley House Numbering System 
for the Valley Area of the Region, and a “Metro System" 
based on an extension of the Valley System westward to 
encompass the Metro Area. 


The Interim Report led to meetings in May 1968 
with a representative of the Dominion Bureau of Statistics, 
attended by Municipal, Provincial and Federal Government 
officials. The DBS plans for geo-coding Canadian metropolitan 
centres for the 1971 Census were discussed. Earlier Board 
proposals for co-ordinate referencing inside the Metro Area 
were subsequently reconsidered, and the DBS geo-coding system 
adopted es most appropriate in the Metro Area (except Surrey 
and Delta). The LMRPB address—based Valley System was 
retained south of the South Arm of the Fraser River and east 
of the Pitt River. 


Further meetings with DBS representatives were 
arranged with the City of Vancouver and Burnaby. Since this 
time the Vancouver Engineering Department, which has done 
pioneering work in the use of co-ordinate systems, has adopted 
and implemented the DBS geo-coding system for use in conjunction 
with its street-—based co-ordinate system. The DBS has asked 
Board staff to work with them in applying their geo-coding 
system to Burnaby and possibly New Westminster for the 1971 
Census. Although the other Metro Area Municipalities would 
not normally be programmed until 1976 or 1981, DBS has 
expressed some willingness to assist in geo-coding these 
areas if Municipal participation is forthcoming. 


In addition, the "Valley System" is currently being 
implemented in Pitt Meadows and in Chilliwhack Township, and 
nurrey has decided to use the system. <A manual for use in 
implementing this system is nearing completion, and several 
other municipalities have voiced interest in it. 


A final report on the Board's work and recommendations 

on a co-ordinate system for the Lower Mainland municipalities 

is now in draft form. This report is only a beginning of a 
programme to streamline urban area information handling. 
Improved access to essential information through such things 

as standardized assessment forms and classification systems, 
shared-time centralized computer facilities and possibly an 
urban data library will all assist the public decision-maker. 
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REGIONAL PROGRAMME PUBLICATIONS 


Prices to persons inside the Region, 


* denotes reports no longer available. 
Many of these publications have been 
sent to University and Public 
Libraries in Canada and the United 
States. 





x "THE LOWER MAINLAND LOOKS AHEAD" 
January, 1952, reprinted November, 1952. 


survey and report on the Lower Mainland region, 


its people, resources and problems. 


* "A PRELIMINARY ECONOMIC STUDY OF THE PROPOSED 
ROSEDALE-AGASSIZ BRIDGE" 


yeptember, 1952. <A general examination of the case 
for a bridge to replace the existing ferry at 
Agassiz, with particular reference to its economic 


justification. 


* "THE CASE FOR THE HAIG-AGASSIZ ROAD" 


December, 1952. An examination of the case for 
and against the construction of a new highway 


between Agassiz and Haig. 


* "THE DEVELOPMENT OF BURNABY LAKE" 


June, 1955. <A study of the best use of the Burnaby 
Lake area, involving a preliminary examination of 
the situation in respect of large parks in the 


Greater Vancouver area. 


* "ATRPORTS FOR THE LOWER MAINLAND" 
September, 1953. Revised September, 1954, 


of the need for airport sites for the next twenty 
years and of factors affecting airport development. 


* "THE GREATER VANCOUVER METROPOLITAN COMMUNITY" 
ADVIE alo oAG AY preliminary factual’ study, ofthe 
Greater Vancouver Metropolitan Area, its growth, 
administrative structure and intermunicipal problems. 


* "A MODEL BY-LAW TO REGULATE THE SUBDIVISION OF LAND" 
November, 1954. A guide for Lower Mainland 


Municipalities, 


La oa 


"ABBOTSFORD AND ITS NEIGHBOURS" 
September, 1953. A factual study of the problem 
of extending the boundaries of the Village of 
Abbotsford. 


"PUTURE CROSSINGS OF THE FRASER RIVER" 
March, 1955. Produced by the Board's staff for the 
Technical Committee on Metropolitan Highway Planning. 
Recommends locations and sizes for future bridges. 


"A MODEL BUILDING BY-LAW FOR SMALL MUNICIPALITIES" 
August, 1955. An attempt to give municipalities 
with relatively small staffs a compact yet adequate 
instrument for the control of building construction. 


"ECONOMIC ASPECTS OF URBAN SPRAWL" 
April, 1956. <A technical report on the study of the 
extent and effects of uncontrolled urban sprawl in 
the Lower Mainland. 


"THE NEED FOR RIVER CROSSINGS IN THE CENTRAL PART OF 
THE FRASER VALLEY" 
May, 1956. <A study of the need for a proper highway 
bridge in the central part of the valley, which was 
prompted by the collapse of the Mission Bridge in 
sa) Ve LOD On 


"METROPOLITAN PARKS — A CHALLENGE" 
June, 1956. Proposes an initial development 
programme and describes ways of developing a number 
of major parks. 


"PROVINCIAL AND METROPOLITAN PARK PROBLEMS IN 
BRITISH COLUMBIA" 
Aprid, 1957. A brief on provincial park policy ‘to 
the Minister for Recreation and Conservation. 


"POPULATION TRENDS IN THE LOWER MAINLAND REGION 
1921-1981" 
ARER Ay etc ee ES} openg 


"AUTO COURTS AND TRAILER COURTS IN THE LOWER MAINLAND" 
May, 1958. A report and model by-law. 


"A PROPOSED PROGRAMME OF HOUSING STUDIES FOR THE 
GREATER VANCOUVER AREA" 
December, 1959. A technical report prepared for 
the Central Mortgage and Housing Corporation. 


"OUTLOOK ON INDUSTRY" 
Decemoer, 95/... 4 preliminary survey of. industrial 
trends in the Valley area. 


FRYE 


FREE 


- 3- 


"THE BOUNDARY BAY RECLAMATION SCHEME" 
January, 1959. <A brief presented to the Land 
Commissioner at a Public Hearing in relation to 
an application by Boundary Bay Terminals Limited 
to lease certain lands in Boundary Bay. 


"IN RETROSPECT,..MANUFACTURING INDUSTRY IN THE LOWER 
MAINLAND OF BRITISH COLUMBIA...AND IN PROSPECT" 
January, 1960. <A study and forecast of employment 
in manufacturing in the Lower Mainland by 1976 as 
a basis for estimating industrial land requirements. 
(Part I of a three-part study of industry and 
industrial land needs). 


"THE PROPOSED BOUNDARY BAY INDUSTRIAL DEVELOPMENT SCHEME" 
A brief to the Minister of Lands and Forests, 1961. 


"TNDUSTRIAL LANDS PROSPECTS" 
1961. <A general report on the outlook for 
industrial land, and policies and principles to 
deal with it. 


"THE DYNAMICS OF INDUSTRIAL LAND SETTLEMENT" 
1961. The technical basis of the foregoing general 
report. 


"LAND FOR LEISURE" 
1961. A general report on regional parks and 
recreation areas with particular reference to the 
problem of organization. 


"LAND FOR FARMING" 
A general report on the outlook for farmland and 
policies and principles to deal with it. 


"PUBLIC REACTIONS TO LAND FOR FARMING" 
1962. «A tabulation of comments on "Land for 
Farming". 


"PUBLIC REACTIONS TO INDUSTRIAL LAND PROSPECTS" 
1962. <A tebulation and brief discussion of comments 
on "Industrial Land Prospects". 


"TAND FOR LIVING" 
1963. A general report on the outlook for 
residential development and policies and principles 
to deal with it. 


"THE URBAN FRONTIER" PART I 
1965. <A general report on the attitudes of fringe 
area residents towards their environment, 
especially its community services and facilities. 


$2.00 


pL.00 


ms ae 


"THE URBAN FRONTIER" PART II 
1963. A detailed description of the methods and 
results of a survey of the attitude of fringe 
area. residents toward their environment. 


"THE DYNAMICS OF RESIDENTIAL LAND SETTLEMENT" 
1963. <A technical report on the nature of the 
metropolitan residential growth process with 
special reference to land demand and costs. 


"FROM COUNTRYSIDE TO SUBURB" 
1963. iA general report on the process of developing 
residential land and the effect of servicing 
standards and costs. 


"PUBLIC REACTIONS TO LAND FOR LIVING" 
October, 1963. 


"CHANCE AND CHALLENGE" 
A Proposed Regional Plan for the Lower Mainland 
Region. January, 1964. 


"THE PHOPLE AND THE PLAN" 
The reactions of a number of organizations to the 
Regional Plan report "Chance and Challenge", 
BOY et O64. 


"TNTERMUNICIPAL MEETING" 
Proceedings of the Discussion of the Regional Plan 
report "Chance and Challenge", May 2, 1964. 


"Municipal Planning Studies" 
Various reports for Municipalities and School 
Districts. Available only from the respective 
Municipal and School District offices; generally 
only limited quantities published for distribution. 


"Guide Reports and Pamphlets" 
Reports and booklets prepared from time to time as 
guides and standards for local planning within the 
framework of the Regional Plan. 


STANDARD OFFICIAL COMMUNITY PLAN: 
A sample Community Plan, setting out objectives 
and detailed local planning policies. 


STANDARD ZONING BY-LAW: 

A standard format and content; revised 
periodically to keep provisions up to date. 
STANDARD SUBDIVISION CONTROL BY-LAW: 

A standard format and content, revised 
periodically to keep regulations up to date. 


Set of 4 
Maps @ 
$1.50 each 


$5.00 


$2.00 


enn oS 


"SERIES OF LAND USE MAPS" 


A. series of large-scale maps (200 feet to one inch 
and part at 300 feet to one inch) covering the Lower 
Mainland Area; shows various types of development 
such as residential, commercial, industrial, 
institutional, and recreational; includes sub- 
division pattern. Map series revised annually; 

675 maps in series. Handling charge per order 
additional to prices below: 


Single map sheets at 1:200 — $1.00 each 
(36'' x 36" sheets) 


Single map sheets at 1:300 — $1.50 each 
(38" x 42" sheets) 


Complete Series — $500.00 


"REGIONAL MAP" 


A series of 4 map sheets, size 36" x 48", scale 3400 
feet to one inch. Composite map prepared from 
individual maps of the Lower Mainland municipalities, 
Road pattern without street names and without 
addresses. 


REGIONAL PARKS PLAN FOR THE LOWER MAINLAND REGION" 
May, 1966. Technical Report. 85 pages; 13 tables; 
4 maps. <A complete appraisal of the parkland needs 
of the Lower Mainland Area to year 2001. Present- 
ation of a Major Parks Plan; recommendations 
regarding a Regional Parks Authority, and a Regional 
Parks system. 


"Summary Report: 
A REGIONAL PARKS PLAN FOR THE LOWER MAINLAND REGION" 


May, 1966. Summary of the full technical report, 
includes recommendations, two maps, 11 pages. 


"OFFICIAL REGIONAL PLAN FOR THE LOWER MAINLAND 
PLANNING AREA" 


Consolidated Plan document enacted August, 1966; 

sets forth the Objectives and Policies for the 
overall development of the Lower Mainland, covering 
28 Municipalities. Includes maps of the Planning 
Area and of each Municipality showing Current Stage 
(15-20 year growth), and Long Range (ultimate) 
development patterns. The Plan serves as the 

basis for more detailed local planning and programmes 
of the senior governments. 92 pages, includes 72 
MAapssa hook, Ua xh Volain sige, 


"WHAT PRICE SUBURBIA?" 


November, 1967. An examination of the costs of 
providing services to different densities of single- 
family residential development, with particular 
reference to suburban fringe areas. 430 pages. 








$2.00: 


FREE 


v2.00 


FREE 


FREE 


$0.30 


tia, 


"POPULATION TRENDS IN THE LOWER MAINLAND 1921-1986" 
Technical Report, March 1968. <A review of 
population growth of the Region, and the distribution 
of growth within the Lower Mainland. 43 pages. 
Summary report on four page pamphlet, April 1968. 


"RATL SERVICE TO THE ROBERTS BANK PORT FACILITY" 
August, 1968. A Brief to the Lower Mainland 
Regional Planning Board, Municipalities, and 
Province of British Columbia. <A proposal for a 
rail link using the planned and partly developed 
Fraser River industrial-rail corridor, as a first 
step to achieving an integrated railway network 
in the Lower Mainland. 30 pages. 


"SUBMISSIONS to the August 28th PUBLIC HEARING" 
on the Proposed B.C. Hydro Rail Route from Matsqui 
to Roberts Bank. September 4, 1968.. 59 pages. 


"QUR SOUTHWESTERN SHORES" 
September, 1968. An analysis of the features and 
demands on the shoreline and foreshore areas from 
Point Grey to Peace Arch, including Roberts Bank, 
Boundary Bay and Sturgeon Bank,. Allocation policies 
for port, industrial, recreation, conservation, and 
transportation functions that make use of this 
valuable shoreline resource. 56 pages; 7 maps; 
bibliography. 


"ANNUAL REPORTS" 
Latest available for 1967 summarizes activities 
of the Board over the calendar year. 


"THE LOWER MAINELAND AND ITS FUTURE DEVELOPMENT" 
4 page pamphlet. October, 1968. Brief resume of 
policies and programmes to guide development of 
the Lower Mainland. 


"LAND USE MAP" 
scale 1" = 2 miles. "Development in the Western 
Portion of the Lower Mainland Region, 1968". 
October, 1968... Size 15" x 23"; coloured. 


V. J. PARKER, EXECUTIVE DIRECTOR 


LOWER MAINLAND REGIONAL PLANNING BOARD 


426 COLUMBIA STREET + NEW WESTMINSTER, B.C. - TELEPHONE LAkeview 1-4828 





OUR FILE: 


August 31, 1964 


Re: Municipal Planning Services offered by the Board 


At the August 20th meeting of the Executive Committee of the 
Regional Planning Board, discussion took place concerning the 
municipal planning service offered by the Board to its member 
municipalities. 


For your information, I am attaching a circular describing 
the basis upon which local planning is done by the Board. The 
Executive Director will be pleased to discuss with you any pro- 
ject you have in mind. 


However, I do draw one thing to your attention. In recent 
years an increasing number of municipalities throughout the 
Valley have requested the Board to provide them with advice on 
local planning matters. These requests have now reached a level 
where it will be necessary to anticipate each year's local plan- 
ning program in advance so we may arrange for adequate staff and 
time to be available. If you are contemplating having the Board 
do work for your Municipality next year, it would be appreciated 
if you could advise the Executive Director before the end of 
this year. 


Yours very truly, 


J. A. Murphy, 
Encl. Chairman 


V. J. PARKER, EXECUTIVE DIRECTOR 


LOWER MAINLAND REGIONAL PLANNING BOARD 


426 COLUMBIA STREET + NEW WESTMINSTER, B.C. - TELEPHONE LAkeview 1-4828 





OUR FILE: 





MUNICIPAL PLANNING SERVICES 


offered by 
THE LOWER MAINLAND REGIONAL PLANNING BOARD 





THE MUNICIPAL PLANNING PROGRAMME 


Under the Municipal Act, the Lower Mainland Reginal Plan- 
ning Board is authorized to "undertake community planning work 
for a member municipality on such terms and conditions as are 


mutually agreed upon", * 


Municipal planning work has become an important part of the 
annual programme of work conducted by the Board's staff, as mem- 
ber municipalities have increasingly felt the need for planning 
advice on local development matters. The municipal planning 
programme has now reached a scale where each year's projects 
must be known in advance of budget time in January, in order to 
assess the staff and equipment that will be needed. This early 
evaluation of local planning work will enable the Executive 
Director to make sure adequate staff time will be available. 


This circular has been prepared to advise Municipalities 
on the way they can assist the Board in working out the annual 
municipal planning programme, and also to outline the basis upon 
which local planning is carried out. 


BOARD POLICIBS GOVERNING MUNICIPAL PLANNING SERVICES 


The Board has established the following policies to govern 
Municipal Planning work carried out by the Board's Staff: 


1. <Any studies that are carried out for a particular 





AeSeGGiOn jel ee eneoso. cil 900). Chapter’ 255. 


Municipality remain as private reports until released 
Diy Our a; Le 


2. The municipal planning service is an advisory consul- 
tant planning service by the Board's professional staff. 
The Board as an intermunicipal agency does not review 
or influence the technical advice offered to Municipal 
MOUNCIALAS 


3. The municipal planning service is available to any 
member Municipal Council, its Commissions and Boards, 
including School Boards, on request. 


4, The Board currently charges a flat rate of $75*per day 
for the services of professional staff members, travel 
costs being included in this flat rate. In the conduct 
of studies, the expenses for printing, typing, and 
photography are billed at cost. 


5. Estimates of maximum cost for specific planning work 
are given in advance, but charges are based on costs 
if these are less than estimated. Municipalities are 
advised in advance if the estimate is likely to be 
exceeded. 
BENEFITS OF THE MUNICIPAL PLANNING SERVICE 
Extensive use has been mace of the municipal planning service 
offered by the Board since it was established in 1949,(see list 
of recent reports on last page), The advantages of this service 
to the member Municipalities lie largely in the broad background 
of planning experience as well as of factual information that is 
available on a continuing basis from the Board. Furthermore, 
this service of the Board enables local planning studies and 
municipal plans to be geared into the broader regional picture, 
The Board's service is available: 
(a) to those municipalities not having planning staff - to 
conduct planning studies and to provide continuing 


planning advice, and 


(b) to those municipalities having planning staff - to 
assist on a consulting basis in the conduct of major 


studies, and to place local studies in a regional context. 


In this case, the Bcard's staff serves as an extension 
of the Municipal Planning Department staff. 


SE 1 


* Revised December 1967. 
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OTHER SERVICES 

The Board maintains a complete and up-to-date library on 
planning and municipal development publications. It maintains 
data files as background material for the conduct of its Muni- 
cipal Planning studies. Materials from the Board's files and 
Library are available for use by Lower Mainland Municipalities. 


ORGANIZATION AND STAFF 


The permanent staff of the Board consists of qualified 
professional planners and planning assistants.* This group has 
had experience in a broad range of planning studies. 


The annual budget of the Board is so arranged that the 
revenue from the municipal planning service pays fully for the 


costs of providing the service. 


REQUESTS FOR THE MUNICIPAL PLANNING SERVICE 


In the past, it has been the practice to contact the Board 
only when a problem or a local study crops up. The increasing 
demand for this service requires the Board to establish an 


annual programme for local planning. 


The Board must know when preparing its annual budget how 
much staff will be needed for this service. Member municipalities 
can assist the Board by making an assessment each November of 
the local planning they wish undertaken in the coming year, and, 
by placing in their annual budgets sufficient funds to cover 
this service. Small individual items which arise unexpectedly 
can of course be handled with little prior notice. But if a 
municipality anticipates calling on the Board for advice on a 
variety of minor matters throughout the year, the Board should 
be advised that (say) $300 of services will be wanted through 
the year. lkLarger projects or total expenditures should be worked 
out in more detail to estimate the cost and time involved. 


the Executive Director and his staff will be pleased to 
discuss a planning programme with a Municipality. 





* The professional planners on the Board's staff must hold 
membership either in the Town Planning Institute of Canada or 
the Planning Institute of British Columbia. 





SELECTED RECENT REPORTS 
To illustrate the range in work carried out by the Board's 





Staff for Lower Mainland Municipalities under its programme of 
MUNICIPAL PLANNING SERVICE, the following is a partial list of 
recent reports: 


Planning in The City of North Vancouver 
Mundy Memorial Park Report 

A Community Plan For Harrison Hot Springs 
The Prospect For Langley 

Langley In The Sixties 

Parks For Matsqui 

General Land Use Planning for Port Coquitlam 
Business In Maple Ridge 

Mission City Park Development 

Hope Replotting Scheme No. 1 

School Needs In Delta 

School Needs For School District No. 43, Coquitlam 
A Civic Centre ‘For Coquitlam 

Future Industrial Development In Burnaby 
Industrial Land Prospects For Delta 

The Port Moody Housing Study 


In addition to the above, the Board's Staff is consulted 
by Municipalities on the content of zoning by-laws and sub- 
division control by-laws. It has carried out studies on 
planning administration for Lower Mainland Municipalities; it 
has prepared advance street plans for the guidance of Municipal 
Approving Officers. 





MUNICIPAL PLANNING SERVICE PUBLICATIONS 


Following is a list of reports, plans and studies 
prepared under the fee-for-service Municipal Planning Service 
of the Regional Planning Board. This list includes only the 
major reports and plans prepared for Municipalities and excludes 
detailed reports to Councils, Planning Commissions, and Municipal 
staffs on local rezoning, subdivision, and other development 
matters. These publications are the property of the respective 
Municipalities, and are generally available only through the 
Municipality concerned. 


General — Reports and guides prepared within the framework of 
the Official Regional Plan, 


ab otendard Building 1 By-lew for Small Municipalities (1955) 


. Auto Courts and Trailer Courts in the Lower Mainland (1958) 


- Draft Official Community Plan (1967) 
LEER ER ah Gee Le Subdivision Control By-law (1968) 
standard Zoning By-law (1966) 
Abootsford: 


. Abbotsford and Its Neighbours (1953) 
. A Report on the Jubilee Park Library Site (1965) 


Burnaby: 

. The Development of Burnaby Take (1953) 

» An Outline Plan for the Development of the 

Big Bend District of Burnaby (1958) 

Chilliwack City: 

» Chilliwack City Study (1966) 

. Urban Renewal Scheme Application (1968) 
Chilliwhack Township: 


- Planning in Chilliwhack, A Preliminary Report 
on Planning Policy (1959) 
Community Planning Area No.13: 
» Land Use Proposals for CPA No.13 (1964) 
Coquitlam: 


. Planning for Coguitlam (1961) 
. Mundy Memorial Park: A Report to 


and Recreation Commission (1964 
Delta: 
. Planning Reports ror 1958 
School Needs in Delta (1961) 
Delta Plans for the Future (1957) 
Organization for a Plannin Planning Department (1959) 


scott Road Stud Development Policies for the 
scott Road Area, CLICT) 


Harrison Hot Springs: 


- A Community Plan for Harrison Hot Springs (1964) 


the Parks 






Kent: 

. An Outline Plan for Agassiz Townsite (1965) 

» Zoning By-law (1968) 
Langley City: 

. hepLamitor Langley (1957 } 

. The Implementation of the Langley Plan (1957) 
Langley Township: 

» school Needs 1956-61 in Langley 

7 LOGer rosgect. 1 Or lanes ley 

» Langley in the Sixties: A Policy for Development (1962) 
Maple Ridge: 

. A Report on Subdivision Planning Policy (1959) 

. A Report on Development Policy and Zoning (1959) 

e DUSINGSee.G Map lon se CiStL) 

. The Maple Ridge Study: A Proposed Community Plan (1967) 
Matsqui: 

. Parks for Matsqui (1961) 

» Matsqui-Sumas—Abbotsford Community Centre 

Location Study (1965) 

. A Draft Official Community Plan (1967) 

. Zoning By-law Study C1968) 
Mission District: 

. A Plan for Ferndale Park (1965) 


. Zoning By-law Study (1967) 
Subdivision By-law Study (1968) 


School District (1956) 





























Mission City: 
. Mission City Park Development (1962) 
. A Draft Official Community Plan (1966) 
North Vancouver City: 
» Planning in the City of North Vancouver (1964) 
North Vancouver District: 
. School Survey, North Vancouver School District (1958) 
. A General Report on the Development of Lynn Creek Park (1960) 
Pitt Meadows: 
» Pitt Meadows Study: Development Plan for the 
Highland Area (1.967) 
. Zoning By-law Study (1968) 
. Subdivision By-law Study (1968) 
Port Coquitlam: 
. General Land Use Planning for Port Coquitlam (1961 
. Urban Renewal Scheme: Port Coguitlam City Centre ( 
» Port Coquitlam Zoning By-law en) 
Port Moody: 


. Port Moody City Study (1966) 
» Port Moody Zoning By-law (1968) 





) 
1967) 


oe caw enero ces roe 


. A Draft Official Community Plan (1968) 


a 3g? 


Richmond: 

. School Sites for Richmond (1954) 

. School Needs for Richmond, 1959-1961 (1958) 

. Parks and Schools for Richmond (1957) 
oumas : 

. A Draft Official Community Plan (1967) 
surrey: 

. Parks, Schools, Arterials (1955) 


- vecott Road Study: Development Policies for the 
Scott Road Area (1967) 


West Vancouver: 
. Park Lands in West Vancouver (1955) 


White Rock: 
A Planvior tHe City of White: Rock: Part: PT Generalbh Report’ 
Part II Proposed Community Planning By-law 


95 
. Report on the Development of Ruth Johnson Park (1959) 
« White Rock City Study (1966) 
. A Draft Official Community Plan (1967) 
Coquitlam School District #43: 
Forecast of School Requirements: 
Districtene. ds u968 





Coquitlam School 
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TELEPHONE 322-8646" 


ELKS BUILDING 
56 SIXTH STREET 


TELEPHONE 534-3715 


Affleck Y Wolf SIMS BUILDING 


CHARTERED ACCOUNTANTS 20450 TRANS-CANADA HIGHWAY 


EV ON BST INST E ei. he: NEw WESTMINSTER, B.C. : LANGLEY, B.C. say 4 bela sols 


eranbd ahah Y mt RT Pie ss tae, 
HAROLD H. WOLF, C.A. 


(TRUSTEE IN BANKRUPTCY) 


LANGLEY, B.C, 


RESIDENT PARTNER - LANGLEY 
JOHN PISKORIK, C.A. 


January 26, 1968, 


Lower Mainland Regional Planning 
Boardsor h.Cry. 
New Westminster, B,C, 


Dear Sirs: 


We have made an examination of the books and accounts of 
the Lower Mainland Regional Planning Board of B.C. for the year 
ended December 31, 19607 and, in connection therewith, submit the 
following statements: 


BALANCE SHEET BeninLe een, 


As at December 31, 1967 


STATEMENT OF REVENUE AND EXPENSES Bohl, Ocala 


For the Year ended December 31, 1967 


REVENUE FROM GRANTS Schedule "1" 


For the Year ended December 31, 1967 


In accordance with the provision of the Municipal Act, 
we wish to report that: 


i, 


ae 


We have obtained all the information and explanations 
we have required. 


The attached Balance Sheet and Statement of Revenue 
and Expenses are, in our opinion, properly drawn 
up so as to exhibit truly and correctly the state 
of the affairs of the Lower Mainland Regional 
Planning Board of B.C. as at December 31, 1967 and 
the results of its operations for the year then 
ended according to the best of our information, 

the explanations given to us and as shown by the 
books of the Board, 


In our opinion, the forms of accounts in use and 
the procedures followed by officials of the Board 
are adequate for its requirements. 
Submitted by, 
w 


Chartered Accountants, 


Exhi pions 


LOWER MAINLAND REGIONAL PLANNING BOARD OF B,C, 


BALANCE SHEET 


As at De 


CURRENT ASSETS 


Cash on Hand and at Bank 
Accounts Receivable - 
Province of British Columbia $ 
Municipalities 
Regional Display Deposit 


TOTAL CURRENT ASSETS 


FIXED ASSETS 


Furniture, Fixtures and 
Equipment - at cost 
Less: Accumulated Depreciation 


A 


Leasehold Improvements $ 
Less: Written off 


LIABILITIES AND 
CURRENT LIABILITIES 


Accounts Payable 
Fees Collected in Advance 


cember 31, 1967 
ASSETS 
$ 31,479.79 
5,000.00 
21,964.45 26,964.45 
Ree ny, tem dh 843.94 
$ 59,288.18 
9,891.99 
5,434.65 $ 4,457.34 
1,254.38 
Baio We eye. apy el9) 4 458,34 
$ 63,746.52 
SURPLUS 
San Lao. OS 
SOuLe 
TIES Se Leos ONT 


TOTAL CURRENT LIABILI 


SURPLUS 


Balance at December 31, 1966 

Add: Excess of Revenue over Expenses 

ay for the Year ended December 
87 O67 nxt cobs 


Me {op he 
* ai Cte fhe 


Vid. Parker 
Executive Director 


NEW WESTMINSTER, B.C, 
January 26, 1968, 


$ 44,484.96 


18,011.39 $ 62,496.35 
$ 63,746.52 


Exhibit "A" referred to in our 
Report dated January 26, 1968, 


j 
i IS. nies 


Exhibit! B 
LOWER MAINLAND REGIONAL PLANNING BOARD OF B,C, 


STATEMENT OF REVENUE AND EXPENSES 
For the Year ended December 31, 1967 


REVENUE 


Grants - Schedule "1" 

Recovered from Services Rendered 
to Municipalities 

special Grant from the District 
of Fraser Mills 150.00 

Sale of Books and Maps 1,029.66 48,760.77 


| $ 91,239.00 
$ 47,581.11 


haaleia tat il Eadie 1 
TOTAL REVENUE $139,999.77 
EXPENSES 

Salaries § 93,530.78 
Travelling Expenses Sous 
Rent - Office and Parking 4538,00 
Office and Drafting Expenses 5,805.16 
Printing less recoveries 1,546.45 
Printing re Regional Reports Teaely 
Postage 578.89 
Bank Charges and Exchange 500 
Audit ery. 00 
Insurance and Fidelity Bond Premiums 234 35 
Group Medical Insurance 920.00 
Membership Dues and Subscriptions 100.39 
Light 375.62 
Telephone 1,025.47 
Sundry Petty Cash Expenses 382.03 
Employee's Pension Plan 5,348.02 
Canada Pension Plan T3065 1LS08 
Depreciation Expense 686 , 44 
Unemployment Insurance 159-22 
Workmen's Compensation L342 57 
Office Cleaning and Supplies OL ROT 
Consulting Fees 394,64 
Regional Display 875.63 

TOTAL EXPENSES $121 , 988,38 


EXCESS OF REVENUE OVER EXPENSES 


(Carried to Exhipit "A") 


if 


$ 18,011.39 


lial ie ate 
en 2 ee / 

Via J. PARKER 
Executive Director 


Exhibit "B" referred to in our 
Report dated January 26, 1968, 


th 10h nef 
Chartered Accountants, 


NEW WESTMINSTER, B.C, 
January 26, 19638, 


Schedule "]" 
) LOWER MAINLAND REGIONAL PLANNING BOARD OF B,C, 
REVENUE FROM GRANTS 


For the Year ended December 31, 1967 


MUNICIPALITIES 
Village of Abbotsford 51.00 
District of Burnaby 7,999.00 
City of Chilliwack 603.00 
District of Chilliwhack 1,417.00 
District of Coguitlam 2 938. OO 
District of Delta a "482. 00 
District of Fraser Mills 12.00 
Village of Harrison Hot Springs 34,00 
Town of Hope 209,00 
District of Kent BW dos NE, 
District of Langley Leo OU 
City of Langley 194,00 
District of Maple Ridge E367 706 
District of Matsqui Te hoe CU 
District of Mission * 380. 00 
City of Mission 243.00 
City of New Westminster 2,652.00 
District of North Vancouver 3", "437. 00 
City of North Vancouver 1,909.00 
District of Pitt Meadows "160.00 
City of Port Coquitlam 793.00 
City of Port Moody 500,00 
District of Richmond 5 LO s0G 
District of Sumas 393.00 
District of Surrey 5,813.00 
City of Vancouver 29,384.00 
City of White Rock 555.00 
District of West Vancouver 2, 264.00 

$ 70,739.00 

PROVINCE OF BRITISH COLUMBIA 
Department of Municipal Affairs 20,500.00 

TOTAL REVENUE FROM GRANTS 
OH, to oval ety $ 91,239.00 


Vie rar Kel 
Executive Director 


Schedule "1" referred to in our 
) Report dated January 26, 1968. 


NEW WESTMINSTER, B.C, Chartered ARCO Ca ee 


January 26, 196 68, 
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Personnel and Office Policies of the 
Lower Mainland Regional Planning Board 
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Appointment of Permanent Staff 
Termination of Employment and Severance Policies 
Medical Insurance Scheme 

yick Leave Benefit 

Group Insurance Scheme 
Superannuation Schemes 
Expenses 

Car Allowance 

Parking of Automobiles 

salary Schedule 

Annual Salary Review 

Pay Days 

Vacation Leave 

Vacation Pay 

Leave of Absence 

Special Leave 

Hours of Work 

Overtime 

Coffee Breaks and Lunch Hour 
Office Procedures and Staff Relations 





LOWER MAINLAND 





REGIONAL PLANNING B 
R Pp 8 426 COLUMBIA STREET NEW SOARD 


File 0.A, 89 
Revised August 1968 


Personnel and Office Policies of the 
Lower Mainland Regional Planning Board 


The Planning Board has established the following 


policies for the management of the staff personnel and general 
administration of the Board Offices. 


ibs 


Hiring of Staff 


The Executive Director shall advertise such positions 
as may become vacant or that are created on the Board's 
permanent staff. The positions so advertised shall be open 
to all applicants who have the appropriate experience and 
qualifications. The Executive Director shall make recom— 
mendation to the Executive Committee on the candidate most 
appropriate for the vacant position. 


Appointment of Permanent Staff 


Each new staff member with the Board shall be employed 
for a six month probationary period. On completion of this 
probationary period, the Executive Director may recommend 
to the Executive Committee the appointment of the staff 
member to permanent staff. 


Termination of Employment and Severance Policies 


(1) The Executive Director may terminate the employment of 
any staff person who has been hired on a part time 
basis, or who is serving the six-month period of proba- 
tionary employment. The Executive Director shall give 
the respective staff person one month's notice of 
termination of employment. 


(2) The Executive Director may request the termination of 
employment of any permanent staff member. Such termi- 
nation shall be subject to authorization by the Executive 
Committee, and shall be preceded by a three-month period 
of severance pay at the rate of the attained salary of 
the staff person, 


ts 


rs ale 


(3) The Executive Director and the Assistant Directors of 
the Board may be released from employment by the Board 
on: recommendation of the Executive Committee. The 
termination of employment of a Senior Staff person 
shall be preceded by a six-month period of severance 
pay at the rate of the attained salary of the res- 
pective Senior Staff person, 


Medical Insurance Scheme 


All employees with the Board shall be required to 
participate in the Medical Insurance Scheme of the Board 
under the provisions of the Medical Services Commission of 
British Columbia, The Scheme provides for the Board and 
the employee sharing alike the cost of participation in the 
Medical Service Scheme. The Board currently is registered 
with the CU & C Scheme. 


Sick Leave Benefit 


The Board's policy shall be that each employee on 
the permanent staff of the Board shall be awarded one day 
per month for sick leave, cumulative to a maximum of one 
hundred and twenty days, retroactive to the first completed 
calendar month of employment. 


In the case of sick leave, the Executive Director 
may grant up to three days with pay without the employee 
being required to produce a medical certificate. However, 
in the event that the Executive Director is not satisfied 
that such absence is caused by illness, the Executive 
Director will require a medical certificate. 


Group Insurance Scheme - 


-At the present time, the Board does not provide a 
Group Insurance benefit plan. 


yuperannuation schemes 


(1), Canada Pension Plan. By Statute, the Board and its 
employees are required to participate in the Canada 
Pension Plan. A contribution from each employee is 
deducted at each pay day, until the basic annual 
premium is reached through cumulation of the semi- 
monthly deductions. <A brochure on the Canada Pension 
Plan is available, 
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(2) Municipal Superannuation Benefit. All staff members 
when appointed to a permanent staff position with the 


Board must participate in the Superannuation Benefit 

Plan of the Board. The Board and the employee make 
matching semi-monthly contributions to the Superannuation 
fund which is administered by the Commissioner of 
Municipal Superannuation, Parliament Buildings, Victoria 
under the provisions of the Municipal Superannuation Act, 


Expenses 


The Board makes provision in the Annual Budget for 
payment of expenses incurred by Board Members and Staff in 
the conduct of the Board's affairs and in attendance at 
conferences and seminars. Hach month, the Executive Director 
is to receive from each staff person a signed statement of 
expenses incurred on behalf of the Board, and payment by 
cheque is made at the time of the subsequent pay day. 


The Board assumes responsibility for the reasonable 
food and lodging of staff persons when overnight travel 
and/or business is authorized by the Executive Director. 

On business trips, a maximum daily expense rate of $25.00 
shall be assumed by the Board. Where staff are required 

to work on an overtime basis and it is not convenient for 
staff to dine at home and return to the offices, the Board 
Shall assume the expense of an evening meal up to the value 
of $1.50. The Board assumes no responsibility for expenses 
to statf for personal apparel and chattels. 


Car Allowance 


Employees of the Board who are authorized or required 
by the Executive Director to use their personal automobiles 
on behalf of the Board shall be reimbursed as follows: 


(a) Standard Automobile (GVS 3,000 lbs. or over 


For the first one hundred miles — 14¢ per mile. 
For the next four hundred miles — 12¢ per mile, 
and 10¢ per mile thereafter in any one calendar month. 


(>) "Small" Automobile: (GVS under 3,000 1b.) 
For the first one hundred miles — 12¢ per mile. 
For the next four hundred miles — 10¢ per mile, 
and 8¢ per mile thereafter in any one calendar month. 
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Parking of Automobiles 


In view of the type of work done by the Board, staff 
members are required to frequently travel to meetings, to 
carry out surveys, and dispatch and pick up materials 
during the work day, using their private automobiles. To 
ensure availability of ground transportation, the Board 
provides off-street parking space for automobiles of the 
staff, 


Salary Schedule 


The Board has established a salary range for each 
of the positions for permanent staff. The range consists 
of five steps, and initial appointment to permanent staff 
is made by the Executive Committee on recommendation of 
the Executive Director. Appointment within the salary 
range may be made on the basis of merit and experience. 
The salary ranges are set out in Schedule "A", 


Annual Salary Review 





Hach year the Board establishes a Salaries Review 
Committee consisting of the Signing Officers of the Board 
to prepare recommendations to the Executive Committee on 
general revisions to the Salary Schedule of the Board, 

The Salaries Review Committee deals with matters concerning 
job reclassifications, and general increases in the salary 
schedule to maintain the salaries on a par with those for 
Similar position classifications in the Schedules of the 
City of Vancouver, 


ws 
“Ss 


Pay Days 


The Board shall pay to its employees their monthly 
salaries in two parts. The first pay shall be made on 
the last working day prior to and including the 15th 
working day. The second pay shall be made on the last 
working day of the month. 


Vacation Leave 


Employees with the Board on Permanent Staff are 
eligible for an annual vacation leave as follows: 


(1) Senior Staff: The Executive Director and Assistant 
Directors of the Board shall be eligible for three 
weeks annual vacation leave, and after five years of 
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1968 SALARY SCHEDULE 


SCHEDULE "A" 


LOWER MAINLAND REGIONAL PLANNING BOARD 


POSITION 
EXECUTIVE DIRECTOR 


ASSISTANT DIRECTOR 
REGIONAL PLANNER 
PLANNING ADVISER 
RESEARCH OFFICER 
RESEARCH ASSISTANT 
PLANNING ASSISTANT 
SECRETARY-BOOKKEEPER 
STENOGRAPHER 


CLERK-TYPIST 


LOLS wpe cae LO59405 bras LOO, 


OA 33/68 


SALARY RANGE. $ 


dollars per month 


136 7ee5e) 1430. 1842 el4e2.44" — 
1561.00 — 1635.00 


1154.00 - 1204.80 


743.55 
852 


743.55 


apes 


590.84 


678. 


54. 74 


Ops 


BLB oe 


590. 


394.60 


453 


345.55 


394. 


296.49 


534. 


- 777.48 


-14 - 889. 


=o $248 


14-=5 889. 


- 621.77 


- 814.81 
46 


- 814.81 
46 


- 649.50 


Coy pee LOee 


- 566.31 


nL 7 649.5 


- 541.74 


- 590.84 
©) 


- 566.31 


84 - 621.77 


- 414.87 


- 431.93 


26 - 479.94 


- 362.61 


ae 
8 


60 - 414.87 


- 308.22 


88 - 345. 


salary schedule effective January lst, 1968. 


- 321.02 
55 


63 - 


Nie 


LGs 


a 


SUR) wes 





service as a senior staff employee, shall be eligible 
for four weeks annual vacation leave; after twelve 
years of service as a senior staff employee shall be 
eligible for five weeks annual vacation leave. 


(2) General Staff: All staff of the Board other than 
Senior Staff members, shall be eligible for two weeks 
annual vacation leave, and after five years of service 
Shall be eligible for three weeks annual vacation leave; 
after twelve years of service shall be eligible for 
four weeks annual vacation leave. 


Vacation Pay 


The Board. is required by Federal Statute to award 
all part time staff and temporary staff with a vacation 
pay of 4 per cent of the salaries earned during the 
duration of employment in the calendar year. To persons 
employed on.a temporary basis, this vacation pay shall be 
paid on termination of employment or at the end of the 
calendar year, whichever date comes first. To persons 
employed on a part time basis, the 4 per cent vacation pay 
may be taken in equivalent vacation leave, based on the 
per diem salary rate of the employee. 


Leave of Absence 


A permanent employee of the Board shall be granted 
a-leave of-absence with pay in the case of a death of a 
direct relative at the discretion of the Executive Director. 


A permanent employee shall be granted a half-a-day 
without loss of salary to attend a funeral at the discretion 
of the Executive Director, 


A permanent employee of the Board shall be granted 
a leave of absence without pay at the discretion of the 
Executive Director. 


Special Leave 


The Executive Director may authorize staff to attend 
Conferences and Seminars of professional relevance to the 
work of the Board, and/or for the maintenance and upgrading 
of the professional and technical knowledge of the Board's 
staff. The Executive Director shall make provision in the 
Annual Budget for funds sufficient for this outside involve- 
ment of Board Members and Staff, @ 
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Hours of Work 


The offices of the Board shall be open for work on a 
seven hour day. The basic hours of operation are 9:00 a.m, 
to 5:00 p.m., although the Executive Director may vary the 
hours according to the season of the year and to the work 
programme of the staff. 


Overtime 


All staff of the Board may from time to time be 
required to work additional hours after normal working time, 
such additional time worked must be authorized by the 
Executive Director and time worked up to one-half hour shall 
be considered part of the expected hours of work. Overtime 
exceeding one-half hour in any one day may be accumulated 
during the month and either taken as compensating time off 
or as overtime pay computed on the basis of the salary of 
the respective employee. Where staff are required to attend 
evening meetings of the Board, its Committees,. or of the 
Municipal Councils and their Committees, the staff member 
may take compensating time off, or accumulate such overtime 
to be taken as a leave of absence with pay when authorized 
by the Hxecutive Director. 


Coffee Breaks and Lunch Hour 


(a) Coffee Breaks: ‘The Board recognizes the need for a 
break in the work day for refreshment of staff as an 
efficiency measure. The Board provides for a mid- 
morning and a mid-afternoon coffee break, each of ten 
minutes duration. 


(b) Lunch Hour: The noon meal hour is by convention taken 
between the hours of 12 noon and 1 o'clock. This 
lunch hour may be varied at the discretion of the 
Executive Director after consultation with the 
general staff, 


Office Procedures and Staff Relations 


(a) The Executive Director from time to time will prepare, 
and review, the procedures for carrying out the duties 
and responsibilities of the respective staff members. 


; File 0.A.89 
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The Executive Director will call the staff together 
for general staff meetings for the purposes of review 
of the progress on the general work programme, and for 
the review and general discussion of staff relations, 
and office procedures. 


The Senior Staff of the Board shall be responsible 

for the general efficiency and morale of the staff and 
the progress on the work programme. All staff are 
encouraged to discuss their work and the general 
programme with the Senior Staff. 
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BOARD STAFF POSITIONS 


Descriptions of positions for: 


Executive Director 

Assistant Director for Regional Studies 
Assistant Director for Plans Co-ordination 
Regional Planner 

Planning Adviser 

Research Officer 

Research Assistant 

Planning Assistant 

secretary~Bookkeeper 

Stenographer 

Clerk-Typist 


° ° . . * 
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Rev. September 1967 


SPECIFICATION FOR THE POSITION OP: 


EXECUTIVE DIRECTOR 


Nature and Scope of Work 


The Executive Director is the chief staff official 
responsible for directing an extensive Planning Programme 
for the development of a major urban-rural region with 
a population in excess of one million persons and a 
territorial area of some 1,800 square miles. The pro- 
gramme of the Planning Board focuses on the formulation 
of public policies for comprehensive regional develop- 
ment, and also includes the provision of professional 
advice to Municipal Councils and agencies of the Federal 
and Provincial Governments concerning the physical 
development of the region's municipalities. The Hxecutive 
Director directs and supervises a staff of 15 to 20 
Professional Planners, professional persons from related 
disciplines, and non-professional technicians and 
clerical personnel. He serves as chief technical adviser 
and staff consultant to the 28 member Regional Planning 
Board and to its Executive Committee. The Board's 
Planning Programme under the direction of the Executive 
Director involves the preparation of regional develop- 
ment plans and policy recommendations, as well as the 
effective co-ordination of the development activities 
and policies of the region's component municipalities, 
together with liaison with senior government departments 
and agencies. In his regional co-ordinator's role, the 
Executive Director must maintain effective relationships 
with department and agency directors from all levels of 
government as well as major business and industrial 
organizations. He is also required to meet frequently 
with elected public officials representing all govern- 
ment levels. The position entails far reaching respon— 
Sibility and the incumbent must display exceptional 
skills as a professional Planner, together with a complete 
grasp of the technical programmes and policies necessary 
for effective comprehensive planning of a complex region. 
The Executive Director must as well be capable of dis- 
playing a mature, professional attitude and manner in 
his dealings with scnior government officials at both the 
political and staff level, as well as with representatives 
of business and citizen organizations and the public at 
large. 


2, Duties of the Executive Director 





The following outlines the duties and respon- 
sibilities of the position of Executive Director: 


(1) Oversees and co-ordinates the total staff programme 
of the Board, including the regional programmes 
of research and policy formulation and the Municipal 
Planning Service programme, and is directly respon- 
Sible to the Planning Board and Executive Combe 
for all aspects of staff pérformance. 


(2) Acts as chief administrator of the Official Regional 
Plan, and initiates and directs the processing of 
Plan Amendment Applications. 


(3) Acts as Executive Secretary of the Planning Board 
and is responsible for the complete organization of 
all Board and Executive Committee meetings, including 
the compilation and distribution of agenda and 
minutes of meetings. 


(4) Acts as Chairman cf the Board's Technical Committee 
comprised of all Municipal Planning Directors and 
Chief Development Officers of the Lower Mainland's 
28 Municipalities as well as senior staff officials 
from Intermvnicipal and Provincial Government depart-— 
ments and agencies, The Technical Committee provides 
iiaison with municipal and provincial staff officials 
and serves as weil as. a sounding board for the current 
programme of Board staff. 


(5) Acts as the Board's technical representative and 
chief liaison officer on numerous Intermunicipal, 
Municipal—Provincial and cther senior government 
co-ordinating committees concerned with major develop- 
ment programmes and policies influencing development 
of the Lower Mainland. 


(6) Prepares and administers the Board's Annual Budget, 
and is responsicie for the administration of all 
financial affairs of the Board, and reports to the 
Board's Executive Committee in these matters. 


(7) Initiates and administers staff policies and office 
working procedures, including the. hiring and dis- 
missing of versonnel, and reports to the Board's 
Executive Committee in these matters. 


(8) Initiates and authorizes all major work assignments 
after consul* tion with the Board's Assistant Directors @ 
for Regional Studies and Plans Co-ordination. 


3. 


(9) 


(10) 


Cit) 


(12) 
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Responsible for the preparation and final editing 
of all Board reports, puolications, and non- 
routine correspondence. 


Performs a vital public relations function in 
speaking at meetings of elected officials, 
technical conferences and seminars, meetings of 
business and citizen organizations and public 
gatherings in general. 


Responsible for liaison with elected and staff 
persons in the Member Municipalities. 


Prepares and negotiates all contracts for the 

Board in its fee-for-service programme for planning 
services to Municipalities and other government 
agencies. 


Performs a range of related professional and 
administrative duties as required. 


General Knowledge and Ability Requirements 





The Executive Director is expected to display 


the following: 


(ls) 


V2) 


(3) 


Ability to initiate and direct a comprehensive 
programme of regional research studies and develop- 
ment policy formviation, planning advisory services 
to Municipalities and continuing regional and 
municipal data collection. 


Ability to direct and provide effective leadership 
for a team of professional Planners and non- 
professional technicians and to command the respect 
of all staff members. 


Ability to establish and maintain effective working 
relationships with senior staff officials of other 
government departments and agencies and major 
business and industrial organizations. 


Thorough working knowledge of the principles and 
practices of city and regional planning, with 
specialized knowledge of their application to 
regional development. 


Thorough knowledge of the governmental, legal and 
administrative procedures for implementing policies 
and regulations affecting city and regional develop- 
ment. 


(9) 


(10) 


act 


be thoes 


Thorough understanding of the political decision- 
making process as related to city and regional 
planning. 


Ability to write and edit policy reports and 
technical publications clearly and concisely. 


Ability to speak effectively in public particularly 
to large audiences. 


Ability to prepare and manage an annual budget 
programme for a relatively large staff operation. 


Sound knowledge of the techniques and processes of 
report and map reproduction, of all aspects of 
cartography as well as of publications media processes 
and techniques. 


sound knowledge of the theory and operation of 
electronic data processing systems and their 
application to regional information storage, 
retrieval and analysis requirements. 


Desirable Training and Experience 


A post-graduate degree in City and Regional 


Planning recognized by the Town Planning Institute of 
Canada, together with at least five years professional 
planning experience, including considerable supervisory 
and administrative experience. 


Required Licenses, Certificates and Registration 


Full membership or eligibility for membership 


in the Town Planning Institute of Canada and the 
Planning Institute of British Columbia. 
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LOWER MAINLAND 
REGIONAL PLANNING BOARD 


426 COLUMBIA STREET NEW WESTMINSTER, B.C. 


PL lems. 2 
October, 1967 


SPECIFICATIONS FOR THE POSITION OF: 
ASSISTANT DIRECTOR FOR REGIONAL STUDIES 


Nature and Scope of Work 


The Assistant Director for Regional Studies is the senior 
staff planner responsible for directing an extensive 
programme of regional research studies and development 
policy recommendations. As the Regional Programme 
Director, he supervises and co-ordinates the work of a 
team of Regional Planners and other professionals from 
related fields, and is responsible to the Executive 
Director for the performance of the planning team. The 
Assistant Director for Regional Studies serves a key 
liaison role in maintaining contact with senior officials 
of all government departments and agencies as well as 
major business and industrial organizations. The position 
calls for a mature person of clear perception and sound 
judgement, capable of commanding the respect of 
professional colleagues and of dealing with elected 
representatives and senior officials of government in 
amature and professional manner. The incumbent must 
also display initiative and imagination in his direction 
of technical planning programmes. 


Duties of the Assistant Director for Regional Studies 


The following outlines the duties and responsibilities 
of the Assistant Director for Regional Studies: 


(1) Initiates and directs a broad range of programmes 
and studies aimed at: 


(a) maintaining up to date knowledge of the region 
and its. resources, including the region's 
development problems and potentials. 


(b) formulating comprehensive long range plans 
and policies for development of the region, 
including its land use pattern, economic 
base and major transportation facilities and 
utility systems. 


BSE tal 


(c) co-ordinating the policies and programmes 
of governmental units and agencies in the 
region with the objectives and policies 
of “thesOfficial Regional Plan’ 





(2) Supervises and co-ordinates the work of the Regional 
Planners as well as the Planning Assistants 
participating in regional programmes. 


(3) Maintains liaison with senior officials of regional, 
provincial and federal government agencies with 
respect to the relationship between the Board's 
regional programmes and the policies and programmes 
of these agencies. 


(4) Co-ordinates, together with the Assistant Director 
for Plans Co-ordination, the Board's regional 
programmes and those of the Municipal Planning Service. 


(5) Directs and supervises administrative functions 
involving staff training, work procedures and related 
personnel matters pertaining to the team of Regional 
Planners. 


(6) Directs the preparation and production of technical 
reports and related graphic material as well as the 
organization of pu>lic displays. 


(7) Speaks on request to various public groups and 
organizations and participates in conferences and 
seminars dealing with regional development issues. 


(8) Assists the Executive Director in the preparation 
of the Board's Annual Budget, Progress Reports and 
study programmes. 


(9) Acts as the Board's chief staff official in the 
absence of the Executive Director. 


(10) Performs a range of related professional work as 
required. 


3. General Knowledge and Ability Requirements 


The Assistant Director for Regional Studies is expected 
to display the following: 


(1) Sound working knowledge of the principles and 
practices of city and regional planning, with 
specialized knowledge of their application to 
regional development. 





(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(aks, 


(12) 
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Sound knowledge of the governmental, legal and 
administrative procedures for implementing 
policies and regulations affecting municipal 
and regional development. 


Thorough understanding of the political decision- 
making process as it relates to city and regional 
planning. 


Thorough understanding of the theory and practice 
of disciplines directly related to regional 
planning and concerned with regional development. 


Good knowledge of current literature concerning 
regional planning and related disciplines. 


Ability to communicate clearly and concisely in 
written reports and correspondence as well as in 
oral presentations and discussions, including 
public speaking engagements. 


Thorough appreciation of the theory and operation 
of electronic data processing systems and their 
application to municipal and regional information 
storage, retrieval and analysis requirements. 


Ability to originate graphic material for use 
in technical reports or public displays. 


sound knowledge of the techniques and processes 
of report and map reproduction as well as all 
aspects of cartography. 


Ability to supervise and direct other professionals 
as well as non-professional staff and to establish 
and maintain good working relationships with all 
office colleagues. 


Ability to establish and maintain co-operative 
working relationships with senior staff officials 
of other government departments and agencies and 
major business and industrial organizations. 


Ability to organize and co-ordinate short and 
long term work programmes and to make sound 
judgements on priorities within these programmes. 


Desirable Training and Experience 


A post-graduate degree in Town Planning recognized by 


the 


Town Planning Institute of Canada, together with 


several years' professional planning experience, preferably 
involving supervisory and administrative responsibilities. 


ms ae 
De 


Required Licences, Certiticates: and Registration 


Full membership or eligibility for membership in the 
Town Planning Institute of Canada and the Planning 
Institute of British Columbia. 
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SPHCIFICATION FOR THE POSITION OF: 


ASSISTANT DIRECTOR FOR PLANS CO-ORDINATION 


i 


Nature and Scope of Work 


The Assistant Director for Plans Co-ordination 
is the senior planner responsible for supervising and 
co-ordinating the work of a team of professional Planners 
employed as Planning Advisers carrying out long range 
and current project planning on a contract basis for 
local mtnicipalities and other government agencies in 
the Lower Mainland Region, as well for the day-to-day 
administration of the Official Regional Plan involving 
its relationship to the activities, programmes and 
policies of municipalities and regional and Provincial 
agencies operating within the Lower Mainland. He is 
responsible to the Executive Director for the work per- 
formed by his team of Planning Advisers and for admini- 
strative and research programmes related to maintaining 
the Official Regional Plan. The position calls for a 
mature Planner capable of exercising sound judgement 
with respect to specific planning methods as well as 
administrative responsibilities. 


Duties of the Assistant Director for Plans Co-ordination 


The following outlines the duties and responsi- 
bilities of the Assistant Director for Plans Co-ordination: 


(1) Supervises and co-ordinates the work of the municipal 
Planning Advisers with a view towards maintaining 
consistent policy recommendations. 


(2) Initiates-end.directsresearch programmes and __ 
studies aimed at establishing a sound basis for 
policy recommendations covering a broad range of 
municipal development issues. 


(3) Co-ordinates, together with the Assistant Director 
for Regional Studies, the Municipal Planning Service 
programmes and the Board's regional programmes. 


(4) Acts as “information officer" with respect to 
requests and enquiries concerning the Official 
Regional Plan and the implementation of its policies 
in the Lower Mainland. 


3. 


(6) 


(7) 


(10) 
(11) 


(12) 


phen 


Maintains liaison with regional, provincial and 
federal agencies at the staff level with respect 
to the relationship between the Official Regional 
Plan and the policies and programmes of these 
government agencies. 


Assists the Executive Director in directing the 
staff review and investigation of Regional Plan 
Amendment Applications, and maintains liaison 

with the municipal or provincial officials involved 
during the processing of a particular Amendment 
Application. 


Initiates and directs research programmes and 
studies aimed at maintaining the Official Regional 
Plan as an up-to-date statement of overall policies 
for land use in the Lower Mainland Region. 


Directs and supervises administrative programmes 
involving staff training, work procedures and 
related personnel matters pertaining to the team 
of Planning Advisers. 


Speaks on request to various public groups and 
organizations, particularly with respect to 
development problems in general at the Municipal 
level. 


Aets as the Board's: chief staff official in the 
absence of the Executive Director and Assistant 
Director of Regional Studies. 


Assists the Executive Director in the preparation 
of the Board's Annual Budget, Progress Reports and 
study programmes. 


Performs a range of related professional work as 
required, 


General Knowledge and Ability Requirements 


The Assistant Director for Plans Co-ordination 


is expected to display the following: 


(1) 


(2) 


Sound working knowledge of the principles and 
practices of city and regional planning, with 
particular emphasis on their application to municipal 
development. 


sound knowledge of the governmental,legal, and 
administrative procedures for implementing policies 
and regulations affecting municipal and regional 
development. 
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(3) Thorough understanding of the political decision- 
making process as it relates to city and regional 
planning. 


(4) Ability to communicate clearly and concisely in 
written reports and correspondence and in oral 
presentations and discussions, including public 
speaking engagements. 


(5) Ability to supervise and direct other professionals 
as well as non-professional staff, and to establish 
and maintain good working relationships with all 
office colleagues. 


(6) Ability to establish and maintain co-operative 
working relationships with senior staff officials 
of other government departments and agencies and 
major business and industrial organizations. 


(7) Ability to co-ordinate the short and long term work 
programmes of others and to make sound judgements 
on priorities within these programmes. 


(8) Sound knowledge of the techniques and processes of 
report and map reproduction as well as all aspects 
of cartography. 


(9) Sound appreciation of the theory and operation of 
electronic data processing systems and their applica- 
tion to municipal and regional information storage, 
retrieval and analysis requirements. 


(10) Ability to originate graphic material for use in 
technical reports or public displays. 


Desivavlewirainines andelxperzence 


A post-graduate degree in City and Regional 
Planning recognized by the Town Planning Institute of 
Canada (TPIC), together with several years professional 
planning experience, preferably involving supervisory 
and administrative responsibilities. 


Required Licences, Certificates and Registration 


Full membership or eligibility for membership in 
the Town Planning Institute of Canada and the Planning 
Institute of British Columbia. 
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SPECIFICATION FOR THE POSITION OF: 


a 


REGIONAL PLANNER 


Nature and Scope of Work 


The Regional Planner is a staff planner who 
serves on a professional team working under the direc- 
tion of the Assistant Director for Regional Studies. 
The Regional Planner is responsible for conducting 
with minimum supervision a range of in-depth studies 
of the problems and potentials of the region as a 
whole and for drafting policy proposals for the 
development of the region. He must exercise initiative 
and mature judgement in selecting methods of data 
compilation and analysis and in the interpretation of 
data for use in policy formulation, The Regional 
Planner also performs a liaison function with respect 
to the government departments and agencies and major 
business organizations whose activities should be 
co-ordinated with the regional policies for develop-— 
ment of the Lower Mainland. In this liaison role, the 
Regional Planner is expected to display a mature ana 
professional attitude in dealing with staff representa- 
tives of government agencies and major businesses. 


Duties of the Regional Planner 


The following outlines the Regional Planner's 
duties and responsibilities: 


(1) Conducts detailed studies of the Region's physical 
resources, economic structure and growth prospects, 
population growth and composition, need for major 
transportation facilities and utility systems, and 
potential for major changes in its physical develop- 
ment pattern. 


(2) Formulates development policy proposals for the use 
of the Region's physical resources based on the 
analysis and interpretation of data compiled in 
regional studies. 


(3) Determines the approach and techniques to be used 
in the compilation and analysis of data to form the 
basis for policy formulation, and subsequently 


3. 


(4) 


62) 


directs Planning Assistants in the collection 


and organization of this information. 


Engages in social research and investigations 
involving discussions with individuals and 
citizen groups to determine community development 
goals and objectives for the region as a whole 
and its component areas. 


Reviews and evaluates the impact on the Region's 
resources of the policies and programmes of govern- 
ment departments and agencies and business and 
industrial organizations active in the Lower 
Mainland. 


Provides liaison with inter-municipal and senior 
government departments and agencies, and indus- 
trial and business organizations with a view 
towards co-ordinating their policies and programs 
with public development policy for the region. 


Provides information to private organizations, 
business and industrial firms and individual 
citizens about the region. 


Initiates and directs the preparation of maps, 
graphs and other illustrative material related to 
regional data analysis and policy proposals, 
including the preparation for printing of technical 
reports and publications. 


Performs a range of related RO oe ote oat work as 
required), 


General Knowledge and Ability Requirements 


A Regional Planner is expected to display the 


following: 


(1) 


sound working knowledge of the principles and 
practices of city and regional planning, with 
particular emphasis on their application to 
regional development. 


Thorough understanding of the scope and the practice 
of related disciplines related to and involved in 
regional development. 


sound knowledge of the governmental, legal and 
administrative procedures for implementing. 
policies for regional and municipal development. 








(4) Good understanding of the planning process as 
it relates to municipal, regional and provincial 
government decision-making. 


(5) Ability to communicate clearly and concisely both 
in written reports and in oral presentations and 
discussions. 


(6) Good appreciation of automated information storage 
and retrieval systems and their potential use 
for municipal and regional planning. 


(7) Good appreciation of all aspects of cartography 
as well as report and map printing processes. 


(8) Ability to formulate content for graphic material 
illustrating technical data and development policy 
proposals. 


(9) Ability to organize short and long term work 
programmes, with set time limits, for several con- 
current project assignments and to exercise sound 
judgement in establishing priorities within these 
programmes. 


(10) Ability to supervise and direct the work of 
Planning Assistants and to maintain co-operative 
working relationships with professional colleagues. 


(11) Good knowledge of current literature in the field 
of regional land use planning and related 
disciplines. 


Desirable Training and Experience 


A post-graduate degree in City and Regional 
Planning recognized by the Town Planning Institute of 
Canada, together with at least two years' professional 
planning experience, or degree in discipline related to 
community and regional planning with qualifications in 
a specified field of expertise. 


Required Licences, Certificates and Registration 


Hligibility for membership in the Town Planning 
Institute of Canada and in the Planning Institute of 
British Columbia, or membership in a Professional 
Association of an allied profession or field of expertise. 
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SPECIFICATION FOR THE POSITION OF: 


ir. 


PLANNING ADVISER 


Nature and Scope of Work 


The Planning Adviser is a staff planner who 
provides professional advice to several municipalities 
in the Lower Mainland. It is his responsibility to 
advise Municipal Councils, staff, and Advisory Planning 
Commissions on development policy. The Planning 
Adviser is expected to be fully responsible for the 
initiation and preparation of a wide range of develop- 
ment policy studies, reports, plans, etc., although 
his work will be reviewed by the Assistant Director 
for Plans Co-ordination. In his capacity as the 
"Municipal Planner" for each of several communities, 
the Planning Adviser is expected to work effectively 
with elected officials, municipal and iS Ore alee ee staff, 
and. members. of the .public. 


Duties of the Planning Adviser 


The following outlines the Planning Adviser's 
duties and responsibilities: 


(1) Prepares long range, comprehensive development 
plans for several differing urban and rural 
municipalities, including complete analyses of 
each community's physical, social, and economic 
prospects and problems. 


(2) Prepares zoning, subdivision, and related develop- 
ment by-laws and regulations. 


(3) Prepares reports on specific development, zoning 
and subdivision issues and projects in the light 
of established or proposed development policies 
of the municipalities concerned. 


(4) Engages in social research and investigations 
involving discussions with individuals and citizen 
groups to determine community development goals 
and objectives for pe ee Drake Vee and the region 
as a whole. 


3. 


(6) 


(7) 


(8) 


(10) 


Initiates and directs the preparation of reports @ 
and maps as well as other graphic material, includ- 
ing that used for public displays. 


Gives oral presentations to Municipal Councils 
Advisory Planning Commissions and other groups 
concerning municipal development proposals and 
policy recommendations. 


Engages in policy formulation discussions with 
elected officials and senior municipal staff 
members. is 


Interprets and co-ordinates regional development 
policies effecting municipal policies and programmes. 


Works with representatives of senior government 
agencies and business firms as well as with 
individual citizens concerning development matters 
in the municipalities which he serves. 


Performs a range of related professional work as 
required. 


General Knowledge and Ability Requirements 


A Planning Adviser is expected to display the 


following: 


(285, 


(2) 


(3) 


(4) 


(5) 


Sound working knowledge of the principles and 
practices of city and regional planning with 
particular emphasis on their application to 
municipal development. 


sound knowledge of the governmental, legal and 
administrative procedures for implementing policies 
and regulations which affect municipal development 
and the achievement of municipal development 
objectives. 


A good understanding of the political decision- 
making process as it relates to city and regional 
planning. 


Ability to communicate clearly and concisely both 
in written reports and in oral presentations and 
discussions. 


Ability to originate graphic material to aid public 
understanding. of technical data and development @ 





policy proposals. 


5. 


(6) 


(7) 


(8) 


(9) 


(10) 
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Ability to supervise and direct the work of 
Planning Assistants in the compilation of research 
material and in the preparation of maps and other 
graphic material. 


Good working knowledge of cartography, printing 
processes, and electronic data processing systems. 


Ability to organize short and long term programmes 
for several concurrent work assignments with set 
time limits and to exercise sound judgement in 
establishing priorities within these programmes. 


Ability to work co-operatively with both professional 
and non-professional colleagues. 


Ability to maintain a mature, professional attitude 
and conduct when vigorously challenged by elected 

or staff officials to defend proposed or established 
development policies. 


Desirable Training and Bxperience 


A post-graduate degree in City and Regional 


Planning by the Town Planning Institute of Canada, 
together with at least two years professional planning 
experience. 


Required Licences, Certificates and Registration 


Full membership or eligibility for membership 


in the Town Planning Institute of Canada and the 
Planning Institute of British Columbia. 
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SPECIFICATIONS FOR THE POSITION OF: 


1. 


RESEARCH OFFICER 


Nature and Scope of Work 


The Research Officer is a non-professional 
staff member working primarily under the Assistant 
Director for Regional Studies, and responsible for the 
collection and organization of data comprising the 
office information system. The Research Officer provides 
technical assistance to the professional planning staff 
by answering specific information requests and assist- 
ing in the use of the library and data files. He is 
also frequently responsible for the organization and 
conduct of field and library research projects with a 
minimum of supervision. 


The position requires familiarity with all key 
sources of technical information on planning and 
regional development including published and unpublished 
data, the work of other planning offices, government 
departments and agencies, and business and industrial 
organizations. The Research Officer must exercise 
imagination and sound, mature judgement in gathering 
information and conducting research projects. 


Duties of the Research Officer 


The following outlines the Research Officer's 
duties and responsibilities: 


ed) Organizes and conducts data gathering projects 


as required by the professional staff planners, 
and directs the Planning Assistants in the gather- 
ing of this information. 


(2) Provides published statistical and map information 
as requested from the professional staff as well 
as from other government agencies, business and 
industrial firms, and the public at large. 


(3) Maintains the library and map and data files, 
catalogues and circulates new publications received 
in the office, and assists staff in the use of 
the information resources of the office. 


3. 


(4) 


(5) 


(6) 


Dy Wa Th ee 


Assists in the compilation and analysis of eS) 
statistical and map data for regional and municipal 
planning programmes. 





Engages in library research as requested by the 
professional staff on specific topics, including 
summarizing and reporting the results.of this 
research. 


Performs a range of related work as required... 


General Knowledge and Abilities 


The position of Research Officer requires the 


following: 


(1) 


Lae 


(3) 


(4) 


(6) 


(7) 


Thorough working knowledge of basic research methods 
used. in the social sciences. 


Sound knowledge of the basic methods of mathemat- 
ical and statistical analysis and familiarity with 
the operation of calculating machines. 


Ability to perform neat and accurate library and 
field research with a minimum of supervision. 


Ability to evaluate the validity and significance 
of library and field information required by the 
professional staff. 


Ability to communicate clearly, both orally and in 
writing, including routine correspondence concerning 
requests for information about the region and the 
Planning Board. 


Appreciation of the theory and operation of data 
processing systems such as Keysort and IBM. 


Complete familiarity with the organization of muni- 
cipal government administration, including the 
functions of each municipal department and the 
range of data and records available from these 
departments. 


Sound appreciation of the principles and practices 
of city and regional planning. 


Ability to devise clear and meaningful formats for 
the presentation of statistical and map information, 


Ability to supervise the work of Planning Assistants ® 
and to maintain co-operative working relationships 
with office colleagues. 


- 3 - 


Desirable Training and Experience 

University graduation in the social sciences, 
preferably Geography, Economics, or Sociology, 
together with demonstrated research ability. 
Required Licences, Certificates and Registration 


None. 
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SPECIFICATION FOR THE POSITION OF: 


RESHARCH ASSISTANT 


Nature and Scope of Work 


The Research Assistant is a non-professional 
staff member who assists the professional Planner in 
his day to day work. The Research Assistant is a 
"back-up man" for the Planner, doing a number of tech- 
nical tasks in information gathering, data organization 
and mathematical calculation, as well as assisting in 
the preparation and production of reports, maps and 
related graphic matertal:--Much of the Research Assistant's 
work is part of a larger staff project and he is there- 
fore expected always to be appreciative that his work 
is the basis for further work of others. The Research 
Assistant must display an insight into the staff work 
programmes and to understand and share in the importance 
of the work that the professional Planner does and 
requests of the Assistant. He is also expected to spot 
oversights and errors in work referred to him and in his 


- own work. He normally works under the supervision of 


a Planner and is responsible directly to either of the 
Board's Assistant Directors. 


Duties of the Research Assistant 


The following outlines the Research Assistant's 
duties and responsibilities: 


(1) Observes and records in the field various physical 
features ranging from simple "spot" checks of 
‘previously recorded data to complete detailed 
mapping of land use information involving making 
judgements as to such things as building conditions 
and the classification of land uses observed. 


(2) Transfers field sheet data to display maps and data 
tabulation forms for purposes of analysis. 


(3) Processes information collected in field surveys or 
from records of government departments and agencies, 
including data tabulation, calculations and conversions, 
percentage computations and statistical correlation 
and trend analysis. 


3. 


(6) 


(7) 
(8) 


Assists the Research Officer in library research, 
including the compilation and tabulation of statis-— 
tical data such as Census population information. 


Calculates the physical size and dimensions of 

map areas using mathematical and apicteh Hee 

techniques. 

Assists in the preparation of reports and publica- 
tions for printing and in‘the preparation of public 
displays of planning material. 

Collates and assembles printed reports and publications. 


Performs a range of related work as required. 


General Knowledge and Ability Requirements 


The Research Assistant is expected to display 


the following: 


(1) 


(2) 


(3) 


(7) 


Ability to observe and record field data quickly 

and accurately and to exercise sound judgement 

in the allocation of time spent in field identifica- 
Thon, 


sound knowledge of the basic methods of mathematical 
and statistical calculation and analysis, including 
the ability to use a slide rule and calculator 
machines. 


Appreciation of the theory and operation of data 
processing systems such as Keysort and IBM. 


Familiarity with the organization of municipal 
government administration, including the function 
of each municipal department and the range of data 
and records available from these departments. 


Appreciation of the basic principles and practices 
of city and regional planning. 


Working knowledge of the basic methods of cartography 
including ability to prepare maps and other graphic 
material for displays. 


Ability to follow instructions Pies as oN. and to 
establish and maintain co-operative ee relation- 
ships with office colleagues. 








De 
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(8) Familiarity with local Land Registry offices, 
including the procedures for obtaining information 
on legal descriptions and the identification of 
properties, easements and rights-of-way. 


(9) Ability to communicate ideas and the results of 
research analysis both verbally and in writing. 


Desirable Training and Experience 


High school graduation, preferably including 
or supplemented by technical courses in cartography 
and statistical analysis, together with some technical 
experience in work related to the duties to be performed. 


Required Licences, Certificates and Registration 


None, 
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SPECIFICATION FOR THE POSITION OF: 
PLANNING ASSISTANT 


1. Nature and Scope of Work 


The Planning Assistant is a non-professional 
staff member who assists the professional Planner 
in his day to day work. The Planning Assistant is a 
"back-up man" for the Planner and is chiefly respon- 
Sible for the preparation of all final maps, plans, 
displays and related graphic material used in the 
work of the Board. This position calls for a person 
thoroughly skilled in drafting and design who is highly 
conscientious about the accuracy and precision of his 
work. Since much of the Planning Assistant's work is 
part of a large staff project, he must always appreciate 
that his work may be the basis for far reaching decisions 
by other staff members. Hence the Planning Assistant 
is expected to display insight into the staff work 
programme and to understand and share in the importance 
of the work that the Planner does and requests of him. 
Normally he works under the supervion of a Planner and 
is responsible directly to either of the Board's 
Assistant Directors. 


2. Duties of the Planning Assistant 


The following outlines the Planning Assistant's 
duties and responsibilities: 


(1) Prepares all final maps, plans, diagrams and 
displays used in the Board's work. 


(2) Prepares base maps from original information, legal 
survey plans, etc. for use in map data analysis, 
reports and public displays. 


(3) Plots information on original maps from field 
survey sheets. 


(4) Transfers information from one map scale to another 
by hand and by mechanical-photographic processes. 


») (5) Prepares table models for presentation' of planning 
proposals and for site analysis and design and 
prepares displays for public presentations. 


(6) 


(10) 


(11) 


mle vee PH 


Prepares report graphics (maps, charts, tables) 
using range of reproductive methods and materials. 


Prepares graphic materials for photographic 
reduction or enlargement; opaques negatives 
and makes offset plates with overlays. 


Prepares dummy draft of report as guide for 
printing. 


Observes and records in the-field various physical 
features ranging from simple "spot" checks of 
previously recorded data to complete detailed 
mapping of all aspects of land use involving 
making judgements as to such things as building 
conditions and the classification ot ‘land uses 
observed. 


Assists the Planner in pulling together informa- 
tion pertinent to the design of subdivisions and 
prepares preliminary layout designs. 


Performs a range of related work as required. 


3. General Knowledge and Ability Requirements 


the 
(1) 


(2) 


A TY RT NED 2 ANS PRE mse 


The Planning Assistant is expected to display 
following: 


Thorough skills in all aspects of cartography 
including sound knowledge of map making, aerial 
topographic ‘techniques, air photo interpretation, 
ground control surveys, and use of a stereoscope. 


Sound knowledge of the dry and wet process print- 
ing of plans and maps, photo copy and xerox 
printing methods, and ditto, gestetner and offset 
printing processes. 


Ability to design preliminary layouts for residen- 
tial and industrial subdivisions and to know 
engineering requirements for utility and drainage 
TeciLigies. 


Complete familiarity with established map filing 
systems, standardization of forms, map sheets, and 
the use of microfilm recording processes. 


Familiarity with local Land Registry offices, 
including the procedures for obtaining information 
on legal descriptions and the identification of 
properties, easements, and rights-of-way. 
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(6) Appreciation of the basic principles and practices 
of city and regional planning. 


(7) Familiarity with the organization of municipal 
government administration, including the duties 
of each municipal department and the range of 
data and records available from these departments. 


(8) Ability to manufacture models and displays and to 
use ingenuity to improvise office equipment. 


(9) Ability to communicate ideas and field survey 
results both verbally and in writing. 


(10) Ability to follow instructions accurately and to 
establish and maintain co-operative working 
relationships with office colleagues. 


Desivrablevlraining sands Experience 


High school graduation, preferably including 
or supplemented by technical courses in drafting, 
printing and the design of models and display materials, 
together with some technical experience in work related 
to the duties to be performed. 


Required Licences, Certificates and Registration 


None. 
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SPECIFICATION FOR THE POSITION OF: 


ths 


SECRETARY—BOOKKEEPER 


Nature and Scope of Work 


The Secretary-Bookkeeper is the staff person 


“responsible for a wide range of secretarial, bookkeeping 


and clerical duties. The Secretary-Bookkeeper works 
independently in maintaining the financial records of 
the Board, and in the conduct of all financial transac- 
tions of the Board on authorization of the Executive 
Director. Persons in this position are required to 
exercise judgement and tact in solving work problems, 
in dealing with the public and with other officials. 
The Secretary-Bookkeeper is responsible for carrying 
out office procedures and policies, and for making 
decisions where precedents are not available. The 
secretary-Bookkeeper must be able to act with some 
authority on non-technical problems, and to attend to 
office details to relieve the Professional Staff of 
the Board, and in doing so must establish her own work 
routine and judgement of priorities of work. 


Duties of the Secretary-Bookkeeper 
(a) Bookkeeping and Purchasing: 


(1) Keeps expense accounts, financial records 
of the Board; prepares monthly financial 
statement; conducts all bank business; 
maintains the ledger, posts all accounts 
and works with the Auditors and Chartered 
Accountants retained by the Board. Prepares 
all invoices and vouchers. 
) Processes confidential matters. 
) Handles the purchase of all office equipment, 
supplies, postage and postal materials. 
(4) Assists in preparation of clerical records, 
statistical reports and tabulations. 

) Responsible for processing all bills tendered 

to the Board. 

) Prepares and maintains all records and cheques 

forthe payroid.or, phe. Board. 
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(7) Maintains all books for the contract 
Municipal Planning Service including 


service to the Vancouver—Fraser Park District. 


(8) Advises Executive Director on all financial 
matters. 
(9) Performs related work as required. 


(ob) Secretarial: 


(1) Maintains frequent contacts for a.superior 
with public and private executives, 
professional persons and other officials. 

(2) Serves as a secretary to a Professional 
Planner or Senior Staff member. 

(3) Arranges appointments; makes pre-meeting 
arrangements; records the minutes and 
proceedings of meetings of Staff and Board 
Members. 

(4) Secures a variety of information over the 
telephone for Professional and Senior Staff. 

(5) Provides information to private and public 
persons and agencies on affairs of the Board. 

(6) Interviews and directs callers; receives 
and relays telephone and counter enquiries. 

(7) Takes dictation and transcribes. 

(8) Explains and interprets applicable rules 
and regulations for office administration, 

(9) Performs related work as required. 


(c) Clerical: 


(1) Types form letters: dispatches routine 
correspondence. 

(2) Compares non-routine office correspondence 
and dispatches correspondence with office 
invoices. 

(3) Types and maintains ledgers and financial 
statements. 

(4) Opens, sorts and circulates all incoming 

correspondence, and circulates previous 
day's outgoing correspondence, 

Keeps varied clerical records. 

Performs related work as required. 
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3. General Knowledge and Ability Requirements 


Thorough knowledge of office rules, regulations, 
procedures and functions. 

Thorough knowledge of business English, spelling, 
punctuation, and arithmetic. 

Considerable knowledge of modern office practices 
and procedures. 





(k) 
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Knowledge of bookkeeping terminology and practice. 
Ability to take and transcribe dictation of a 
technical nature. 

Ability to record the minutes and report the 
proceedings of various meetings. 

Ability to compose properly a variety of non- 
routine letters and departmental correspondence 
with only general instructions from a superior. 
Ability to compile and prepare elementary reports 
and accounts. 

Ability to understand, interpret and develop 
complex oral and written instructions. 

Ability to establish and maintain effective 
working relationships in explaining and interpreting 
office rules, regulations, and procedures to 
persons representing professional, public and 
community groups. 

Skill in the operation of a typewriter and in 
taking and transcribing dictation. 


Desirable Training and Experience 


Completion of the eleventh school grade including or 
supplemented by courses in stenography, typing and 
standard commercial subjects. Preferably supplemented 
by a secretarial course. Considerable experience as 

a Stenographer or an equivalent combination of training 
and experience, 


Required Licences, Certificates and Registrations 


None, 
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LOWER MAINLAND 
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426 COLUMBIA STREET 





NEW WESTMINSTER, B.C 
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Bile 0 .Ase> 
February 1965 


SPECIFICATION FOR THE POSITION OF: 


0 THNOGRAPHER 


Nature and Scope of Work 


The Stenographer is the staff person responsible 
for carrying out independently a complete range of 
stenographic and clerical work, including the taking 
and transcribing of dictation on all aspects of 
technical, legal and administrative matters, the 
serving as court recorder and secretary, as well as 
management of office affairs, and reception of the 
public, The Stenographer is responsible for carrying 
out established work methods and office policies, and 
for making decisions on work problems where precedents 
are not available. The Stenographer must be able to 
act with some authority on non-technical problems, and 
to attend to office details to relieve the Professional 
staff of the Board, and in doing so must establish her 
own work routine and judgement of priorities of work. 


Duties of the Stenographer 


The following is an outline of the duties and 
technical knowledge that are prerequisite to a person 
employed as a Stenographer: 


(a) Secretarial: (1) Serves as a secretary to a 
Professional Planner or Senior 
otaff Member. 


(2) Arranges appointments; makes pre- 
meeting arrangements; records the 
minutes and proceedings of meetings 
of Staff and Board Members. 


(3) Secures a variety of information 
over the telephone for 
Professional and Senior Staff. 


(4) Provides information to private 
and public persons and agencies 
Onattairs oL, the Board, 
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(5) Forwards reports and publications 
as requested by telephone and 
mail orders. 


(6) Interviews and directs callers; 
receives and relays telephone 
and counter enquiries; serves as 
receptionist. 


(7) Takes dictation and transcribes. 


(bo) Clerical: (1) Types from copy, rough draft or 
general instructions, a variety 
of office records. 


(2) Types stencils, masters, and plates. 


(3) Types form letters, and dispatches 
routine correspondence. 


(4) Composes non-routine office 
correspondence from time to time. 


(5) Prepares all'‘outgoing mail; 
assuring postage and delivery of 
mail requests, reports, notices, 
agendas, letters, 


(6) Opens, sorts and circulates in- 
coming and outgoing correspondence. 


(7) Keeps varied clerical records; 
maintains all files, 


(8) Operates electric and standard 
typewriters, ditto, xerox, 
gestetner, adding and calculating 
machines. 


(9) Collates reports and other materials 
and publications of the office. 


(10) Makes out receipts and makes 
entries in cash book for moneys 
received. 


3. General Knowledge and Ability Requirements 


The Stenographer is expected to display the 
following: 


(a) Good knowledge of business English, spelling, 
punctuation, and simple arithmetic. 


(b) Considerable knowledge of office practices and 
procedures. 








a ae 
(c) Ability to read various handwritings and follow 
written instructions. 


(d) Skill in transcribing from dictaphone and in 
typing rapidly and accurately. 


) Ability to compose letters without dictation. 
) Skill in the operation of common office equipment. 
) Ability to meet and effectively deal with the public. 


4, Desirable Training and Experience 


Completion of eleventh school grade including or 
supplemented by courses in typing and standard commercial 
subjects. Previous general office experience not essential 
if candidate displays ability and proficiency. 


5. Required Licences, Certificates and Registrations 


None, 
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SPECIFICATION FOR THE POSITION OF: 


1. 


ene 


CLERK-TYPIST 


Nature and Scope of Work | 


The Clerk-Typist is the staff person responsible 
for clerical and typing work in the Board Offices. The 
Clerk-Typist works under the supervision of a Stenographer, 
although much of the work done is of.a routine nature. 
Persons in this position are required to carry out 
established work methods and office policies. The Clerk- 
Typist attends to office details to relieve the 
Stenographer and Secretary-Bookkeeper acting on detailed 
oral and written instructions. Work is subject to 
review for accuracy and conformance with established 
practice, 


Duties of the Clerk-Typist 


The following is an outline of the duties and 
technical knowledge that are prerequisite to a person 
employed as a Clerk-Typist. 


(1) Types from copy, rough draft or general instructions 
a variety of office records, letters, cards, by-laws, 
plans and other materials. 

(2) Types stencils, masters and plates. 

(3) Types form letters and dispatches routine 
correspondence. 

(4) Opens, sorts, and circulates incoming and outgoing 
correspondence. 

(5) Prepares outgoing mail, assuring postage and 
delivery of mail requests, reports, notices, agendas, 
letters. 

(6) Keeps varied clerical records; assists in maintaining 
all files, 

(7) Operates electric and standard typewriters, ditto, 
xerox, gestetner, adding and calculating machines. 

(8) Collates reports and other materials and publications 
of the office. 

(9) Makes out receipts and makes entries in cash book 
for moneys received. 


(10) Performs related work as required. 
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3. General Knowledge and Ability Requirements 


The Clerk-Typist is expected to display the 
following: 


(a) Good knowledge of business English, spelling, 
punctuation and simple arithmetic. 

(b) Some knowledge of office practices and procedures. 

(c) Ability to read various handwritings and follow 
written instructions. 

(d) Skill in the operation of common office equipment. 

(e) Ability to meet and effectively deal with the public. 


4. Desirable Training and Experience 


Completion of eleventh school grade including or 
supplemented by courses in typing and standard commercial 
subjects. Previous general office experience not 
essential where candidate displays ability. 


5. Whequired) Licences, Certificates and Registrations 


None. 





BOARD STAFF MEMBERS 
AS OF JANUARY 1, 1969 


Resumes for: 


Bathy, S.d. 
Dennison, E.S. 
Gilmour, Jal. 
Hankin, R.A, 
Harkness, G.C, 


Hermon, E.d. 
Isaak, C.A, 
carlsen, H.H, 
Lindeman, M.H, 
Mann, R.. 
Morrison bel, 
O'Gorman, DK. P, 
WLeen,. Bash, 
rareery, Vedi. 
Pearson, N. 


Thomassen. R.O, 


Planning Assistant 
secretary--Bookkeeper 
Planning Adviser 
Planning Adviser 
Assistant Director for 
Plans Co-ordination 
Research Officer 
otenographer—Receptionist 
Regional Planner 
Regional Planner 
Planning Adviser 
ytenographer 
Regional Planner 
Planning Assistant 
FE; scutive Director 
Assistant Director for 
Regional Studies 
Planning Assistant 


Name: STEPHEN JULIUS BATHY 
Home Address; 308-2232 W. Sth Avenue, Vancouver 9, B.C. 
Home Telephone: 733-2430 


A. 


Personal Data: 


Date of Birth: November 24, 1936 

gex: Male 

Helen tae ee Le 

Weight: —165 Lbs, 

Marital Status: married 

Dependents: 23; wife and daughter 

Condition of health: good 

Disabilities: none 

Eyesight: good; no glasses 

In case of accident, notify: wife at above address 


Previous Employment Record: 


» Employer: Cattermole-Trethewey Contractors Ltd. 

» Location of Employer: 837 W. Hastings, Vancouver, B.C. 
. Supervisor: Mr. Ray Savola (then Logging Engineer) 

- Position held: Assistant Logging Engineer 

, Salary: $425 per month 

Tength of Employment: October 1962-March 1965 

» Reason for leaving: The projects and type of work 

at tne LMRPB offered more challenge and wider range 

of interest. 


. Employer: Dept. of Northern Affairs & National Resources 
Location of Employer: Field, B.C. (Yoho National Park) 

. nupervisor:) Mary Ll, Blight 

. Position held: Instrument man 

Salary: $400 per month 

. Length of Employment: Summer 1961 

- Reason for leaving: summer job only 


Education: 


1. Completed Grade 13 in Hungary 
2. University of B.C.-forestry, 4 years; B.S.F. 





Professional and/or Technical Associations: 
None 
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BE. Miscellaneous Information: 





1. Outside interests: model-making, photography, travelling. 
2. References: Mr. L. Adamovich, Assistant Professor, 
Faculty of Forestry, UBC, Vancouver 8, B.C. 


io HO Knob. (ins, 
301-1237 Burrard St., Vancouver, 8.C. 


Di LU OLA che al hithe ts 9 
6670 Oakland, Burnaby, B.C. 


F, Employment with the LMRPB: 


1. Date first employed: March 15, 1965 
2. Date appointed to permanent staff: September 15, 1965 
3. Position currently held; Planning Assistant 


Fiie-0.4.'25 
Rev. September 15, 1965 





Name ; EVA SARAH DENNISON 
Home Address: 8554-llth Avenue, Burnaby 3, B.C. 
Home Telephone: - 921-9310 


A. 


Personal Data: 


Date of Birth: 5/9/15 

yex: Female 

Height: 5' 44" 

Weight: ll2 lbs. 

Marital Status: Single 

Dependents: None 

Condition of Health: Good 

Disabilities: None 

Eyesight: wear glasses 

In case of accident, notify: Mrs. B. Dennison (mother) 
at above address 


Previous Employment Record: 


1. Employer: W.L. Clink, Barrister and Solicitor, 

Agent of the Attorney-General 
2. Location of Employer: Battleford, Saskatchewan 
5 OUDErVALSOl +a ols OLituor ho. 
4, Position held: Secretary and general factotum. 
Acted as court reporter for 3-4 years on preliminary 
hearings of criminal cases, inguests, and the local 
County Court. Took almost entire charge of an 
insurance business assumed by Mr. Clink. Handled 
all bookkeeping in the office, stenography, clerical, 
filing, and had power of attorney on bank accounts. 
Was also a Commissioner of Oaths. 
valary: received periodic increases in salary and 
was receiving at least the going wage at the time, 
Length of Employment: January 1, 1940 to August 15, 1948. 
Reason for Leaving: moved to B.C. 


Iimployer: Messrs. Donohue,Meyer & Garrett, 
Barristers and Solicitors 
Location of Employer: Sarnia, Ontario 
supervisor; Mr. Donohue and Mr. Garrett 
Position held: Secretary to Mr. Garrett and Mr. Donohue 
yalary: received periodic increases in salary and 
was receiving the going wage on leaving. 
Length of employment: May 1, 1949 to November 30, 1952 
Reason for leaving: moved back to B.C. 


ANAND WW) Se Os 


Hducation: 


Completed Grade XI in Secondary School along with a 
3 year Commercial Course in Battleford, Saskatchewan 


Professional and/or Technical Associations: 


None 


Miscellaneous Information: 


1. Outside interests: Concord Rebekah Lodge #37; 
photography; gardening; music; Horticultural Society 
of New Westminster; various indoor hobbies. 


2. References: 


REViaied «ey CLALIC, 

The Church of St. Mary the Virgin, 
yapperton, 121 HE. Columbia Street, 
New Westminster, B. C. 


Mr. J.W. Wilson, Professor & Administrator, 
Brock University, St. Catharines, Ontario 


Mr. R.G.D. Ward, Electrical Engineer, 
District Inspector of Hlectricity 

and Gas Inspections, 
Dept. of Consumer & Corporate Affairs, 
3625 Lougheed Highway, Vancouver 12 


Employment with the LMRPB: 


Li bave: tires uremp oye si. Mar. i Lobo 
2. Date appointed to permanent staff: Mar. 1, 1953 
3. Position currently held: Secretary-Bookkeeper 


DOS 18 EAs 
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Name: JAMES FREDERICK GILMOUR 
Home Address: 4065 West 33rd Ave., Vancouver 13, B.C. 
Home Telephone: 224-53'70 


A. 


Personal Data: 


Date of Birth: 20/10/30 

sex: Male 

He atiaie ake tol 

Weight: 165 lbs. 

Marital Status: married 

Dependents: 4; wife and 3 children 

Condition of health: good 

Disabilities: none 

Eyesight: wear glasses 

In case of accident, notify: wife at above address 


Previous Employment Record: 


Employer: Grosvenor-Laing Development Co. 

Location of Employer: 789 W, Pender, Vancouver, B.C. 
supervisor: Francis Donaldson, Architect 

Position held: Planner 

Salary: $11,250 per annum 

Length of Employment: July 1965 to March 1968 
Reason for leaving: broaden experience in planning field. 


Employer: G.D. Wylie, Architect 

Location of Employer: New Westminster, B.C. 
Supervisor: G.D. Wylie, Architect 

Position held: Architect 

Salary: $6,000 per annum 

Length of Employment: May 1962-July 1963 

Reason for leaving: study planning at University 
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SDVWIPUWDMOF ANDWIEUDY-H 


Education 


"1, Secondary - Grade 12, Vancouver High School, 


Vancouver Washington, U.S.A. 

2. Post Secondary -— UBC, School of Architecture 1948-49 to 
1954-55. Received B.Arch. (Bachlor of Architecture) 

3. Post Secondary - UBC, School of Community and Regional 
Planning 1963-64 to 1964-65. Received M.Sce.(Master of 
Science) 

4, Academic Awards: A.I.P. Award of Merit, 1965 


D. 


ER. 


ye 
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Professional and/or Technical Associations 


Royal Architectural Institute of Canada 
Architectural Institute of British Columbia 
Town Planning Institute of Canada 

Planning Institute of British Columbia 


FWP 


Miscellaneous Information 


1. Outside interests: sports; Member of Board of 
pession, Ryerson United Church 
2. References: Francis Donaldson, Architect, 
Grosvenor-Laing (B.C.) Ltd., 
789 W. Pender St., Vancouver, B.C. 


H.P. Oberlander, School of Community and 
Regional Planning, UBC, Vancouver 3 


RW. Siddall, Architect, 
SLZWVLeWeDtreebh.. Victoria, BC. 


Employment with LMRPB;: 


1. Date first employed: March 15, 1968 
2. Date appointed to permanent staff: September 15, 1968 
3. Position currently held: Planning Adviser 


Piles. ke 
Rev. September 15, 1968 








Name: 
Home Address: 1235 West 33rd Avenue, Vancouver, B.C. 
Home Telephone: ‘733-0226 


A. 


RICHARD ALFRED HANKIN 


Personal Data: 


Dabesorearen 14/1/39 


SeX: 


Male 


HOte Gas als 

Weight: 190 lbs. 

Marital Status: Married 

Dependents: 2; wife and daughter 

Condition of health: Excellent 

Disabilities: None 

Eyesight: right eye very weak (no glasses) 

In case of accident, notify: wife at above address 


Previous Employment Record: 


1. Employer: B.C. Hydro & Power Authority 

2,  bocation ot Employer: |) Vancouver, 7b. C. 

AL OUpe LV LeOL SN raged Wee Wo Leon 

4, Position held: Community Planner 

by salary 923550 

6. Length of Employment: October 1964 to January 1966 

7. Reason for leaving: left to join LMRPB because of 
the opportunity available and the approaching 
termination of work associated with Columbia River 
developments. 

1. Employer: South Okanagan Regional Planning Board 

Ce LOCAULOM OL EMD LOVED. Pen cic LOM. nb sb. 

53. Supervisor: Mr. J. Northey 

4, Position held: ‘Planning Assistant 

De oa lary tena oO 

6. Length of Employment: May to October 1964 

7. Reason for leaving: summer employment only 

Education: 

1. Completed Grade XII at Kitsilano High School, Vancouver. 

2. University level: University of B.C.-Bachelor of Arts 


degree (General Arts programme) 1957 to 1962. 
University of B.C.-Master of Arts degree in Community 
and Regional Planning 1962-1968. 


ot Some 
D. Professional and/or Technical Associations 
Application for full membership in the Town Planning 


Institute of Canada and Planning Institute of British 
Columbia being processed. 





E. Miscellaneous Information: 


1. Outside interests: carpentry, fishing, grass hockey, 
camping and similar outdoor activities; various 
cultural activities. 

2. References; Mr. J.W. Wilson, 

Brock University, St. Catharines, Ontario. 


MY, Het hernog, 
4726 Narvaez Drive, 
Vancouver, B.C. 


Miva. Ose Hay, 
4120 E. Boulevard, 
VENnCouviorr), tbs > 


F, Employment with the LMRPB: 


1. Date first employed: January 10, 1966 
2. Date appointed to permanent staff: July, 1966 
3. Position held: Municipal Planning Adviser 
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Name: GARY CAMERON HARKNESS 
Home Address: 6TeOvarbutus Strecty Vancouver 14, B.C. 
Home Telephone: 263-5088 or 594-9437 


A. 


Personal Data 


Date of Birth: 28/7/40 

pex: Male 

Here so ee 

Weight: 175 lbs. 

Marital Status: Married 

Dependents: wife 

Condition of Health: Good 

Disabilities: None 

iyesight: wear glasses | . 

In case of accident, notify: wife at above address or at 
Oakridge Clinical Laboratory, 
5740 Cambie St., Vancouver, 
Telephone: 327-2053 


Previous Employment Record: 





Employer: Corporation of the District of Surrey 
Location, of Employer: “surrey, Bic. 

supervisor: Mr. L.B. Kleyn, Director, Municipal 
Planning Department 

POST oO, Neld.y bPilermne nr] 

Salary: $510 per month 

Length of Hmployment: June 1964 to May 1965 

Reason for Leaving: asked to accept better position 
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Employer: Corporation of the Township of Richmond 
Location of Employer: Richmond, B.: C. 

pupervisor:s. Mr. Wm. Kerr, Director, Municipal 
Planning Department 

Position held: Planning Assistant 

salary: #400 per month 

Length of Employment: May 1963 to September 1963 
Reason for Leaving: summer employment only 


° 


Hmployers City of Vancouver 

Location of Employer: Vancouver, B. OC. 

pupervisor: Mr. B. Elwood 

Position held: Planning Assistant 

Salary: $350 per month 

Length of Employment: July 1962 to September 1962, 
December 1962, and July 1961 to September 1961 
Reason for Leaving: summer and temporary employment only. 
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— OUIFW DP YAMIE WDHF-E NTAnDIFE WPF 


, 


ee 


EBducation 


1. Completed Grade 12 at King Edward High School, Vancouver. 
2, University of B.C., majors in general arts 1958 to 1960; 
University of Washington, majors in sociology and mass 
communications leading to a B.A. degree 1960 to 1962; 

University of B.C., community and regional planning 
leading to M.A. degree 1962 to 1964. 

3, Introduction to Computer Technology, Fall 1967. 
Conversational French, Winter 1968 
Critical Path Method, Spring 1968 

4, Awards: CMHC Planning Scholarship 1963-64 


Professional and/or Technical Associations 


1. Town Planning Institute of Canada (TPIC) 
2. Planning Institute of British Columbia (PIBC) 


Miscellaneous Information 


1. Outside interests in tennis, fishing, hiking and 
Similar outdoor activities; old furniture collecting; 
reading; gardening. 

2. References: Mr. L.B. Kleyn, Planning Director, 

Corporation of the District of Surrey. 


Mr. B. Wiesman, Asst. Planning Director, 
City of Vancouver. 


Mr. A.H. Cameron, 

~Assistant to Deputy Minister of Health 
and Welfare, 

PYOVINGEr Ote.b say 

Victoria, BeiG, 


Hmployment with the LMRPB 


1. Date first employed: May 1, 1965 

2. Date appointed to permanent staff as Planning Adviser: 
November 1, 1965 

53. Position currently held: Assistant Director for 
Plans Co-ordination 


File 0,A,25 
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Name: ERNEST JAMES HERMON 
Home Address: #301-815-5th Ave., New Westminster, B. C. 
Home Telephone: 526-1709 


A. Personal Data: 


Date of Birth: 2/2/42 

vex: Male 

Het eae LM 

Weight: 180 

Marital Status: married 

Dependents: wife . 

Condition of Health: good 

Disabilities: none 

Eyesight: wear glasses 

In case of accident, notify: wife at above address 


B. ) Previous Employment Record: 


Employer: Bell Molybdenum Mines Ltd. 

Location of Employer: #%300-999 W.Pender St., Vancouver 
supervisor: Mr. R. Beaton 

Position held: Surveyor 

Salary: $2.80 hr. (after 2 raises)-approx. $1,000 mo. 
Length of Employment: May 1, 1967-August 28, 1967 
Reason for Leaving: returned to University 


Employer: Crown Zellerbach Canada Ltd. 

Location of Employer: Ocean Falls, B.C. 

supervisor: Mr. W. Luers 

Position held: sample clerk 

Salary: $3.14 hr. - about $500 per month 

Length of Employment: June-August 1966 (had previously 
worked for this company for 2z years in various quality- 
control jobs), 

7. Reason for Leaving: returned to University. 


NOIFPUOIMF AADIPUODY- 
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Cage BouCcaulon.: 
marin sbammedcnlnlet al 


1. Grade 13-Southern Okanagan Secondary School, Oliver, B.C. 

2. UBC-Major in Geography (Urban and Economic) "minor" in 
Economics. Attended for 5 years, up’ to and including 
Ath year. Am 7+ units short of a B.A. 

3. Awards: B.C. Government Scholarship, 1966. 


ite 


E. 


se 


Professional and/or Technical Associations: 


None, 


Miscellaneous Information: 


1. Outside interests; hiking, photography, sailing;: 
also an amateur (very) naval architect. Currently 
building a boat of my own design. 

2. References: Industrial Relations Supervisor, 

Crown Zellerbach Canada Ltd., 
Ocean Falls, B. C. 


Mr. R. Beaton, 
6749 Fremlin, 
Vancouver 14, B.C. 


Mr. G.C.D. Eekman, 
2204 Keremeos Court, 
Vancouver 8, B.C. 


Employment with the LMRPB; 


1. Date first employed: May 6, 1968 | 
2. Date appointed to permanent staff: November 6, 1968 
3. Position currently held: Research Officer 


Piero kh. 25 
Rev. November, 1968 








Name; CONSTANCE ADA ISAAK 
Home Address: 145 H. 48th Ave., Vancouver aoe Bec, 
Home Telephone: 325-1830 


A. Personal Data: 


Date of Birth: 5/5/35 

Sex: Female 

Height: 5! 44" 

Weight: 110 lbs, 

Marital Status: separated 

Dependents: %4 children 

Condition of health: Good 

Disabilities: None 

Hyesight: good; no glasses 

In case of accident, notify: Mrs. Ina Lowe, 
6370 Ontario, 
Vancouver, B.C. 


B. Previous Employment Record: 


Employer: Traveler's Insurance Company 
Location of Employer: Winnipeg, Manitoba 
Supervisor: Mr. J. Seddon 

Position held: Stenographer 

Salary: $200 

Length of Employment: 1950-1954 

Reason for leaving: moved to B.C. 


Employer: Province of B.C., Mental Health Centre 
Location of Employer: Burnaby, B.C. 

Supervisor: Miss E. Jackson 

Position held: Clerk-Stenographer II 

Salary: $250 

Length of Employment: 1959 to 1963 

Reason for leaving: better position, higher pay 


Employcr: Vancouver Epilepsy Centre 
Location of Employer: Vancouver, B.C. 
supervisor: Mr. A. Beighton 

Position held: Secretary-Receptionist 
Salary: $290 

Length of Employment: 3 months 

Reason for leaving: Moved out of town 
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C. 


dikes 


EKducation: 


Grade 11 plus one year night school, Winnipeg, Manitoba. 


Professional and/or Tecnnical Associations 


None, 


Miscellaneous Information: 


lL. Outside interests: music, sports 
2. References;. Dr. F. McNair, Director, 
Mental Health Centre, Kelowna, B.C. 


Mr. D.M., Buchanan, Planning Director, 
Corp. of the District of Coquitlam 


Mires Ge WL ea 
217 HE. Columbia, New Westminster, B.C. 


Employment with LMRPB: 


1. Date first employed: February 1965 
ec. Date appointed to permanent staff: November 1, 1965 
Dee Oona. orl currently held: Stenographer—Receptionist 


File 0.4.25 
Rev. November 1, 1965 





Name : BRIK HENRY KARLSEN 
Home Address: 505-2310 West 2nd Ave., Vancouver 9, B.C. 
Home Telephone: 732-6482 


A. Personal Data; 


Date of Birth: 15/9/45 
nex: Male J 
He Wari pe le 
"Weight: 165 lbs. 
Marital Status: Married 
Dependents: wife 
“Condition of health: Excellent 
Disabilities: None 
Eyesight: wear contact lens 
In case of accident please notify: Hazel Karlsen-wife 
above address 


B. Previous Employment Record: 


1. Employer: University of British Columbia, 
Department of Geography 

Location of Employer: Vancouver, B.C, 

nupervisor: Dr. Roger Leigh 

Position held: Teaching Assistant - Discussion 

group leader for 2nd year economic and cultural 

geography course. 

Sa lery eed (0 

. Length of Employment: 4 sections a week for the 

1967-68 academic year. 

. Reason for leaving: full time employment with IMRPB, 


+> UI Po 


Employer: Port of Vancouver Foreign Trade Project 
Location of Employer: Vancouver, B.C. 

pupervisor: Dr. Ross Robinson 

Position held: Research Assistant — Research 
dealt with gathering information on physical, 
‘economic, trade and administrative aspects of the 
Port of Vancouver. This involved interviewing 
public administrators and company executives. In 
addition to field work, considerable time was spent 
on cartographic work. 

Salary: $350-$400 

Length of Employment: June to September, 1967 
Reason for leaving: left to enter Graduate Studies 
in Geography at UBC 
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Employer: University of British Columbia 
Location of Employer: “Vancouver, B.C. 
supervisor: Dr. Walter Hardwick 

Position held: Research Assistant — Collation 
and cartographic representation of origin — 
destination data for bus-transit users in 
Vancouver. 

polary.s: "$350 

Length of Employment: June to September 1966 
Reason for leaving: returned to University 


BHducation 


L 
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Completed Grade 12 in Secondary School, Vancouver 


Post Secondary Hducation 

(ajiiinetitpution attended) —vUni versity, Of B.C, 
Course of Institution — Major in Geography 
(Economic and Urban with related upper year 
courses in Economics, Commerce, Planning). 
Attended 4 years 1963-1967 — Received 
Bachelor iof Arts. 


(b) Institution Attended — University of B.C. 
Course of Institution — Graduate Studies — 
Geography (Economic) attended 1 year 1967-68 — 
Thesis yet to be completed to receive Master 
of Arts. 


Academic Awards — British Columbia Provincial 
Government Scholarship, 1966-67. 


Professional and/or Technical Association 


Regional Science Association 


Miscellaneous Information 


(1) Outside interests — skiing, photography, hiking. 
(2) References: Dr. Walter Hardwick, Associate Professor, 


Dept. of Geography, UBC, Vancouver 8 


Dr... Ross Hobinson, 

United Nations Conference on Trade and 
Development, Shipping Branch, 

Geneva, Switzerland 


Dr. J.D. Chapman, 
Head, Dept. of Geography, UBC, 
Vancouver 8 


Employment with the LMRPB: 


1. Date first employed: May 6, 1968 
2. Date appointed to permanent staff: November 1, 1968 
3. Position currently held: Regional Geographer 


Waid eo a ees 
Rev. November 1, 1968 








Name ; MONICA H. LINDEMAN 
Home Address: 631 Hast 26th Avenue, Vancouver 10, B.C. 
Home Telephone; 879-1194 


A. 


Personal Data: 


Dave ot veined ve / 2s 

nex: Female 

HOLLEN Gs eas 

Weight: 135 lbs. 

Marital Status: single 

Dependents: Mrs. H. Lindeman, mother, age 64 yrs. 

Condition of health: good 

Disabilities: none 

BHyesight: good; no glasses 

In case of accident, notify: Mr. M. Lindeman (brother) 

above address or at 

Canadian Pacific Airlines 
278-1242, Local 


Previous Employment Record: 


DMP Lovers mcOrn.. Gietwo. oO, Richmond, 

Municipal Planning Department 
Location ofsimployers Richmond; bh. ¢. 
supervisors . Mr. W.Kerr, Director.of- Planning ° 
Position held: Planner 
Selary: $1,200 for summer employment 
Length of employment: Summer, 1967 
Reason for leaving: returned to University 
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and the Metropolitan YMCA 
Location of Employer: as above 
pupervisor: 
Position held: Asst. Recreation Director and 

supervisor of Playgrounds 

Salary: $5,500 annual salary 
Length of Employment: 1963-66 
Reason for leaving: summer employment 


Employer: University of B.C. 
Location of Mmployer: ). Vancouver, .B.C. 
supervisor: Prof. HE. Landauer 


Salary: $1,500 for Academic Year 

Length of Employment: 9 months 

Reason for leaving: worked for academic year while 
attending University 
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Employer: several municipalities in the Lower Mainland 


Position held: Teaching Assistant & Research Assistant 
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Employer: Board of Parks and Public Recreation 
Location of Employer: Vancouver, B.C. 

pupervisor: Mr, L.F. Ryan 

Position held: Assistant Community Centre Director 
Salary: $5,500 annual salary 

Length of Employment: 1958-62 


» Reason for leaving: returned to University 


Other Experience; 8 years of secretarial experience 
from 1951-1958, 3 years of experience in telecommunications 
from 1947-1950. 


Hducation: 


hes 


Attended public schools in Metropolitan Berlin, Germany 
and graduated with Abitur from high school there; 
followed by graduation and diploma in business adminis-— 
tration from Rackow College, Hamburg. 

Bachelor of Physical Education in Recreation, 

June 1966, UBC. 

Master of Arts degree in Community and Regional 
Planning, June 1968, UBC. 

Awards; University of B.C. Fellowship, 1966-1968; 
Honour Award for outstanding academic achievement. 

Head of graduating class numbering 70, School of P.E. 
and Recreation, UBC, 1966; winner of the Canadian 
Association for Health, Physical Education and 
Recreation Medal; UBC Scholarships, Provincial 
Government of B.C. Scholarships, Canadian Amateur 

sport and Fitness Council Scholarships. 


Professional and/or Technical Associations 


Director, CPAC, Vancouver Branch 


Miscellaneous Information: 


ap 


Outside interests: Identified with a number of 
community, national and international activities. 
Past Canadian Chairman for judges in gymnastics, a 
first in Canada. Past member of international 
Gymnastic Judges Association (FIG). Member of 
Metropolitan Vancouver Urban Research Project in the 
faculty of sociology at UBC. Member of URGE (Urban 
Research Group Experiment) Vancouver. 
Reterences: Prot y/ Hawes GOs Ler mCnool Ol Community 
& Regional Planning, UBC. 
Prof. V.S. Pendakur, School of Community 
& Regional Planning, UBC. 
Prof. HE. Landauer, Sociology Dept., UBC. 


Mr. W, Kerr, Director of Planning, Richmond. 


Prof. R. Clarke, Economics Dept., UBC. 





ely te a 
F, Employment with the LMRPB: 
1. Date first employed: May 1, 1968 


2. Date appointed to permanent staff: November 1, 1968 
5. Position currently held: Regional Planner 


File O.,A.25 
Rev. November 1, 1968 








Name : RONALD EDWARD MANN 
Home Address: 733 Belair Drive, Richmond 
Home Telephone; 277-9637 


A. 


Personal Data: 


Date of Birth: 22/6/36 

Dex relate 

ke wih=deh Cae MT aa ie, 

Weight: 160 ib. 

Marital Status: Married 

Dependents: 4; wife and 5 children 

Condition of health: good 

Disabilities — none 

Byesight: wear glasses 

In case.of accident, notity: wife at above address 


Previous Employment Record: 


. Employer: City of Vancouver, Planning Department 
Location of Employer: Vancouver, B.C. 

FE DUCT VLOOn Ss wir wOny «Geach 

Position held: Planner» 1 

Salary: $666 

Length of Employment: 1965 to 1967 

Reason for leaving: conditions of work; also 
returned to University 
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Employer: City of Regina, Planning Department 
Location of Employer: Regina, Saskatchewan 
supervisor: Mr. John Preston 

Position held: Assistant Planner 

Salary: $500 

Length of Employment: 1963 to 1965 

Reason for leaving: new position, higher pay scale 


° : 


NOTED 1 


Education: 


1. Grade 12 - Luther College, Regina 

2. University of Manitoba, School of Architecture 
ISSeLo 1965. 
Bachelor of Architecture (B.Arch. ) 

5. University of B.C., Community & Regional Planning 
1966 to 1968 
Master of Science (M.Sc. ) 


D. 


i So Mi 


Professional and/or Technical Associations 


Community Planning Association of Canada (CPAC) 


Miscellaneous Information 


Outside interests: sports, sailing 

References: Dr. Peter Oberlander, 
school of Community & Regional Planning, 
UBC, Vancouver 8 


Mr. Tom Jenkinson, Director, 
Olympia, Washington Planning Office 


ir. Ron Youngberg, 
Planning Dept., City of Vancouver 


Employment with LMRPB 


1. Date first employed: May 1, 1968 
2. Date appointed to permanent staff: November 1, 1968 
3. Position held: Municipal Planning Adviser 


File 0.A.25 
Rev. November 1, 1968 








Name: LILY LYDIA MORRISON 
Home Address: 8526-llth Avenue, Burnaby 3, B.C. 
Home Telephone: 521-7527 


AY 


Personal Data: 


Date Ole DUrtn s "iSept.s dla OL L 

sex: Female 

Height: 5! 43" 

Weight: 148 lbs. 

Marital Status: Married 

Dependents: None 

Condition of health: good 

Disabilities: none 

Eyesight: glasses not required for work 

In case of accident, notify husband at above address. 


Previous Fmployment Record: 


Employer: Canadian Wheat Board 

Locaticn of Employer: Winnipeg, Manitoba 
pupervisor: Mr. RR... Elliot, ‘Statistician 
Position held: private secretary 

Salary: $300 

Length of Employment: 1943 to 1952 

Reason for Leaving: Moved to Kelowna, B.C. 


Employer: Okanagan Investments Ltd. 

ocation of Employer: Kelowna, B.C. 
nupervisor: Mr. G. C. Bottger, Insurance Dept. 
Position held: Secretary-Stenographer 

salary: $225 

Length of Employment: 1952-53 

Reason for leaving: birth of son 


Employer: McWilliams, Bilsland and Moir 

Location of Employer: Kelowna, B.C. 

. supervisor: Mr. A.W. Bilsland 

Position held: Legal Stenographer 

» salary: $300 

. Length of Employment: 1960-1964 

. Reason for leaving: moved to New Westminster, B.C. 


C. 


F. 


Education 


Grade XI completed in Secondary School, Winnipeg, Manitoba, 
followed by Business College and supplemented by night 
school courses in bookkeeping, shorthand and speed typing, 


Professional and/or Technical Associations 


None 


Miscellaneous Information 


1. Outside interests: sports, bowling, golf, horticulture. 
2. References: Mr. A.W. Bilsland, Barrister, Solicitor, 
McWilliams, Bilsland, Moir & Co., 
Kelowna, B.C. 


Mr. H. Webb, Manager, 
Royal Trust Company, 
Kelowna, B.C. 


Mise) etiemtiy Gare 
former Municipal Clerk, Mun. of Glenmore, 
now with City of Kelowna, B.C. 


Employment with the LMRPB: 


1. Date first employed: September 17, 1966 (part time) 
2. Date appointed to permanent staff: October 1, 1968 
3. Position currently held: Clerk-Stenographer 


Price O7k. 25 
Rev. October 1, 1968 





Name: DENIS KEITH PATRICK O'GORMAN 
Home Address: #2, 2035-W. 3rd Ave., Vancouver 9, B.C. 
Home Telephone: 738-5746 | 


js 


Personal Data: 


Date of Birth: 19/11/41 

sex: Male 

Height: 5' 113" 

Weight: 155 

Marital Status: married 

Dependents: 2; wife and daughter 

Condition of Health: good 

Disabilities: None 

Eyesight: wear glasses; correctable to 20/20 

In case of accident, notify: wife at above address, or 
Mr. Patrick O'Gorman, 
1727-18th Ave. N.W., : 
Calgary 44, Alberta, 


Previous Employment Record: 


1. Employer: Calgary Regional Planning Commission 
- Location of Employer: Calgary, Alberta 
SeUpSrIVPsor. sh he pwnioly VLPeotor: 

James Hastwell, Deputy Director 
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4, Position held: Planner 

5. Salary: $630 per month approximately 

6. Length of Employment: June 1965 to September 1966. 

7. Reason for leaving: Accepted a position with the 
IMRPB, an organization which attracted me by its 
excellent reputation. 

1. Employer: Town Planning Department, City of Edmonton 

2, Location of Employer: Edmonton, Alberta 

SC DUPOLVLSOr Tih, t  Clege 

4, Position held: Planning Assistant 

5. Salary: $385 per month 

6. Length of Employment: May 1962 to August 1962 

7. Reason for leaving: returned to University for 


final year of study. 


Ds 


an Gs ae 


1. Employer: Calgary Regional Planning Commission 

2. Location of Employer: Calgary, Alberta 

3. Supervisor: Leon R. Kentridge, Deputy Director 

4, Position held: Research Assistant 

Sy oebarys, \beoO perm month 

6. Length of Employment: May 1962 to September 1962; 
May 1963 to September 1963, (two summers) 

7. Reason for leaving: Resumption of University study. 

1. Employer: Royal Canadian Air Force 

2. Location of Employer: St. Jean,Quebec; Alymer and 
Centralia, Ontario 

Oo VoOUperViseOle. wivar ous 

4, Position held: Flight Cadet on University Training 
Programme. Hxperience: Preliminary Officer, Supply, 
and Aircrew Training. 

5. Salary: $250 per month 

6. Length of Employment: May 1960 to August 1960; 


May 1961 to August 1961 
7. Reason for leaving: Granted Honourable Discharge 
on request. 


Education: 


1. Secondary Schooling: Grade 12 Matriculation; 
st. Mary's Boys! School, Calgary, Alberta 

2. University: University of Alberta; Major in Geography 
with minors in Economics and Sociology; 1959 to 1963 
inclusive. Received degree of Bachelor of Arts with 
First Class Honours in Geography. 
University of British Columbia; enrolled in Community 
and Regional Planning; 1963 to 1965 inclusive. Received 
degree of Master of Arts in Community & Regional Planning. 

3. Other Training: Southern Alberta Institute of Technology; 
course in Design and Sketching (Architectural 
Technology); Autumn 1965. 
University of Calgary; introductory course in computer 
technology and COBOL programming; spring 1966. 

4, Academic Awards; University of Alberta "First Class 
Standing Prize! 91961 ,41962...19653. 
Queen Elizabeth Scholarship, 1962. 
Central Mortgage and Housing Corporation Planning 
Fellowship 1963-64, 1964-65. 
Dr, Stephen Halom Prize in Community and Regional 
Planning, 1965. 


Professional and/or Technical Associations: 


1. Planning Institute of British Columbia (PIBC) 


2, Town Planning Institute of Canada (TPIC) 








atic 


E. Miscellaneous Information: 


1. Outside interests: skiing, hiking, amateur photography, 
very amateur guitar playing, carpentry, and reading. 
2. References: Mr. R. Comstock, 
Calgary Branch Manager, 
Stanley Associates Engineering Ltd., 
Calgary, Alberta. 
Note: I worked with Mr. Comstock on a Rural Road Study. 


Mr, J, Eastwell, 
External Aid Planning Adviser, 
c/o Division of Town & Country Planning, 
Nairobi, Kenya. 
Note: Mr. Hastwell was deputy director at the CRPC 
when I worked there as a professional. 


Dee Hier. Overlander; Director, 
School of Community & Regional Planning, 
University of British Columbia, 
Vancouver, B.C. 
Note: Dr. Oberlander directed the school at the time I 
attended, 


F. Employment with the IMRPB: 


1. Date first employed: October 1, 1966 
2. Date appointed to permanent staff: April, 1967 
3. Position currently held: Regional Planner 


fo Lome a 
Rev. November, 1967 


Name : BO ARNE RICHARD OLSON 
Home Address: 846 East 20th Ave., Vancouver 10, B.C. 
Home Telephone: 879-6677 


A. Personal Data: 


Date of Birth: 27/11/38 

sex: Male 

Howe Ds 

Weight: 125 

Marital Status: married 
Dependents: 2; wife and son 
Condition of health: good 
Disabilities: none 

Eyesight: good; no glasses 

In case of accident, notify: wife at above address 
Miscellaneous: Swedish Citizenship 


B. Previous Employment Record: 


1. Employer: Orrje & Co. (Scandiaconsult) Consulting Engineers 
. Location of Employer: Stockholm, Sweden (Head Office) 

- supervisor: Mr. Guj Cornell, Director "Department of 
Constructions Abroad" 

Position held: Civil Engineer — mainly designing water 

and pump systems, sewers, foundations for pipelines and 
small bridges. 

Salary: Approx. $400 per month 

Length of Employment: July 1961 - March 1963 

Reason for Leaving: Emigrating to Canada 
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Employer: District of North Vancouver Engineering Dept. 
Location of Hmployer: North Vancouver District, B.C. 
yupervisor: Mr. Herbert Wiebe, Engineer 

- Position held: Draftsman, Water and Sewers 

Salary: Approximately $360 per month 

Length of Employment: April 1963-July 1964 

Reason for Leaving: looking for better working conditions. 
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CC, Education: 


1. Grade 12 (approx.), Stockholm, Sweden. 

2. Swedish Air Force Academy, Navigation and Meteorology, 
1 year (1957-58), Grad. Navigator Air Force Reserve. 

A Clty voteococknoilm Institute of Technology (night school), 
Civil Engineering, 5 years 1957-62 (approximately 5,000 hrs, 
of instruction). 
1960 Architectural Technician Diploma 
1962 Graduate Civil Engineer. 


De 
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Professional and/or Technical Associations: 


None. 


Miscellaneous Information: 


‘1, Outside interests: photography, travel, outdoor life 


and conservation. 
ec. References: Mr. Herbert Wiebe, Supervisor, 
Engineering Department, 
District of North Vancouver. 
Mr. Teas Tanner, 
O71 Hyannis, 
North Vancouver, B.C. 


Mr sou te Cornelis 
ycandiaconsult, 
tockholm, Sweden. 


Employment with the LMRPB;: 


1, Date first employed: August 17, 2964 
2. Date appointed to permanent staff: February 17, 1965 
3. Position currently held: Planning Assistant 


File 0.A.25 
Rev. February, 1965 








Name : VICTOR JOHN PARKER 
Home Address: 4514 Victory Street, South Burnaby, B. C, 
Home Telephone: 433-0982 © 


A. Personal Data: 


Date of Birth: 1/11/34 

yex: Male 

else bed airy ta hoy Sem Il igh 

Welents 7165 be. 

Marital Status: Married 

Dependents: 5. witevand 2 children 

Condition of health: Good 

Disabilities: None 

Eyesight: good; no glasses _. 

In case of accident, notify: Mrs. W. Greenhalgh, 
: 656 Eckersley Road, 

Richmond; B.C. 


3B. Previous Employment Record: 


Employer: Province of Alberta, 

Town and Rural Planning Branch 
Location of Employer: Edmonton, Alberta 
supervisor: Mr. R. Rookwood, Director of Planning 
Position held: Planning Assistant 
Salary: $410 per month 
Length of Employment: April 1959-October 1959 
Reason for leaving: returned to University 
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Employer: International Nickel Company of Canada 

. Location of Employer: Sudbury, Ontario & Thompson, Manitoba 
supervisor: Mr. J.T. Power, Mine Engineer 

Position held: Layout Engineer; Mine Engineering Dept. 
Salary: $575 per month plus R & B 

Length of Employment: May 1957 to September 1958 

Reason for leaving: returned to University 
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C. Education: 


1. Completed Senior Matriculation, Windsor, Ontario. 
2. Completed Queen's University B.Sc. with Honours in 
Mining Engineering 1953-1957. 
Completed post graduate Regional Planning course at 
University of British Columbia, M.Sc. in 1960. 


3. Awards: B.C. Telephone Scholarship 1959; CMHC 
Planning Scholarship 1958 and 1959; Stephen Halom 
Prize in Regional Planning 1959; Town Planning 
Institute of Canada Certificate of Distinction 1960. 





D, + Professional and/or Vechnical Associations 


. Town Planning Institute of Canada (TPIC) 

. Planning Institute of British Columbia’ (PIBC) 

Professional Engineers Association of Ontario (P.Eng.Ont.) 
Canadian Institute of Mining and Metallurgy (CIMM) 
American Society of Planning Officials (ASPO) 

Regional Science Association (RSA) 
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KE. Miscellaneous Information 


1, Outside interests in entomology, woodworking, musical 
instruments, philetely and art. 
2. References: Mr. J.T. Power, High School Teacher, 
Apt. 2, 1259 Tenebonne Drive, Ottawa 5, Ont. 


Mr, A.W. Haston, Metal Sales Engineer COMINCO, 
il Lochway Court, Islington, Ontario 


Miss M.E. Rawson, Consultant, 
lUil6 West Loth -Ave.; Vancouver 9, B.C, 


F, Employment with the LMRPB: 


1. Date first employed: 1/5/60 

2. Date appointed to permanent staff as Planning 
Adviser: 1/5/60 

4. Position) currently held: Executive Director 


Tile vOwA, 25 
Rev. May 1964 





Name: NORMAN PEARSON 
Home Address; 3760 West 40th Avenue, Vancouver, B.C. 
Home Telephone: 224-5672 


BS 
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Personal Data: 


Daterot binth e 24/1/38 

vex: Male 

Hegehtsy of en 

Weight: 185 

Marital Status: merried 

Dependents: 2; wife and son 

Condition of health: good 

Disabilities: none 

iyesight: good; no glasses 

In case of accident, notify: wife at above address. 


Previous Employment Record: 


1. Employer: surrey Municipality 

Location of Employer: Surrey, B.C. 

supervisor: J. Maitland-Carter 

Position held: Assistant Planner 

Salary: $500 per month 

Length of Employment: mid 1962 to mid 1963 

Reason for leaving: asked to accept superior position 
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Employer: West Vancouver Municipality 
Location of Employer: West Vancouver 
soupervisor:. WoPs Paverson 

Position held: Planning Assistant 

Salary: $350 per month 

Length of Employment: summer, 1961 

Reason for leaving: summer employment only 
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Education: 


1. Completed Grade 12 at Lord Byng High School, Vancouver 
2. University of 5.C,.,, majors»in fine arts and sociology, 
1956-1961, leading to B.A. degree. 
University of B.C., city and regional planning, 
1961-1965, leading to M.A. degree, 
3. Study and Tour of Mexico, Spring 1966 
Conversational French, Summer 1967 
Critical Path Method, Spring 1968 


aya 


4, Central Mortgage & Housing Corporation fellowship 
for $1,000, 1961-1962. 
Central Mortgage & Housing Corporation fellowship 
$1,000, 1962-1963. 
Stephen Halom Prize for best paper in planning law, 
1964 (shared). 
84% average in M.A. degree work. 





Professional and/or Technical Associations: 


1. Planning Institute of British Columbia (PIBC) 
2. Town Planning Institute of Canada (TPIC) 
3. Western Regional Science Association 


Miscellaneous Information: 


1. Outside interests: 


» Activities Editor, UBC TOTEM Yearbook, 1956-57. 

. Hditor-in-Chief, UBC TOTEM Yearbook, 1957-58. 

- Photography awards at UBC 1958-1961, published in 
Canada Art, one of "group of 4" producing two major 
photographic exhibitions for Canadian tour. 

. Member, Student Art Committee, selecting paintings 
for University collection, 1959-60. . 
design and technical production of first two issues 
of Prism, a literary magazine, 1960. 

. one year'personal study tour of Europe, 1966-1967. 

. 1965-present: lectures to UBC classes in planning, 
economics, and political science; to UBC Extension 
Department Short Course in Planning, CPAC, UBC 
teacher programme; on the ciny, €vc. 

» participation in preparation of newsletters and 
displays on planning, such as Community Planning 
in B. C., and Downtown Dead or Alive. , 

. Member of Council, PIBC, 1966 and 1968-69. 

. Chairman, PIBC Activities Committee, 1968-69. 

. Editor, PIBC Newsletter, 1968-69. | 

- Member of the Board, Citizens' Council on Civic 
Development, 1968-69. 

» Member of the Executive, Community Planning 
Association of Canada, Vancouver Branch, 1968-69, 

. deep continuing interest in photography, design, 
pottery, and communication. 








e, meterences: VProt, J.W.- Wilson, Director of) Planning, 
Brock University, St. Catharines, Ontario 


Prof. B. Wiesman, Community & Regional 
Planning, UBC, Vancouver ,.5.0'. 


Mr, V.J. Parker, Executive Director, 
Lower Mainland Regional Planning Board, 
426 Columbia St., New Westminster, B.C. 





Taare 
F, Employment with the LMRPB: 


1. Date first employed: mid 1963; re-employed fall 1967 
after one year study tour of Europe. 

2. Date appointed to permanent staff: same as above. 

3. Position currently held: Assistant Director since 
fall 1967; Planner from mid 1963-1966. 


File 0.A.25 
Rev. October 1, 1967 


Name: ROLF O. THOMASSEN 
Home Address: 5448 Manson Street, Vancouver 13, B.C. 
Home Telephone: AM 6-7918 


1G 
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Personal Data: 


Date..of Birth: .9/1/22 

nex: Male 

Hero sei 2 

Weight: 190 

Marital Status: married 

Dependents: 4; wife and 3 children 

Condition of health: good 

Disabilities: none 

Eyesight: good; no glasses 

In case of accident, notify: wife at North Vancouver 
District Hall or at 
above address 


Previous Employment Record: 


. Employer: Boeing Aircraft of Canada, Engineering Dept. 
. Location of Employer: Airport, Sea Island 

. supervisor: Mr, F, Hollingsworth 

. Position held: Work in general involved preparing 
freehand perspective drawings of new installations, 
modifications, new systems, sub-assemblies, controls, etc., 
in various types of aircraft, to prevent delays in 
production while formal blueprints were being prepared 
and as an aid to those workers who had no training in 
the reading of complicated aircraft drawings. 

Salary: $200 

Length of Employment; 1939 to 1945 | pe 

Reason for leaving: Plant closed at end of war. 
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Employer: Various Building Contractors 

Location of Employer: Greater Vancouver Area 
Supervisor: as above 

Position held: worked in various capacities such as 
carpentry, truck driver and draftsman in office 
Salary: $250 

Length of Employment: 1945-1948 

Reason for leaving: better position 
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Employer: Fraser Valley Dyking Board 

Location of Employer: 123 W. Pender, Vancouver, B.C. 
pupervisors: ) Mr D. McGugan 

Position held: draftsman 

Salary: $300 

Length of Employment: 1948-1950 

Reason for leaving: work of Dyking Board completed 
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Employer: Federal Dept. of Public Works 

Location of “mployer: New Westminster, B.C. 
supervisor: 

Position held; Draftsman 

Dalary: $500 

Length of Employment: 6 months (1950) 

Reason for leaving: Took this employment while waiting 
for opening at LMRPB which was just being formed 
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Employer: Department of Municipal Affairs 

Location of Employer: Victoria, B.C. 

pupervisor: 

Position held: Building Inspector 

Salary: $400 

Length of Employment: 1952 to 1965 

Reason for leaving: Work load had increased almost 
to the point where services of a full time inspector 
were required and I was unable to spare any more time 
from my duties at LMRPB. 
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Hducation: 


High School at Vancouver Technical School, Vancouver, B.C. 


Professional and/or Technical Associations 


None 


Miscellaneous Information: 


1. Outside interests: Architecture; flying, boating, 
riding, shooting, camping; various church activities. 
CURE LeTCNCeS Fu Un VOLE nO. 
SOOO TAN COMMe eit, | ValCOUVeT en a 0) 9 
Wd. Blakely, 
LOO. W, Pender, Vancouver, en. Cs 


Rev. T. Hanson—Pastor, 
(875 Canada Way, Burnaby, B.C. 


Employment with LMRPB: 


1. Date first employed: March 15, 1951 
2. Date appointed to permanent staff: March 15, 1951 
SF POSLtLONy currently. held:) (Planninetiesietan. 
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DISSOLUTION OF THE LOWER MAINLAND REGIONAL 


PLANNING BOARD: 
Number 4116, December 31st, 1968 


January 16, 1969 





DEPARTMENT OF MUNICIPAL 
AFFAIRS 


_ MUNICIPAL ACT 


WHEREAS section 723a of the Munic- 
ipal Act is inapplicable in the case of the 
Lower Mainland Regional Planning 
Board because the Board encompasses 
four regional districts: 

And whereas section 878 of the Munic- 
ipal Act provides that for the purpose of 
carrying into effect the provisions of that 
Act according to their true intent and of 
supplying any deficiency therein, the 
Lieutenant-Governor in Council may 
make such regulations as are considered 
necessary and advisable, and such regula- 
tions shall have the same force and effect 
as if enacted by that Act and shall be 
published in the Gazette: 

Therefore, His Honour the Lieutenant- 
Governor in Council, by Order in Council 
No. 4116, approved the 3lst day of De- 
cember, 1968, has been pleased to order 
that to provide for the orderly dissolution 
of the Lower Mainland Regional Planning 
Board; for the transfer of the duties and 
responsibilities of the said Board to the 
Greater Vancouver Regional District, 
Regional District of Dewdney-Alouette, 
Central Fraser Valley Regional District, 
and Regional District of Fraser- Cheam; 
and for the continuity of the planning 
programmes currently under way, the fol- 
lowing regulation be approved pursuant 
to the provisions of section 878 of the 
Municipal Act:-— 

“1. The Lower Mainland Regional 
Planning Board and the Lower Mainland 
Regional Planning Area declared by the 
Minister of Municipal Affairs June 21, 
1949 (The British Columbia Gazette, 
June 23, 1949), shall be dissolved, effec- 
tive the 31st day of March, 1969. | 
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“2. The provisions of the Municipal | 
Act with respect to membership on the | 
Board shall not apply after the 31st day | 
of December, 1968. | 


“3. The present members of the Exec- | 
utive Committee of the Board shall have | 
all the powers of the Board during the | 
period January 1, 1969, to March 3i, | 
1969. The present members of the Exec- | 
utive Committee are Alderman D. A. S. | 
Lainskail, Chairman; Alderman H. G. | 
Hunt, Vice- Chairman; Alderman E. | 
Sweeney, Alderman G: Hiab McLean, | 
Alderman J. Francis, Alderman R. A. | 
McMath, Mayor N. WwW. Pee Xe Mayor | 
D. G. Taylor, Mayor D. W. Poppy, and | 
Alderman S. C. Maplethorp. 


“4, In addition the Executive Commit- | 
tee shall have power to 

“(a) assign any contract of employ- 
ment or any contract for plan- 
ning services to any one of the 
aforesaid regional districts or to 
a municipality which is a member 
of the Lower Mainland Regional 
Planning Board; 
without limiting the foregoing, do 
such other things as are necessary | 
to wind up the affairs of the 
Lower Mainland Regional Plan- 
ning Board; 
requisition, on the same basis as 
formerly, from the member mu- 
nicipalities of ‘the Lower Main- 
land Regional Pianning Board 
such sums of money as are re- 
quired to meet the costs of the 
Sey during the transition pe- 
riod; 


| 


“(b) 


i) 
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Regional District as trustee for the mem- : 
ber municipalities represented by the four 
Regional Boards aforesaid. 


“5. There shall be established the 


Lower Mainland Planning Review Panel, 
‘consisting of the Chairman and one other 


Director of each of the regional districts 


‘aforesaid assisted by the senior planning 


officer of each such regional district or 
such other official as such Regional Board 
may appoint. 

“6. Before an amendment or alteration . 


/is made to the official regional plan, the 
‘proposed amendment or alteration shall 


be submitted to the Review Panel for 
evaluation, review, and report on the 


' ‘effects of the proposed amendment or 


alteration on the planning concept for the 
whole of the Lower Mainland area. 


“7. The Review Panel may determine 


‘its own procedure and shall appoint a 


Chairman from among its members. 
“8, The costs incidental to the Review 


Panel shall be apportioned among the 


regional districts aforesaid on the basis of 
the population of each regional district.” 


And to further order that supplemen- 


‘tary Letters Patent making the provisions 
‘of sections 795 to 798p, inclusive, of the 
| Municipal Act apply to the Greater Van- 





and any matters not so dealt with shall. | 


be concluded by the Greater Vancouver 


couver Regional District, Regional Dis- 
trict of Dewdney-Alouette, Central Fraser 
Valley Regional District, and Regional 
District of Fraser-Cheam in the form at- 
tached hereto do issue. 


DAN CAMPBELL, 
Minister of Municipal Affairs. 


Department of Municipal Affairs, 


Victoria, British Columbia, 


December 31, 1968. jal6—9076 



































